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FOREWORD 


In  the  past  few  years  great  strides  have  been  made  with  re- 
spect to  the  rehabilitation  of  the  handicapped.  A  further 
encouragement  to  this  development  occurred  in  recent  legis- 
lation calling  for  the  expansion  of  programs  to  assist  in 
this  field. 

Adelphi  College  has  for  some  time  been  engaged  in  activities 
dealing  with  rehabilitation  and  mental  health  and  has  util- 
ized various  rehabilitation  resources  in  the  training  of  its 
student  body*  An  expansion  of  this  work  was  planned  and  op- 
erations were  set  under  way  to  undertake  research  regarding 
the  further  needs  of  the  handicapped  and  means  of  assisting 
them* 

In  April  19!?!?,  ^   application  was  made  to  the  Office  of  Voca- 
tional Rehabilitation,  Department  of  Health,  Education,  and 

Welfare  for  a  grant  to  help  make  such  research  possible. 

1. 
Favorable  action  was  taken  on  June  2,  19$$ ,  and  a  grant 


1.  The  grant,  effective  June  1$,  19!?!?,  was  $20,320.00  on  a 
required  matching  basis,  the  College  to  pay  £.11,272,00, 
one-third  of  the  costs  of  the  Project. 
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was  made  for  the  duration  of  a  year  and  renewable  for  two 

1. 
additional  years. 

The  objective  of  the  project  as  approved  is  to  study  "Seme 
Social  Factors  in  Job  Placement  and  Community  Life  of  the 
Ha  ndi  capped '.'.  The  specific  aims  of  the  Study  are  to  throw 
further  light  on  the  status  of  handicapped  persons  in  rela- 
tion to  job  placement  and  opportunities,  with  a  view  to 
helping  them  to  enjoy  maximum  satisfactions. 

The  Study  has  been  in  operation  since  June  15>,  19!?!? ,  and 
this  is  a  report  of  the  first  year's  findings.  It  is  the 
belief  that  the  project  undertaken  this  year  with  respect 
to  the  populations  connected  with  two  industrial  plants  is 
but  the  first  part  of  a  study  of  even  broader  scope  which  it 
is  hoped  will  set  forth  the  wide  spectrum  of  job  life  and  op- 
portunity in  the  various  settings  in  which  the  handicapped 
of  Long  Island  are  located.  The  ultimate  results  will  be 
available  to  others  engaged  in  similar  work  throughout  the 
country* 


2.  On  May  29,  19%,  a  renexral  grant  was  made  for  the  dur- 
ation of  a  year,  to  become  effective  on  June  16,  1956. 
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The  work  of  the  year  has  been  made  pleasant  and  profitable 
by  the  cooperation  of  many  persons  who  have  given  their  time 
and  services*  It  would  not  be  possible  to  name  all  those  who 
have  been  so  much  a  part  of  the  project;  some  of  their  names 
appear  in  the  interviews  at  the  end  of  the  report,,  Hoi-rever, 
we  should  like  to  express  our  thanks  in  particular  to  the 
following?  Miss  Mary  E»  Switzer,  Director  of  the  Office  of 
Vocational  Rehabilitation,  Department  of  Health,  Education, 
and  Welfare,  Washington,  Dg.C,;  Mr,  D#  H9  Dabelstein,  Assistant 
Director  of  the  Office  of  Vocational  Rehabilitation,  Department 
of  Health,  Education,  and  Welfare,  Washington,  D»C»;  Mr,  Adrian 
Levy,  Regional  Representative,  Department  of  Health,  Education, 
and  Welfare,  Regional  Office,  Region  II,  New  York,  New  York; 
Mr,  Karl  Kafferiberger,  Director  of  Vocational  Rehabilitation, 
Department  of  Health,  Education,  and  Welfare,  Office  of  Voca- 
tional Rehabilitation,  Albany,  New  York;  Mr,  Nelson  A*  Voorhees, 
District  Supervisor,  The  State  Education  Department,  Division 
of  Vocational  Rehabilitation,  New  York,  New  York;  Mr,  Henry 
Viscardi,  Jr.,  President  of  Abilities,  Incorporated;  Mr, 
Maurice  Janson,  Abilities  Coordinator  on  the  Project;  Mr, 
George  F*  Chapline,  Vice  President  and  General  Manager  of  the 
Fair child  Engine  and  Airplane  Corporation!  Mr,  Felix  Gardner, 
Manpower  Management  Director,  Fairchild  Engine  Division;  and 
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Mr,  Leo  McLeod,  Safety  Engineer,  Fairchild  Engine  Division, 

Appreciation  is  also  expressed  to  the  directors  and  other 
personnel  of  the  various  rehabilitation  centers  and  workshops 
for  their  valuable  assistance,  A  word  of  warm  thanks  for 
their  help  goes  to  the  following:  Professor  Albert  S,  Kelley, 
Chairman  of  the  Art  Department,  and  two  of  his  students ;  the 
staff  members  of  the  School  of  Social  Work,  the  School  of 
Nursing,  the  Service  Bureau,  and  the  Treasurer's  Office  of 
the  College;  Miss  Glenda  Shaffir,  Assistant  in  Research; 
Mrs,  Eleanor  Haub,  Secretary  to  the  President;  Mrs,  Helen 
Probst,  Secretary  to  the  President,  for  Development;  Miss 
Electra  Tsighis,  Sociology  Department  Secretary;  Mrs,  Barbara 
Adams,  Project  Office  Secretary;  and  Mrs,  Helen  George,  Sta- 
tistical Secretary, 


*. 


PART  OWE 

CHAPTER     I 

NATURE  Alf)  SCOPE__OF  THE  jftOJgCT 

Nature  of  the  Study 

In  recent  years,  the  public  has  more  and  more  come  to  take 
stock  of  the  needs  of  the  handicapped  in  our  society.  The 
older  folkways  of  rejection  of  the  crippled  and  accompanying 
frustration  of  all  concerned  are  gradually  giving  way  to  a 
new  and  positive  attitude  in  understanding  and  meeting  the 
needs  of  the  persons  with  ph3^sical  impairment  in  gaining 
their  rightful  place  in  community  life. 

The  sociological  study  which  has  been  undertaken  is  an  attempt 
to  be  of  help  in  this  great  movement  of  recognition  of  the 
handicapped  and  the  opening  up  of  opportunity  to  them. 


Definition  of  the  Handicapped 

As  related  to  this  study,  the  handicapped  are  defined  as  those 


1.  Congenital  or  acquired. 
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1. 

persons  who  have  a  physical  or  emotional  disability. 


Basic  Assumptions  Regarding  the  Handicapped 
In  approaching  a  study  of  this  sort,  there  are  certain  basic 
assumptions which  are  inherent  in  any  consideration  of  the 
handicapped*  These  are: 

1.  The  handicapped  person  is  primarily  a 
person,  and  secondarily,  a  person  with 
a  handicap.  The  fact  of  his  impairment 
should  in  no  way  obscure  the  cardinal 
principle . 

2.  It  is  believed  that  all  people  in  our 
society  have  a  right  to  a  place  of  dig- 
nity, 

3.  The  handicapped  person,  as  one  of  these 
persons  has  an  entitlement  to  produc- 
tive work,  to  the  training  necessary  to 
the  doing  of  this  work  and  to  a  work 
setting  which  affords  him  a  certain  con- 
tentment in  his  job  life* 

hi     Work  conditions  and  situations  influence 
the  other  areas  of  social  living. 


1«  Kinds  of  handicapping  conditions  included  in  the  study  are: 
amputation,  arterio-sclerosis,  arthritis,  Buerger*s  Disease, 
cardiac,  cerebral  palsy,  circulatory  disease,  congenital 
deformities,  diabetes,  deafness,  deformed  limb  (not  con- 
genital), dwarfism,  Erb's  Paralysis,  epilepsy,  hernia, 
Hodgkin's  Disease,  joint  disease,  muscular  dystrophy,  mul- 
tiple-sclerosis, nervous  and  mental,  osteomyelitis,  overage, 
paralysis,  paraplegia,  Parkinson's  Disease,  post-poliomye- 
litis, rheumatoid  arthritis,  speech  defect,  TB  arrested, 
ulcer,  visual  impairment,  post  adrenalectomy,  post  pneumo- 
nectomy, tracheotomy,  ankylosis. 


3>»  The  factor  of  handicap  makes  a  differen- 
tial in  the  life  experiences  and  needs  to 
be  accepted  and  recognized  by  the  individ- 
ual who  has  some  impairment, 

6.  Within  the  limits  of  his  handicap  each  per- 
son has  his  own  potential  level  of  achieve- 
ment. 

7.  It  is  possible  for  all  handicapped  persons 
to  enjoy  the  benefits  of  a  richly  produc- 
tive life,  the  extent  of  productivity  de- 
pending upon  the  degree  of  handicap,  cul- 
tural and  social  factors,  and  opportunities 
for  job  placement  and  community  life. 


Present  Conception  of  Rehabilitation 

At  the  present  time  there  exists  a  continuum  in  the  rehabili- 
tation of  the  persons  who  have  impairment  —  a  continuum  which 
consists  of  medical  evaluation,  treatment,  and  training  or  re- 
trainings experiences  in  sheltered  workshops;  work  in  special 
shops;  and  work  in  open  competitive  industry.  For  all  those 
whose  disability  permits,  it  is  commonly  agreed  that  open 
industry  is  the  ultimate  goal.  It  is  well-known,  however, 
that  many  persons  have  physical  and  related  disabilities  so 
extensive  that  they  cannot  meet  the  conditions  in  open  indus- 
try. They  can,  however,  be  of  useful  service  in  a  rehabili- 
tation center  or  workshop.  Each  of  the  parts  of  the  continu- 
um is  under  review  for  the  role  that  it  plays  in  helping  the 
worker  toward  his  objective  of  gainful  employment  in  open 
industry. 
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Do  the  limitations  which  he  has  in  ambulation,  in  communica- 
tion, or  in  performance  of  his  tasks  cast  a  spell  of  differ- 
ence over  him  so  that  he  feels  himself  socially  inferior  or 
an  out-grouper;  or  is  he  accepted  for  what  he  is  — ■  a  worker  — 
no  attention  paid  to  his  impairment?  Does  he  take  part  in 
the  social  life  of  his  plant,  and  when  he  arrives  home  after 
the  day1 s  work,  does  he  have  the  same  or  similar  opportuni- 
ties for  home  and  community  life  as  the  person  not  handicapped, 
or  is  he  shut  off  from  doing  the  things  he  would  like  to  do 
because  of  his  handicap?  Is  his  social  life  different  at  the 
two  plants?  These  were  some  of  the  questions  with  which  the 
study  was  approached. 

PROJECT  PLAN 


The  research  design  provides  for  a  sociological  study  of  handi- 
capped individuals  in  the  two  plants  ABILITIES,  INCORPORATED 
and  FAIRCHILD  ENGINE  DIVISION;  the  Study  at  each  plant  to  take 
account  of: 

1.  Those  who  are  presently  employed. 

2.  Those  who  were  hired  but  were  discharged 
as  not  competent. 

3.  Those  former  employees  who  are  in  positions 
elsewhere. 

lu  Those  who  made  application  and  have  not  yet 
been  employed. 
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The  specific  alms  of  the  project  are: 

1.  To  throw  further  light  upon  the  status 
of  handicapped  persons  presently  under 
active  employment  in  two  given  plants 
with  respect  to  (a)  medical  history, 
training,  kinds  of  jobs,  work  conditions, 
skills  used  and  potential  skills,  oppor- 
tunities for  learning;  (b)  any  changes 
in  the  status  and  way  of  life  of  these 
persons  as  a  result  of  this  vocational 
placement  and  opportunity?-, 

2.  To  consider  how  an  experience  in  a  plant 
m.th  none  but  handicapped  persons  employed 
may  assist  the  employees  in  later  place- 
ment in  an  organization  where  both  handi- 
capped and  non-handicapped  are  working, 

3.  To  study  the  cases  of  persons  hired  and 
discharged  with  a  view  to  possible"  addi- 
Ticnal "training  and  counseling  to  assist 
them. 

lu  To  study  the  cases  of  handicapped  appli- 
cants who  were  rejected,  to  determine 
reasons  for  their  rejection,  such  as  un- 
emplo;y ability  because  of  a  given  handicap, 
attitudes,  etc, 

5.  To  be  of  possible  assistance  to  the  em- 
ployer in  the  engaging  and  using  of  handi- 
capped persons. 


Concerning  the  significance  of  the  research,  it  is  believed 

that  such  a  study  may  be  of  value  in  the  following  ways: 

1,  Supply  additional  information  on  the 

work  of  handicapped  individuals  emplo3Ted 
in  occupations  in  the  open  competitive 
market. 
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2.  Give  further  information  on  the  cor- 
relation between  occupation  and  feel- 
ings of  social  adequacy, 

3.  Give  further  information  regarding  the 
handicapped  persons  rejected  from  em- 
ployment or  discharged,  and  reasons  for 
their  failure. 

Iu  Supply  data  which  might  further  the 
realization  of  the  potentials  of  per- 
sons who  are  handicapped „ 

5>.  Supply  information  that  will  enable 
handicapped  persons  to  enjoy  to  the 
full  their  place  of  dignity  in  produc- 
tive work  and  in  the  life  of  the  com- 
munity. 


In  the  broad  outcome  it  is  believed  that?   (1)  the  Study  may 
reveal  some  new  techniques  in  the  approach  to  the  handicapped 
worker  and  to  the  training  for  his  vocation;  (2)  the  findings 
can  be  utilized  in  broad  plans  for  vocational  rehabilitation 
training;  (3)  the  design  can  be  used  by  any  research  group  in 
any  part  of  the  country;  (h)   the  results  may  help  the  handi- 
capped to  new  enjoyments. 

Sociological  Frame  of  Reference 

In  setting  up  the  research  design,  it  was  arranged  that  data 
to  be  obtained  would  be  clustered  into  a  sociological  frame 
of  reference. 
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The  chief  clusters  would  be  the  following: 

1.  Family  Constellation  factors  —  the 
age,  sex,  birthplace,  and  marital 
status  of  the  worker,  the  members 
in  his  household  and  any  extension 

of  the  family  circle  outside  the  home. 

2.  Ecological  factors  —  his  life  in  the 
community  —  factors  which  indicate 
his  rootedness  or  non-rootedness,  the 
changes  in  residence  and  the  possible 
effects  upon  the  individual  in  his 
feelings  of  belonging, 

3.  Social  Stratification  factors  — •  the 
status  ascribed  to  him  in  his  job  life, 
in  his  home  life  and  in  the  community: 
conjecture  regarding  his  own  personal 
feelings  of  prestige, 

h.     Group  Identification  factors  —  those 
expressions  of  interpersonal  relation- 
ships which  indicate  his  tendency  for 
companionship  with  others, 

5.  Socio-economic  factors  —  his  job  skills; 
the  calls  upon  his  income;  his  chances  and 
the  outlook  for  mobility  in  status. 


Taking  the  total  of  these  five  clustered  aspects  in  his  life, 
the  estimate  is  made  of  what  the  total  configuration  may  mean 
in  terms  of  socialization  of  the  individual. 
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In  the  field  of  rehabilitation,  Adelphi  College  has  under- 
taken to  take  account  of  the  total  continuum  and  to  consider 
the  meaning  and  place  of  the  several  parts.  As  its  first 
focus  of  the  operation,  two  industrial  plants  were  selected  — 
one  in  which  the  company  has  a  policy  of  employing  only  wor- 
kers with  some  handicapping  condition.  This  is  ABILITIES, 
INCORPORATED,  $9  Hempstead  Gardens  Drive,  West  Hempstead, 
New  York*  In  the  second  plant  there  are  some  handicapped 
workers  in  the  general  force  of  non-handicapped  workers* 
This  plant  is  the  FAIRCHILD  ENGINE  DIVISION  OF  THE  FAIRCHILD 
ENGINE  AND  AIRPLANE  CORPORATION,  Deer  Park,  Long  Island,  New 
York,  In  considering  the  two  plants  certain  questions  have 
been  raised.  In  a  setting  almost  exclusively  composed  of 
handicapped  workers,  what  is  life  like  on  the  job,  at  home, 
and  in  the  community?  Does  the  work  in  a  plant  where  there 
are  none  but  handicapped  tend  to  cause  those  workers  to  feel 
that  they  are  set  apart,  or  is  the  position  a  more  comfortable 
one  because  of  the  common  problem  of  handicap  which  other  wor- 
kers share?  What  is  the  place  of  this  type  of  plant  in  the 
continuum  of  process  of  vocational  and  social  rehabilitation? 

Likewise,  what  is  the  position  of  the  handicapped  worker  m 

a  plant  inhere  he  is  employed  alongside  the  non- impaired  worker? 
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CHAPTER  II 
METHODS  AND  PROCEDURES 


METHODS 


Emphasis  in  method  was  placed  upon  the  team  approach. 
Two  interdisciplinary  committees  were  set  up: 

1.  An  interdisciplinary  advisory  com- 
mittee of  the  Project  comprised  of 
one  faculty  representative  each  from 
Education,  Nursing,  Psychology,  Social 
Work  and  Sociology,  This  committee 
has  helped  to  shape  the  policies  and 
review  all  activities.  The  committee 
has  met  regularly  throughout  the  year, 

2.  An  interdisciplinary  research  staff 
committee  comprised  of  members  repre- 
senting Economics,  Education,  Nursing, 
Psychology,  Social  Work  and  Sociology, 
This  research  staff  has  been  respon- 
sible for  structuring  the  procedures 
and  for  putting  them  into  operation. 
The  members  did  all  the  interviewing 
at  the  two  plants  and  to  a  major  ex- 
tent the  interviewing  at  the  homes  of 
the  former  applicants.  Their  efforts 
in  interviewing  in  the  home  were  sup- 
plemented by  the  services  of  graduate 
students  from  Sociology  and  Social 
Work;  the  services  of  a  few  undergradu- 
ate students  were  used  in  interviewing 
the  general  population  in  two  neighbor- 
hoods in  Hempstead, 

From  the  viewpoint  of  their  respective  disciplines  the  research 
staff  members  have  made  specific  contributions  at  given  times; 
for  example,  the  member  from  the  Department  of  Economics  assumed 
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responsibility  for  obtaining  general  data  regarding  the  two 
industrial  plants  and  other  general  economic  facts;  a  staff 
member  of  The  School  of  Nursing  took  the  responsibility  for 
obtaining  data  about  the  medical  facilities  of  the  two  plants; 
the  staff  member  from  the  Department  of  Psychology  was  helpful 
in  setting  up  the  coding  system  to  be  used,  etc.;  the  many 
contributions  of  the  staff  member  from  The  School  of  Social 
Work  included  assistance  with  information  of  a  medical  social 
nature,  etc.  The  interrelationship  of  the  several  profes- 
sional fields  was  implemented  through  staff  discussions  and 
use  of  the  tape  recorder.  The  staff  began  operations  on 
June  l£,  1°55>  and  immediately  after  that  contacts  were  made 
with  the  first  of  the  two  plants,  ABILITIES,  INCORPORATED. 
As  the  work  proceeded,  conferences  were  held  on  several  oc- 
casions at  the  College  with  personnel  from  ABILITIES,  INCOR- 
PORATED and  from  other  settings.  Periodically,  the  research 
staff  members  and  the  Advisory  Committee,  respectively,  re- 
viewed the  progress. 

For  purposes  of  orientation  and  interpretation,  the  staff 
members  have  attended  conferences  and  have  participated  in 
meetings  held  on  the  subject  of  rehabilitation.  They  have 
also  made  a  special  point  of  visitation  to  workshops. 


1*. 


PROCEDURE 

Contacts  were  made  with  several  industrial  plants  and  with 
the  New  York  State  Division  of  Vocational  Rehabilitation, 
regional  and  local  offices.  One  plant,  though  expressing 
interest,  felt  that  a  study  was  contraindicated  at  this 
time  because  of  possible  tension  in  the  personnel  situation. 
Another  plant  preferred  to  postpone  cooperation  until  a 
future  date.  The  plant  finally  selected  was  FAIRCHIID 
ENGINE  DIVISION  OF  THE  FAIRCHIID  ENGINE  AND  AIRPLANE  CORPOR- 
ATION. 

To  implement  the  points  planned  in  the  design,  a  schedule  of 

social  items  was  set  up  (see  appendix  for  copy  of  schedule); 

this  schedule  x^as  used  at  each  of  the  plants  for  all  popula- 

1. 
tions  covered  in  the  Study. 


1.  In  reviewing  the  schedules,  it  is  seen  that  certain  ques- 
tions could  have  been  restructured  to  advantage  (such  as 
items  on  ages  of  own  children). 
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Supplementary  schedules  were  set  up  for  the  differential  popula- 
tions,  A  coding  system  was  worked  out  for  recording  inter- 
views and  tabulations  were  done  by  I.B.M.  Meanwhile,  the 
Research  Staff  and  the  Advisory  Committee  members  attended 
a  rehabilitation  institute  conducted  under  the  auspices  of 
the  School  of  Social  Work  of  Adelphi  College  early  in  July 
1955  and  became  acquainted  with  a  number  of  visitors  engaged 
in  work  in  the  field  of  rehabilitation,  with  whom  valuable 
contacts  were  later  made, 

Procedures  at  Abilities,  Incorporated 
The  following  procedures  were  used  at  Abilities: 
1,  In  June,  1955,  contacts  were  made  with  Mr,  Henry  Viscardi, 
Jr.,  President  of  Abilities,  Incorporated;  he  gave  warm 
support  to  the  project,  He  named  as  his  coordinator,  Mr, 
Maurice  Janson,  a  member  of  the  staff  at  Abilities, 

2*  Several  conferences  were  held  at  the  plant  with  members 
of  the  Research  Staff  and  Advisory  Committee  with  Mr> 
Viscardi,  Mr,  Janson  and  other  members  of  the  staff, 

3.  Mr,  Viscardi  made  available  data  from  company  records, 
and  the  Research  Staff  made  autostat  copies  of  the  ma- 
terials (all  names  were  deleted  and  code  numbers  were 
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given).  These  data  were  kept  in  confidential  files.  Later, 
the  medical  histories  of  the  presently  employed  were  re- 
checked  at  the  plant  from  medical  records. 

Ii.  Interviews :  interviews  with  presently  employed  at  Abilities 
were  conducted  during  the  month  of  October,  1955 • 

Prior  to  the  interviewing  of  presently  employed,  Mr,  Viscardi 
and  staff  informed  the  interviewees  individually  of  the  na- 
ture of  the  project©  They  were  assured  of  privacy  and  it 
was  explained  that  their  names  would  not  be  used,  Almost 
uniformly  they  showed  willingness  to  cooperate;  some  ex- 
pressed relief  when  the  interviewing  was  completed. 

The  Company  has  a  policy  of  not  removing  workers  from  their 
posts  for  interviewing  during  the  working  day.  The  possi- 
bility of  interviews  at  home  was  discussed.  In  conference 
with  company  staff  it  was  agreed,  however,  that  the  r 
might  feel  more  comfortable  being  interviewed  at  th^ 
hence  this  method  was  used* 

jers 
At  the  bench,  the  interviewer  in  some  instances 

nnel 
the  worker;  in  other  cases,  he  T^as  seated.  To 

.lter- 

vacy,  the  interviewer's  back  i\ras  turned  to  tY 

superior 
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alongside.  An  intervietd.ng  board  with  schedules  attached 
was  used*  It  was  felt  by  the  Research  Staff  that  the  pro- 
cedure of  interviewing  at  the  bench  is  contraindicated  — 
the  setting  is  conducive  to  tension  and  not  as  productive 
as  interviews  under  more  relaxed  circumstances*  It  is  to 
be  kept  in  mind,  however,  that  in  the  quarters  at  the 
present  plant  there  is  limited  space  for  private  inter- 
viewing rooms.  In  the  new  plant  more  adequate  facilities 
will  be  available. 

Interviews  with  the  other  populations  at  Abilities  were 
conducted  at  the  homes  of  these  persons.  These  interviews 
were  preceded  by  a  letter  explaining  the  nature  of  the  study; 

a  telephone  call  followed  to  make  the  appointment.  In 
the  home  setting,  the  interviewer  felt  more  relaxed  and  found, 
in  most  cases,  a  less  constrained  attitude  on  the  part  of 
the  interviewee;  in  a  few  other  instances,  the  interviewee 
was  tense, 

3>,  Weekly  conferences  were  held  between  the  Project  Direc 

and  the  Coordinator  of  Abilities,  Incorporated,  In  i— 

way  there  was  a  continuous  working  relationship,   jers 

nnel 

.lter- 

superior 
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Procedures  at  Fairchild  Engine  Division^ 

The  contact  at  Fairchild  was  made  by  telephone  with  Mr,  George 
F.  Chapline,  Vice  President  and  General  Manager  of  Fairchild 
by  Dr#  Paul  Dawson  Eddy,  President  of  Adelphi  College,  in  con- 
ference with  the  Project  Director.  Mr.  Chapline  readily  as- 
sented to  the  plan  and  gave  certain  information  regarding  the 
particular  personnel  at  his  plant  who  might  participate  in 
the  Study,  The  procedure  was  then  as  follows; 

1.  Contact  was  made  with  Mi'.  Felix  Gardner,  Manpower 
Management  Director,  and  later  with  Mr.  Leo  McLeod, 
Safety  Engineer. 

2.  Mr.  Gardner  and  Mr.  McLeod  made  a  selection  of 
office  personnel  and  took  considerable  pains  to 
acquaint  the  workers  who  were  to  be  interviewed 
with  the  nature  of. the  project.  Privacy  was  as- 
sured, including  deletion  of  names.  These  workers 
expressed  willingness  to  cooperate. 

3.  Interviews:  interviews  with  the  presently  em- 
ployed  were  conducted  by  Research  Staff  members 
in  private  interviewing  rooms  in  the  personnel 
office*  The  interviewers  thought  that  inter- 
viewing in  this  setting  had  advantages  superior 
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to  interviewing  at  the  work  bench  —  employees  appeared 
more  comfortable  in  this  setting. 

An  interview  was  held  by  a  Project  Staff  member  in 
the  home  of  one  applicant.  Here  the  interviewer  found 
the  applicant  relaxed. 

Data  on  the  others  was  obtained  from  personnel  staff. 

h»  Conferences  were  held  between  members  of  the  Research 
Staff  and  the  Manpower  Management  Director  and  Safety 
Engineer  on  several  occasions. 

The  interviewing  took  place  between  December  15,  1955 
and  February  15,  1956. 

Other  Procedures 

1.  To  test  the  findings  of  interviews  with  the  handicapped 
workers  with  findings  fi-om  the  general  population,  a  com- 
munity study  was  conducted  in  the  Village  of  Hempstead. 
A  schedule  was  used.  Data  from  the  presently  employed 
and  applicants  of  the  Abilities  plant  who  live  in  Hemp- 
stead were  compared  with  data  obtained  from  interviews 
with  general  population  in  two  neighborhoods  in  which 
employees  live  (to  safeguard  the  privacy  of  the  worker 
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the  item  of  handicap  was  not  included  in  the  Hempstead 

schedule,  and  no  reference  was  made  to  any  worker). 

For  this  part,  graduate  students  and  advanced  under- 

1. 
graduate  students  from  seminars  gave  their  services « 

2«  A  related  sub-study  was  conducted  by  a  graduate  student 

who  wrote  a  Master's  Thesis  in  Sociology  on  the  subject, 

2. 
"Community  Leaders  and  the  Handicapped1/. 

Collating  and  Analyzing  of  the  Data 

The  findings  from  the  two  plants  were  collated  by  use  of  I.B.M, 
The  Research  Staff  (complemented  by  the  Advisory  Committee)  an- 
alyzed the  data,  a  draft  of  the  report  was  drawn  up  and  submitted 
to  Abilities,  Incorporated,  and  to  Fairchild  Engine  Division* 

The  final  report  was  then  completed* 


1*  The  returns  from  the  Hempstead  Study  are  in  the  Project  Office 
file.  In  the  present  report  comparison  of  data  with  findings 
from  the  employees  at  Abilities  is  not  included, 

2.  Thesis,  Community  Leaders  and  the  Handicapped;  A  Study  of  the 
Points-of-View  of  "SerEain"  Leader's'  in"  aTong  Island  Community 
Regarding  Handicapped  Adults  -  Their  Status  and  Rehabilitation, 
submitted  by  Miss  Glenda  Shaffir,  June  7,  1956  is  available  in 
the  Graduate  Division  of  the  College. 
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PART  TWO 

CHAPTER  III 

THE  HANDICAPPED  WORKER  IN  INDUSTRY_ 

In  earlier  days,  most  persons  with  physical  handicaps  found 
it  difficult  and  sometimes  impossible  to  find  employment  in 
industry.  Even  with  special  skills  and  with  demonstrated 
ability  in  the  use  of  the  particular  machines  involved,  there 
was  still  some  problem  in  convincing  the  employer  that  he 
could  engage  this  workman  profitably. 

The  point  of  view  of  employers  fell  into  two  main  categories: 


1,  The  fear  that  the  handicapped  person  might 
get  hurt;  and  fear  that  the  handicapped 
might  be  likely  to  suffer  a  second  injury 
for  which  the  company  might  be  held  liable, 

2,  The  misgiving  that  the  handicapped  employee 
would  not  be  sufficiently  productive. 


Here  and  there  however,  an  employer  yielded  to  his  own  impulses 
or  to  the  pleas  of  some  vocational  counselor  and  put  the  im- 
paired worker  to  work  at  the  bench  or  in  the  offices.  In  World 
War  II  there  was  such  need  for  workers  that  handicapped  workers 
who  had  the  required  skills  were  increasingly  in  demand.  Thus 
inroads  were  made  in  the  seemingly  impenetrable  barriers  to  job 
placement  for  the  handicapped. 
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Since  World  War  II  however,  the  matter  has  more  and  more 
been  taking  a  different  turn.  The  nextf  impetus  came  partly 
from  the  fact  that  the  war  gave  practical  experience  in  em- 
ploying handicapped  people,  partly  because  the  public  urged 
a  job  for  the  disabled  veteran,  partly  from  the  efforts  of 
the  devoted  leaders  in  the  various  societies  for  the  handi- 
capped, and  last  but  not  least,  because  of  increased  confi- 
dence and  motivation  of  the  handicapped  themselves  in  seeking 
jobs. 

Rehabilitation  today  encourages  the  employment  of  the  worker 
in  open  competitive  industry,  and  new  avenues  are  constantly 
being  opened  up  to  him. 

Granted  that  he  has  sufficient  mastery  of  his  handicap  and 

the  required  skills,  it  has  been  demonstrated  that  the  quan- 

1. 
tity  of  production  equals  that  of  any  worker.  It  has  been 

found,  too,  that  a  quality  job  can  be  done. 


1.  One  of  the  most  comprehensive  of  these  studies  was  the 
following : 

The  Performance^  of  Physically  Impaired  Workers  In  Manu- 
facturing" ' Industries ,  A  Report^Preparecl  by  the  Bureau  of 
Tabor  Statistics  for  the  Veterans  Administration,  Rehabilitation 

— m— — mm*  ■  ii  — w  i  1 1  i    i   i    ii   i      I  —(—  i  i  ii         mmmmmrmmmmmmmmmm 

Service  Series  Number  70,  September  7,  19U8. 
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Attendance 

' 1. 

As  far  as  attendance  goes,  studies  have  been  made  showing 

that  contrary  to  popular  belief  the  attendance  record  of  the 

handicapped  is  not  very  different  from  the  record  of  the  non- 
2. 

handicapped. 

Accidents 


Regarding  accidents,  at  least  one  major  study  has  presented 
the  point  of  view  of  many  employers  that  the  handicapped  per- 
son is  no  more  likely  to  incur  injury  to  himself  or  others 

than  the  non-handicapped;  and  that,  indeed,  he  may  be  more 

3. 
safety  conscious. 

It  has  been  estimated  that  there  will  be  an  increase  in  the 
number  of  handicapped  in  the  next  few  decades©  They  attribute 


1,  One  of  the  most  comprehensive  of  these  studies  was  the 
following ; 

The  Performance  of  Physically  Impaired  Workers  In  Manu- 
facturing Industries,  A  Report  '''Prepared  by"  the  Bureau  of 
Labor  Statistics"~for  tne"Veterans  Administration,  Rehabili- 
tation Service  "Series  Number  70,  September  7,  1?UB. 

2.  Ibid. 

3«  Materials  from  the  exhibit  of  the  manufacturers  shown  at 
the  Annual  Meeting  of  the  National  Society  for  Crippled 
Children  and  Adults,  1955,  Chicago;  and  other  materials 
from  numerous  companies  throughout  the  country. 
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the  increase  partly  to  the  rise  in  number  of  hazardous  oc- 
cupations and  partly  to  the  rise  in  number  of  older  persons 
with  handicapping  conditions  in  our  society. 

Firms  differ  in  their  practices  regarding  the  impaired  worker. 
Some  companies  in  the  United  States  have  formulated  a  policy 
of  employing  the  handicapped-,  Some  firms  will  employ  only 
those  who  can  readily  be  put  to  work  at  a  given  machine  or 
a  given  operation.  Some  make  a  practice  of  trying  out  the 
employee  at  a  job  he  seems  best  suited  to  do.  Other  firms 
tailor  the  job  to  the  type  of  handicap  that  the  worker  has 
to  cope  with. 

The  possibility  of  up-grading  of  the  job  varies  with  the  com- 
pany. Some  make  promotion  possible  and  arrange  an  in-service 
training  program  toward  that  end.  Other  firms  have  not  yet 
put  into  effect  a  policy  of  up-grading. 

Along  with  other  workers,  the  handicapped  worker  has  the  various 
fringe  benefits  (such  as  insurance,  credit  facilities,  medical 
services)  which  are  made  available  to  all  ~  the  kind  and  ex- 
tent varying  with  the  pai^ticular  firm. 

To  quicken  their  activities  and  deepen  their  knoid.edge  of  what 
is  involved,  some  companies  have  sent  their  personnel  directors 
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and  other  staff  members  to  take  orientation  courses  in  re- 
habilitation centers  and  workshops. 

1. 
The  National  Association  of  Manufacturers  has  gone  on  record 

with  a  policy  of  encouraging  the  employment  of  handicapped. 

Labor  organizations  also  have  expressed  that  they  are  in 

favor  of  job  opportunities  for  handicapped  workers, 

2. 
Organized  labor  has  expressed  itself  as  favorable  to  the 

hiring  of  the  handicapped^  and  has  formulated  policies. 


1 
The  Association  has  made  known  its  policies  through  various 
pamphlets , 

2 

The  American  Federation  of  Labor  and  Congress  of  Industrial 
Organizations  has  set  forth  its  principle  in  pamphlet  form. 
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CHAPTER  IV 


SETTING:  EASTERN  LONG  ISLANDj  THEM'glCAPPED 
WORKER  IN  LONG  ISLAND  INDUSTRY 


EASTERN  LONG  ISLAND  —^GENERAL 

The  local  of  the  Study  is  Eastern  Long  Island  in  the  State 
of  New  York.  In  this  region  a  few  decades  ago,  farming  and 
fishing  were  leading  occupations.  Now,  however,  industry  is 
fast-growing  and  taking  an  increasingly  prominent  place  in 
the  economic  picture  of  the  area*  Partly  attracted  by  sub- 
urban life  and  commuter  conveniences  and  partly  by  the  call 
of  industry,  the  population  of  the  two  farthest  Eastern  coun- 
ties of  Long  Island,  Nassau  and  Suffolk,  has  swollen  from  a 

1.  2. 

total  of  9h$9&9h  in  1950  to  an  estimated  1,539,201  in  January 

195>6»  Nassau,  the  county  where  Abilities,  Incorporated  is 


1.  A  report  of  the  Seventeenth  Decennial  Census  of  the  United 
States  Census  of  Population;  19^0, Volume  I  Number  of  In- 
habitan^J^pT"32-l'5 ' 'anaT^^TT^shington,  D»C;  U.  S, 
Government  Printing  Office,  1952. 

2,  Estimated  figures  cited  by  Mr»  Edward  J.  Donnelly,  Indus- 
trial Director  of  The  Long  Island  Association,  from  esti- 
mates made  by  the  Long  Island  Lighting  Company,  January,  1956. 
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1. 
located,  has  grown  from  a  population  of  672,765  in  1950  to 

an  estimated  1,087,118  in  1956  and  Suffolk  County  where 

2. 
Fairchild  Engine  Division  is  located  from  276,129  in  1950 

to  an  estimated  lj.58,083  in  January  1956, 


In  Nassau  County,  there  are  now  25,000  establishments  1,000 
of  which  are  manufacturing  industries,  such  as,  apparel  (l!i5)j 
non-electrical  machinery  (125).;  fabricated  metals  (115);  and 
others «  There  are  2li, 000  non-manufacturing  industries  inclu- 
ding wholesale  and  retail  trades  (12,750);  construction  (U,000); 
services  (1^,000)^  financial  (1,500). 

In  Suffolk  County,  there  are  now  8,500  establishments.  Among 
these,  there  are  such  manufacturing  industries  as  apparel  (90); 
food  (60);  and  transportation  (50)»  The  number  of  non-manu- 
facturing industries  is  8,000,  Among  the  leading  non-manufac- 
turing industries  are  construction  (3,000);  wholesale  and  re- 

3. 
tail  trades  (3,000)* 


1,  A  report  of  the  Seventeenth  Decennial  Census  of  the  United 
States  Census  of  Population;  1950; Volume  I  Number  of  In- 
habitants, pp6*3^'-lj?'  and'  '^-i7>°*!Was'hington3  DTcTrHj.  S, 
Government  Printing  Office,  1952, 

2,  Ibid, 

3,  Figures  supplied  by  Mr,  Edward  J*  Donnelly 5   Industrial 
Director  of  The  Long  Island  Association,  May  8,  1956, 
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Many  firms  on  Long  Island  are  doing  sub-contracting  work  for 
major  producers  having  a  prime  government  contract  (Sperry 
Gyroscope  Company,  Grumman  Aircraft  Corporation,  Republic 
Aviation  Corporation) • 
Hempstead 

The  Town  of  Hempstead  which  includes  the  Village  of  Hempstead 
and  West  Hempstead,  where  Abilities,  Incorporated  is  located, 
is  an  active  trade  center,  a  fact  which  has  given  it  the  name 
of  the  "Hub  of  Nassau  County".  Up  until  recent  years  it  was 
principally  a  residential  community;  however,  there  are  now 

many  department  stores,  specialty  shops  and  other  forms  of 

1. 

business  and  industry  located  there. 

In  West  Hempstead  the  site  of  the  Abilities  plant,  business 
and  industrial  life  runs  to  merchandising,  other  businesses, 
financial  operations  and  several  manufacturing  plants. 

Deer  Park 


Deer  Park,  the  site  of  the  Fairchild  Engine  Division,  is  in 

the  central  part  of  Suffolk  County,  Long  Island  east  of  Farmingdale. 


1.  Long  Island,  The  Sunrise  Homeland,  published  by  The  Long 
Island  Association,  195kf   P»  91. 

2.  The  site  of  the  new  Abilities  plant  will  be  located  in 
Searingtoim  in  Hassau  County. 


J.I. 
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This  is  an  area  which  is  not  yet  highly  industrialized  nor 

1. 
densely  settled £ 


The  Handicapped  Worker  in  Long  Island  Industry 
On  Long  Island,  it  is  reported  that  many  industries  have 
opened  their  doors  to  the  handicapped  worker.  In  line  with 
the  present  Study,  an  inquiry  was  made  at  various  industries 
and  these  inquiries  were  supplemented  by  information  from 
the  local  and  regional  offices  of  the  Division  of  Vocational 
Rehabilitation  of  New  York  State, 

A  census  of  the  handicapped  in  industry  has  not  yet  been 
taken  in  the  industries  of  Long  Island,  One  of  the  problems 
in  obtaining  such  information  is  the  fact  that  in  some  firms 
there  has  been  no  special  mention  of  policy  made  regarding 
the  hiring  of  handicapped.  Another  difficulty  in  obtaining 
a  complete  picture  is  the  problem  of  definition.  Some  firms 
have  indicated  that  they  do  not  consider  a  person  handicapped 
if  he  is  able  to  carry  out  the  job.  Hence,  they  do  not  list 
him  in  a  handicapped  category.  Some  other  firms  have  indi- 
cated reluctance  to  place  a.  label  of  handicapped  on  the  indi- 


1,  Long  Island,  The  Sunrise  Homeland,  published  by  the 
Long  Island  Association,  195h,   p.  91. 
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vidual,  preferring  to  have  him  as  far  as  possible  become  a 
member  of  the  general  work  force.  In  other  instances  indus- 
try has  not  yet  formulated  a  point  of  view  and  policy.  In 
every  instance  where  contacts  were  made  with  industry,  the 
representatives  of  management  indicated  empathetic  feeling 
toward  the  problem  of  the  handicapped  worker  and  it  is  under- 
stood that  many  of  them  haVe  given  a  ready  ear  to  the  Division 
of  Vocational  Rehabilitation  and  to  the  New  York  State  Employ- 
ment Service  personnel  who  have  sought  to  help  a  counselee  to 

1. 
obtain  training  and  a  job. 

In  keeping  with  the  general  point  of  view  of  labor,  represen- 
tatives of  labor  on  Long  Island  have  expressed  themselves  as 

favorable  to  the  handicapped  worker,  the  point  of  view  being 

2. 
that  they  are  primarily  workmen. 


1.  Interview  with  Mr,  William  C,  Spinelli,  Supervisor,  New  York 
State  Department  of  Education,  Division  of  Vocational  Reha- 
bilitation, April  12,  19£6, 

2*  Discussion  by  Mr,  anil  Lindahl,  President,  Nassau-Suffolk 
C.I.O.  Council,  at  the  Rehabilitation  Institute  held  at 
Adelphi  College,  July,  195'5. 
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PART  THREE 
CHAPTER  V 

SOME  OVERALL  GENERAL  DATA 

nw iiMii       iii    i         iiiitti       m      ■■■■  rr-    -    T  -~     r-    ~n~ 

In  this  chapter  there  is  presented  certain  overall  infor- 
mation regarding  the  total  population  studied,.  A  break- 
down of  data  on  those  interviewed  at  each  plant  including 
those  interviewed  and  those  not  interviewed  data  regarding 
whom  were  supplied  by  the  company  will  follow  in  Parts 
Four  and  Five.  A  general  purpose  table  is  in  the  appendix. 


Total  Population 


TABLE  I 


Total  Population 


Totals 

Abilities,  Inc. 
n  m  i|Z7 

Fairchild 
n=  29 

Population  I 
(Presently  Employed) 

188 

161 

2k 

Population  2 
(Dismissed) 

9 

8 

1 

Population  3 
(Resigned) 

10 

7 

3 

Population  k 
(Applicants ) 

2U9 

22*8 

1 

h% 

l|27 

29 

Grand  Total 

hS6 

i  '  f 
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Age 


TABLE  2 


Age 

Abilities 

Fairchild 

Grand  Total 

Inc 

3 

Engine  Division 

By  Age  Groups 

Under  21  years 
21  to  25  years 
26  to  35  years 
36  to  45  years 
46  to  55  years 
56  to  65  years 
Over  65  years 
Data  not  recorded 

14 

44 
119 
94 
77 
63 
15 
1 

,0 

2 
11 
9 
4 
3 
0 
0 

14 

46 

130 

103 

81 

66 

15 

1 

427 

29 

456 

Sex  and  Ifarital  Status 


TABLE  3 


Sex  and  Marital  Status 


Male 


Single 

124 

Married 

196 

Separated 

7 

Divorced 

4 

Widowed 

6 

Status  not 

3 

recorded 

Female 

Single 
Married 
Separated 
Divorced 
Widowed 
Status  not 
recorded 


Abilities   Fairchild 
Inc 8    Engine  Division 


4 
23 


38 

25 

5 

6 

12 

1 

427 


1 

1 

29 


Grand  Total 
Both  Plants 


128 
219 
7 
4 
6 
3 


38 

26 

5 

7 

12 

1 


456 


M 


:j: 


3lw 


Types  of  Handicap 


TABIE  k 

Types 

of  Handicap. 

Abilities 

Fair child 

Totals 

Inc. 

Engine  Division 

No  disability 

7 

0 

7 

Amputation 

49 

4 

53 

Arterio-sclorosis 

3 

0 

3 

Arthritis 

16 

2 

18 

Buerger's  disease 

1 

1 

2 

Cardiac 

26 

2 

28 

Cerebral  palsy 

26 

0 

26 

Congenital  malformation 

5 

0 

5 

Diabetes 

2 

0 

2 

Deafness 

17 

1 

18 

Deformed  limb  (not  cjcmgonital)   3 

0 

3 

Dwarfism 

6 

0 

6 

Erb's  paralysis 

4 

0 

4 

Epilepsy 

10 

1 

11 

Hodgkin's  disease 

1 

0 

1 

Multiple  sclerosis 

4 

0 

4 

Nervous  and  mental 

13 

0 

13 

Osteomyelitis 

6 

1 

7 

Overage 

16 

0 

16 

Paralysis 

35 

1 

36 

Paraplegia 

16 

0 

16 

Parkinson's  disease 

2 

0 

2 

Poliomyelitis    (Post) 

62 

4 

66 

Rheumatoid  arthritis 

3 

0 

3 

Speech  defect 

3 

1 

4 

TB  arrested 

7 

2 

9 

Ulcer 

1 

0 

1 

Visual  impairment 

24 

6 

30 

Post  adrenalectomy 

1 

0 

1 

Post  pneumonectomy 

1 

0 

1 

Tracheotomy 

1 

0 

1 

Ankylosis 

2 

0 

2 

Unclassifiable 

44 

3 

47 

Data  not  recorded 

10 

0 

10 

427 

29 

456 

Grand  Total 

456 

Of 
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Number  Yfith  Multiple  Handicaps 


TABIE  £ 

Number  T,rith  Multiple 

Handicaps 

Number  With  Multiple 

Abilities 

Fair child 

Totals 

Handicaps   (primary 

Inc. 

Engine  Division 

handicap  is  listed  first) 

No  multiple  handicap 

316 

27 

343 

Crthcpedic-visicn 

5 

1 

6 

Orthopedic-hearing 

1 

1 

Orthopedic-diabetic 

3 

3 

Orthopedic-ulcer 

1 

1 

Orthopadic-Buergeris  disease        4 

4 

Orthopedic-epilepsy 

1 

1 

Vision-hearing 

4 

1 

5 

Vis  i  on-cardiac 

2 

2 

Vision-cerebral  palsy 

2 

2 

Hearing-mute 

4 

4 

He  ar ing-Erb  *  s   par alys  is 

1 

1 

Hearing-speech 

2 

2 

Epilepsy  paralysis 

3 

3 

Cerebral  Falsy-speech 

7 

7 

Ulcer-Polio 

1 

1 

Other  multiple  handicaps 

59 

59 

Data  not  recorded 

11 

11 

427 


29 


456 


It  is  seen  that  343  (75 • 2%)   of  the  456  persons  do  not  have  a 
multiple  handicap.  Of  those  vh  o  do  have  multiple  handicaps, 
the  largest  number  (59)  reported  shew  several  combinations  of 
impairment. 
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Military  Record 


TACIE£_ 

Military  Record 
Abilities 

Fairchild 

Totals 

Inc# 

Engine  Division 

None 

143 

16 

159 

Army 

5B 

8 

66 

Air  Force 

10 

0 

10 

Navy 

28 

4 

32 

Army  and  Air  Force 

5 

0 

5 

Reserve 

1 

0 

1 

National  Guard 

0 

0 

Combination  other  than 

6 

0 

Army  and  Air  Force 

Omitted  or  data  not  avail-168 

1 

169 

able 

Marines 

7 

0 

7 

Coast  Guard 

1 

0 

1 

427 


29 


456 


Transportation  Using,  or  Would  Use  If  Employed 


TABLE 

7 

Id  Use  If  Employed 
Fairchild 

Transportation 

Usingj  or  Wou 
Abilities 

Totals 

Inca 

Engine  Division 

Long  Island  Railroad 

15 

0 

15 

Car  pool  or  paid  ride 

41 

4 

45 

Drive  ora  car 

123 

24 

147 

Bus 

60 

0 

60 

Taxi 

0 

0 

0 

Walk 

3 

0 

3 

Brought  by  member  of 

10 

0 

10 

family 

Omitted  or  data  not 

114 

0 

114 

available 

Several  or  combination          23 

0 

23 

Travel  by  car 

30 

1 

31 

Other 

8 

0 

8 

427 


29 


456 
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Kinds  of  Jobs  Represented  and  Number  Unemployed 


TABLE 

8 

Kinds  of  Jobs 

Represented 

and  Number  Unemployed 

Abilities 

Fair child 

Totals 

Inc. 

Engine  Division 

Unemployed  at  present 

29 

2 

31 

Bench 

70 

1 

71 

Le adman 

5 

0 

5 

Foreman 

6 

0 

6 

Managerial 

10 

1 

11 

Clerical 

26 

2 

28 

Inspection 

5 

9 

14 

Warehouse 

9 

0 

9 

Other 

23 

13 

36 

Combination 

8 

0 

8 

Packaging 

15 

1 

16 

Data  not  available 

221 

0 

221 

427         29        456 

Number  -with  Military  Record;  Length  of  Service  and  Highest  Rank 

TABLE  9  ■ 

-  • r   ■  i 

Number  with  Military  Record}  Length  of  Service  and  Highest  Rank 

Abilities  Fairchild  Totals 

Inc«  Engine  Division 

No  military  service  143  16  159 

Less  than  1  year-enlisted 

man  10  1 

1  year  to  3  years-enlisted 

man  37  2  39 

3  years  or  more-enlisted  man    28  2  30 

Less  than  1  year-non-commis- 
sioned officer  f)  0  0 

1  year  to  3  years -non-commis- 
sioned officer  9  3  12 

3  years  or  more -non-commis- 
sioned officer  25  2  27 

Less  than  1  year-commissiond 

officer  0  0  C 

1  year  to  3  years-commis- 
sioned officer  112 

3  years  or  more-commisioned 

officer  2  13 

Omitted  or  total  not  avail- 
able 165  2         167 

Unclassifiable  16  0  16 

427  29         456 
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Agencies  Contacted 


TABLE  10 
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None 

Federal 

State 

Clinics 

Welfare 

Federal  and  State 

Federal  and  Local 

State  and  Local 

Omitted  or  data  not 

available 
Other 
Private 
Combination 


Agencies  Contacted 


Abilities     Fair  child 
Inc.      Engine  Division 


54 

17 

56 

3 

2 

9 

2 

28 

227 

9 

H 
6 

427 


11 
3 
1 
0 
0 
0 
0 
1 

10 

1 

1 
1 

29 


Totals 


65 

20 

57 

3 

2 

9 

2 

29 

237 

10 

15 

7 

-456 


How  Felt  About  Applying  at  Abilities 

TABLE  11 


How  Felt  About  Applying  at  Abilities 


Enthusiastic 
Positive 
Indifferent 
Negative  or  rejection 
Discouraged 
Necessity 

Unclassifiable,   omitted  or 
data  not  available 


Abilit; 

ies,  Inc. 

Fairchild  Engine 
1 

Total 

„    ^M 

Td 

59 

k 

63 

12 

12 

9 

9 

8 

8 

10 

10 

258 
1*27 


2k 
29 


282 
k% 
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PART  FOUR 

ABILITIES,  INCORPORATED 

CHAPTER  VI 
GENERAL  DaTA  ABOUT  THE  PLANT 

Abilities,  Incorporated  located  at  59  Hempstead 
Gardens  Drive,  West  Hempstead,  Long  Island,  New 
York  was  established  in  195>2  under  the  leader- 
ship of  its  President,  Mr.  Henry  Viscardi,  Jr. 

The  company  is  operated  on  a  non-profit  basis 
under  a  charter]  there  are  no  dividends  and  no 
corporation  taxes. 

The  company  produces  electrical,  electronic  and 
mechanical  equipment  for  aircraft  and  machinery 
firms,  mainly  large  firms  on  Long  Island,  but 
also  for  firms  elsewhere,  on  a  sub-contracting 


1.  Its  present  officers  include:  Mr.  Henry  Viscardi 
Jr.,  President  and  Chairman  of  the  Board  of  Direct- 
ors? Mr.  Orin  Lehman,  Vice-President;  Mr.  James 
P.  Golden,  Secretary;  Mr*  John  F,  Coffey,  Treas- 
urer. Dr.  Robert  R.  Yanover  is  chairman  of  the 
Medical  Advisory  Committee. 
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basis. 

At  the  time  of  the  sampling  in  August,  1955   there  were  16k 
workers,  almost  all  of  whom  had  some  physical  impairment. 

The  hiring  is  done  from  direct  applications  and  an  interview 
with  a  personnel  worker  in  conference  with  a  committee. 
(Services  are  terminated  in  the  same  way.)  Special  "job 
tailoring"  is  done  to  help  workers  with  certain  kinds  of  handi- 
capping conditions.  After  a  training  period  at  the  minimum  of 
one  dollar  ($1.00)  per  hour  wages  are  increased  depending  upon 
the  services  and  productivity.  In  addition,  workers  receive 
various  fringe  benefits. 

Evaluation  is  done  periodically  for  promotion  or  wage  in- 
creases. 

The  plant  has  an  employment  stabilizing  policy  of  job  shift- 
ing for  maintaining  employment  during  slack  times. 

The  turnover,  which  is  about  $5%  a  year  is  in  line  with 
company  policy  which  is  to  train  workers  for  jobs  else- 
\vhere  and  to  permit  hiring  of  a  backlog  of  applicants. 

A  UO  hour  week,  8  hour  day,  is  observed  with  morning  and 
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afternoon  breaks.  There  is  a  forty-five  minute  lunch  period, 
and  all  have  lunch  at  the  same  time. 

A  vacation  of  2  weeks  with  full  pay  is  given  after  one  year's 
employment.  For  those  employed  less  than  a  year,  partial  pay 
is  given  during  that  time.  The  plant  closes  for  two  weeks  in 
the  summer,  for  the  vacation  period. 

Medical  services  are  provided  at  all  times*  A  physician  is 
present  one  day  a  week  regularly  and  on  calls  and  an  ortho- 
pedic consultant  is  present  a  half  day  each  week  and  on  call. 
The  company  has  recently  added  the  part-time  services  of  a 
dentist.  There  is  one  nurse  who  gives  first  aid  and  certain 
treatments  prescribed  by  the  physicians  and  she  also  does 
health  teaching. 

Rest  rooms  are  equipped  so  that  everything  is  of  wheel  chair 
height,  and  special  bars  to  provide  a  grip  have  been  provided. 

A  medical  examination  is  given  to  all  workers  shortly  after 
employment,  and  periodic  routine  X-rays  are  done  for  workers 
with  arrested  TB. 
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CHAPTER  Vll 


POPULATION  1,  PRESENTLY  EMPLOYED  AT  ABILITIES 
WHO  "WERE  INTERVIEWED 


The  data  regarding  the  Presently  Employed  are  clustered  in 
five  sociological  categories:  family  constellation,  ecologi- 
cal factors,  social  stratification,  group  identification 
factors,  and  socio-economic  factors, 

1. 

FAMILY  CONSTELLATION 

Sex  and  Marital  Status;  Age 

TABLE  12 


x  and 

Marital 

Status;   I 

F< 

, 

Tot 

Under 

21-25 

2<£35* 

36-ij 

£ 

ii6-> 

5  56-65 

Over 

21 

65 

MALE 

single 

16 

1 

lh 

1$ 

9 

5 

1 

married 

70 

5 

21 

12 

16 

13 

3 

separated 

1 

1 

widowed 

1 

1 

marital  st< 

it« 

us  omitti 

2d 

1 

1 

FEMALE 

single 

11 

1 

3 

6 

1 

married 

10 

5 

h 

l 

separated 

3 

1 

2 

divorced 

3 

2 

l 

widowed 

k 

1 

l 

2 

marital  sti 

at- 

us   omitted 

l 

1 

TOTAL  150    1   20    U3    36    30    17 


to 


FAMILY  CONSTELLATION  (continued) 

In  this  group  of  l£0,  there  are  119  males  (79. 3$)  and  32  fe- 
males (21.3$)  •  Under  age  groups  it  is  seen  that  6k   (1*6.6$) 
are  under  35  years  of  age,  36  (2k%)   are  between  36  to  k$  years 
of  age,  and  $0   (33.3$)  are  over  k$  years  of  age.  Of  the  1S>0 
persons  interviewed  kS   (30$)  are  single;  80  persons  —  70  males 
and  10  females  (or  a  total  of  53$)  —  are  presently  married. 
In  addition,  2  mal.es  and  10  females  have  been  separated, 
divorced,  widowed.  Thus  the  total  of  those  who  have  been 
married  is  93  (62$). 

Extent  of  Handicap;  Plans  to  Marry 

mmmmpmmmmmmmmmmammtmmmmmmmimmmmwmm  in        mi     h—— tmmmmmm ■  min 

It  was  seen  that  H4  (9$)  of  the  l£0  plan  to  marry,  and  that  of 
these  Ik   several  have  an  extensive  impairment  (for  instance, 
3  have  involvement  of  both  lower  extremities,  1  has  involvement 
of  both  lower  and  1  upper  extremity,  and  2  have  involvement 
of  1  upper  extremity. 
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FAMILY  CONSTELLATION  (continued) 

Sex  and  Marital  Status;  Duration  of  Handicap 

TABLE  13 


Sex  and  Marital  Status;  Duration  of  Handicap 

More 
Acqui-         than     Omit- 
red    From  From  lOyr,  Con-  ted    Unclas-  No 
To-  last  2  2  to  5  to  not  gen-  or     sifi-   handi- 
tal  years  5>  jr.   lOyr.  life  ital  D.N. A,  able    cap 


MALE 

single 

k$       2 

1 

3 

19 

13 

7 

1 

1 

married 

70 

20 

12 

23 

3 

7 

2 

1 

separated 

1 

1 

widowed 

1 

1 

marital 

status 

omitted 

1 

1 

FEMALE 

single 

11 

10 

1 

married 

10 

1 

5 

2 

1 

1 

separated 

3 

1 

2 

divorced 

3 

2 

1 

widowed 

h 

1 

1 

2 

marital 

status 

omitted 

l 

1 

TOTAL 

ISO   2 

22 

16 

63 

21 

20 

3 

3 

Date  of  marriage  in  relation  to  handicap  is  not  structured  in 
schedule;  however,  it  is  seen  that  21  were  married  despite  fac- 
tor of  congenital  handicap. 

Taking  into  account  the  93  (62$)  who  have  been  married,  past 


us. 


FAMILY  CONSTELLATION  (continued) 

Sex  and  Marital  Status;  Duration  of  Handicap  (continued) 
and  present,  and  the  lij.  (9%)   who  plan  to  marry  the  total  is 
107;  it  is  thus  seen  that  nearly  three-quarters  of  the  pre- 
sently employed  who  were  interviewed  have  been  or  expect  to 
be  married,  7  report  that  they  do  not  plan  to  marry. 

Persons  in  Household;  Number  of  Persons  in  Household  Other 

Than  Self 

In  12  instances  there  is  no  other  person  in  household.  In 
63  (h2-%)   of  the  households  reported,  there  is  only  the  nu- 
clear family  ( spouse  and  own  children,  if  any) .  In  6  other 
households  the  nuclear  family  circle  as  reported  is  extended 
to  include  one  or  both  parents. 

33  (22$)  reported  living  in  a  home  with  one  or  both  parents  or 
with  parents  and  siblings.  Thus  one  finds  102  (6l»3$)j  a 
large  majority,  living  in  a  nuclear  or  extended  family  circle. 

With  the  largest  number  (hi)  reporting  that  there  is  1  other 
person  in  the  home,  next  largest  (37)  reporting  2  persons, 
and  third  largest  reporting  3  persons  —  112  in  all  —  it  is 
seen  that  the  size  of  the  family  constellation,  or  primary 
group  then,  tends  to  be  small  affording  a  setting  for  inter- 
personal relationships. 
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FAMILY  CONSTELLATION  (continued) 

Ages  of  Own  Children  at  Rome;  Children  Outside  of  Home 

89  (5>9»3$)  report  that  they  do  not  have  any  children  at  home, 
66  report  that  they  have  children.   (1±2  or  l\S*l%   report  that 
they  have  children  at  home,  ranging  in  age  from  under  2  years 
to  18  years  of  age  and  over,  2)4  report  that  they  have  child- 
ren outside  the  home).  It  is  seen,  therefore,  that  66  (kh%   of 
the  l£0  interviewed)  reporting  that  they  have  children,  have 
the  status  acquired  by  child  bearing, 

Handicapped  Persons  in  Home 

The  number  not  recorded  in  this  category  is  high.  It  is  of 
interest  however,  to  note  that  in  the  case  of  the  63  (k2%) 
reporting  there  is  no  other  handicapped  person  in  household. 
7  persons  report  that  there  is  a  handicapped  spouse  in  home. 

Summary 

From  the  findings  it  is  believed  that  a  dominant  emphasis  seen 
in  the  majority  of  the  presently  employed  workers  is  the  fam- 
ily circle.  Nearly  throe -quarters  of  these  irorkers  are  married 
persons  and  findings  show  that  many  of  these  indicate  that  they 
are  family  centered.  Hence,  it  is  seen  that  they  experience 
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FAMILY  CONSTELLATION  (continued) 

Summary  (continued) 

basic  interpersonal  relationships  through  the  primary  group 
of  family,  and  that  the  weight  of  this  factor  is  very  strong 
in  relation  to  all  other  ties  and  connections.  The  size   of 
the  household  tends  to  be  small  «*  the  majority  of  households 
having  not  more  than  k   persons  (including  the  handicapped) 
hence,  there  is  the  implication  of  intimate  primary  group 
association  in  a  small  group  ~-  whatever  the  atmosphere  may 
be  regarding  acceptance,  rejection,  or  ambivalence. 
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2. 
ECOLOGICAL  FACTORS 

One  is  seeking  here  the  factors  which  indicate  a  sense   of 
belonging,   the  degree   of  rootedness  which  may  be  present 
and  the  degree   of  mobility  that  is  either  present  or  poten- 
tial in  the   situation   of  these  handicapped  employees. 

In  Marital  Status  it  has  been  noted  that  there  is  a  high 
percentage   of  those  who  have  been  married  among  these  work- 
ers,  and  that   of  those  not  yet  married  there  are  14  who 
plsn  marital  status.     Thus,  nearly  three-fourths  of  these 
employees  have  had  or  now  have  the  prospect  of  a  basic  ex- 
perience in  b^lonping.     It  has  been   seen  also  that  45  are 
single  and  that  7   of  the  single  report  that  they  do  not 
plan  to  marry, 

Empl  cyee  s  j  ..Birthplace 

muuk 

Employees1  Birthplace 

Suffolk  1 

Nassau  9 

New  York  City  86 

United  States  (Elsewhere)  31 

Other  Country  19 

Unclassifiable  or  data  not  available 4 

TOTAL  150 

VJith  the  data  almost  completely  reported  (14-6),   the  group  is 

predominantly  native  born  (127),     Since  three-fourths  of  the 

19  foreign  born  have  been  in  the  United  States  more  than  10 
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ECOLOGICAL  FACTORS  (c_cgtinued) 

years,  one  can  assume  that  the  members  of  the  employee  group 
as  a  whole  have  a  sense  of  belonging  or  identification  with 
America  and  with  metropolitan  Mew  York  (96  out  of  127),  Re- 
turns from  Li6  of  the  150  employees  indicate  that  they  are 
United  States  citizens. 

Parents'  Birthplace 

parents'  Birthplace 

Long  Island  or  New  York  City,  both  parents  44 
United  States  other  than  New  York  City  or 

Long  Island,  both  parents  19 

Other  Country,  both  parents  52 
1  parent  Long  Island  or  New  York  City; 

1  parent  in  United  States  A 
1  parent  Long  Island  or  New  York  City; 

1  in  another  country  11 
1  parent  in  United  States  (outside  area) 

1  parent  in  another  country  4 

United  States  no  locale  indicated,  both  parents  6 

Unclassifiable  or  data  not  available  10 

TOTAL  150 

It  is  seen  that  the  parents   of  73  (4-8 e7%)  were  born  in  the 

United  States,     The  parents  of  52  (34t6$)  were  born  in  another 
country;    in  addition,   67  employees  report  that   one   of  these 
parents  was  born  in  another  country  —  a  total  of  119   (79*3%) 
with  one  or  both  parents  born   outside  the  United  States.  Hence 
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EC OLOQTCAL.FACrCRS  (c ontinued ) 

the  majority   of  these  employees  though  native-born  are   in 
the  acculturation  process.     These  acculturation  factors  are 
common  to  many  persons  in  the  metropolitan  area,      \hat  values 
and  attitudes  regarding   the  handicapped  were  brought  to  bear 
by   old  world  parents?     Did  the  handicapped  worker  have  8 
double  handicap  of  physical  impairment  and  cultural  disparity 
to  meet?     How  much  disparity,   if  any,   dees  he  feel  now? 

Name   of  Present  Community 

TABLE_Jl6 
Name  of  Present  Community 


Suffolk  County 

7 

Nassau  County 

82 

Queens  County 

39 

Brooklyn 

15 

Manhattan 

2 

Bronx 

3 

Omitted   or  data  not  available 

2 

TOTAL  150 

More  than  half  (82   out   of  150)   are  residents  of  Nassau  and 
about   one-fourth  are  residents  of  Queens. 

Distance  of  work  from  home  ranges  from  a  few  blocks  away  in 
Hempstead  to  the  farthest  point  in  the  Bronx,  approximately 
25  miles  away.     The   problem  of  the  commuter  is  a  common   one 
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ECOLOGICAL  FACTORS  .(continued},, ' 

today  with  urban  work  —  suburban  dwelling.  One  wonders  about 
the  tax  upon  the  physical  energies  of  the  handicapped  worker 
who  lives  a  long  distance  sway.  Does  he  drive  alone? 


Home  Ownership  or  Tenancy 


Home  Ownership  or  Tenancy 


Own  House 

45 

Kent  House 

16 

Rent  Apartment 

28 

Rent  Room 

9 

Board 

3 

Lives  with  Parents 

23 

Lives  with  Grown  Son 

or  Daughter    U 

Other  arrangements 

12 

Omitted 

10 

TOTAL  150 

4.5  employees  (30^)  report  ownership  of  their  hemes,  16 
(10.6%)  report  that  they  rent  a  house,  28  (18.fc>%)  report 
that  they  rent  an  apartment  and  3  report  that  they  beard. 

Number  of  Changes  in  Residence  in  the  Past  3  Years 
Since  more  then  half  (83  of  the  150)  have  had  the  same  address 
for  at  least  3  years,  and  one-third  have  changed  residence 
only  once  in  that  interval,  there  is  seen  a  high  degree  of 
geographic  stability , 
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ECOLOGICAL  FACTORS  (continued) 

Kind  of  Changes  in  Residence 

It  was  seen  that  83  of  the  150  report  no  change  in  residence. 

57  reported  change  in  residence  as  follows! 

Suburban  to  Suburban  (20)  -  Borough  to  Borough  (17)  - 

City  to  Suburb  (9)  -  Out  of  Town  to  New  York  City  (3)  - 

Other  (8). 

Reason  for  Last  Change  in  Residence 

In  the  pest  three  yeers  at  least  8  of  the  150  employees  indi- 
cate that  they  have  purchased  their  home,  showing  thus  seme 
implication  for  approach  to  roctec'ness.  (With  more  complete 
returns  the  number  night  be  higher).  The  other  removals  re- 
ported were  mainly  a  matter  of  convenience  in  living  arrange- 
ments. 

Number  of  Jobs  Held  in  5   Years  Before  Present  Employer 
With  data  available  for  136,  it  appears  that  21  (U+%)   had 
held  no  job  within  the  past  5  years.  63  {^2%)   had  held  only 
one  previous  job.  The  maximum  number  of  previous  jobs,  4, 
was  reported  by  only  A   persons.  22  experienced  a  considerable 
amount  of  mobility  (18  held  3  jobs;  k   held  4-  jobs)  in  occu- 
pation —  a  factor  tending  to  detract  from  rootedness. 
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ECOLOGICAL  FACTORS  (continued) 

Eji£g5LJL!L0..ift.ay.  Permanently  .1th  Present  Employer 
It  appears  that  86  (57.3%)   of  the  150  employees  interviewed 
plan  to  stay  with  the  present  company  and  that  26  others 
(17.3$)  give  a  qualified  yes.     Total  yes  is  112  (74.7J6). 
Hence  it  may  be  concluded  that  74. 7',    show  a  possibility  of 
permanence  -  a  factor  with  an  implication   of  rootedness  in 
industrial  life,   hence  £    potential  for  rootedness  also  in  the 
community  setting.     On  the   other  hand  16  employees  indicate 
that  they  do  not  expect  to  and  13  put  an  "if  clause"  to  re- 
maining permanently  (29  in  all  or  19.3%).     (This  expression 
of  potential  job  mobility  is  in  harmony  with  the  company 
policy  of  turnover   of  employees  trained  for  ether  work)9 

Plans  For  Employment  Elsewhere 

I?ith  data  not  recorded  on  73  there  are  replies  on  77.     Of 
those  reporting,   19  indicated  that  they  plan  to  have  their 
own  independent  business;   while  13  others  plan  to  seek  a  job 
in  another  industry £  hence  at  least  32  (21,3%)  will  seek 
new  roots. 

Transportation 

More  than  half,  76  drive  their   own  cars  and  another  36  others 
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ECOLOGICAL  FACTORS  (continued) 

ccme  to  work  in  a  car  pool.  The  others  report  use  of  various 
means,  bus  (14)  transportation  by  a  family  member  (8)  use  a 
variety  of  methods  of  travel  (12)  -  one  walks  to  work. 

Summary 

Looking  over  the  findings,  it  is  seen  that  there  is  a  con- 
siderable amount  of  potential  for  roote- ness,  and  a  consider- 
able amount  of  achieved  roctedness,  A  majority  of  the  150 
persons  interviewed  show  stability  of  residence,  A  majority 
plan  to  remain  permanently  on  the  present  job.  It  is  hypoth- 
esized that  these  handicapped  workers  feel  they  belong  in 
both  neighborhood  and  job. 
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SOCIAL  STRATIFICATION:  _.STATO3, FACTORS 

In  this  category  are  clustered  those  items  which  tend  to  give 
a  feeling  of  status  or  prestige  —  factors  which  may  give  rise 
to  a  sense  of  personal  worth. 

Age 

At  one  end  of  the  scale  are  the  young  J     Of  these  workers  under 
35  years  of  age,  there  are  64.  with  a  lifetime  ahead  "being 
somebody"   and  getting  somewhere  with  goals. 

On  the  other  hand,   there  are  the  older  workers.     At  present 
there  is  a  phenomenal  reevaluation  of  the  aging  members  tak- 
ing place  in  our  society  —  and  that  reevaluation  has  led  to 
the  opening  up  of  greater  job  opportunities 0     Older  workers, 
including  those  who  are  handicapped,   are  experiencing  in- 
creased opportunities.    Glancing  at  the  figures,  it  is  seen 
that  30  persons  are  in  the  age  group  of  46  to  55,  17  in  the 
group  56  to  65,   and  3  over  65  years  of  agej  the  total  over  IS 
is  50  (33  1/3$  of  the  150),    The  fact  that  these  persons  have 
jobs  and  the  prospect  of  some  years  of  gainful  work  and  are 
able  to  be  self-sustaining  must  do  a  good  deal  to  help  them 
feel  a  positive  sense  of  status. 
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SOCIAL  STRATIFICATION   (continued) 
Sex  and  Marital  Status 

Under  Family  Constellation,   it  has  been  pointed  out  that  92 
of  these  persons  have  been  married,   and  that  14.  others  plan 
to  marry  (with  the  implication  that  they  are  personally 
acceptable)?  hence,   a  large  number  are  able  to  feel  the 
prestige  which  marriage  or  potential  marriage  can  give. 

Extent  of  Handicap  ajid. Kind 

The  question  of  body  image  in  relation  to  status  is  always 
one  which  involves  subjective  analysis;   how  one  views  one's 
constitution  and  how  others  value  one*s  appearance  are  im- 
portant factors  in  the  life  of  the  average  person.    The 
person's  handicap,   itself,  can  often  be  mastered  and  the 
distorted  body  image  ignored  or  accepted;   especially  is 
this  true  when  status  may  be  forth-coming  from  other  satis- 
factions.    Some  types  of  handicaps  bring  greater  strain  in 
social  acceptance;  depending  upon  the  dgree  of  handicap 
for  instance,  the  general  public  has  more  difficulties  in 
acceptance  of  grimacing  and  random  movements  of  the  Cerebral 
Palsy  handicapped  than  of  mild  limping  resulting  from  a 
post -polio  residual  paralysis. 
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SOCIAL  STRATIFICATION  (continued) 

Kind  of  Handicap;  Part  of  Body  Affected 

TABLE.  16 
Kind  of  Handicap;   Part  of  Body  Affected 


Limbs 


Kind  of    Total        Lower  only  Upper  only  Upper  Sense  Other, 
Handicap   Emplo3r.  Hands  one  both  one  both  lower  organs  not  reporte 


Amputation 
Cerebral 

19 

Palsy 
Paraplegia 
Paralysis 
Poliomye- 
litis 
(post) 
Deafness 

9 

11 

7 

38 
8 

Visual  im- 

pairment 
All  others 

8 

5o 

7 


1 
11 

2 


25 


50 


TOTAL      150     5    11   111    3   k        10    16      60 

Ages  of  Own  Children 

66  of  the  150  have  reported  having  their  own  children,  hence, 
have  status  as  parents  (see  Family  Constellation  category  for 
details). 
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SOCIAL  STRATIFICATION  (continued) 
Length  of  Time  in  Hospital 

pan  ill  imamma      w  wmtmtmm 

Length  of  hospitalization  not  reported  is  56.    Length  of 
hospitalization  reported  is  9-4     (No  hospitalization  -  15, 
Less  than  6  month3  -  15).     Almost  2/3  (94-  cases)  show  a 
range  in  period  of  hospitalization  extending  from  less  than 
6  months  (15)  to  10  years  or  more  (2).    The  median  was  two 
years*     In  a  long  period  of  hospitalization,  there  is  often 
a  dependency  situation  which  is  present,    even  with  the  most 
modern  therapeutic  care.     It  is  interesting  that  so  many  of 
these  employees  who  had  found  it  necessary  to  spend  so  long 
a  time  in  the  hospital  nevertheless  retained  or  developed 
motivation  for  self-support  —  an  indicator  of  feeling  of 
status  or     self  worth. 


Physical  Aids  Used 


TjffiLEjL9_ 
Physical  Aids  Used 


None  2% 

Uheel  Chair  6 

Crutches  or  crutch  9 

Cane  9 

Braces  L, 

Artificial  limb  or  hook  7 

Chair,  braces  and  crutches  9 

Artificial  limb  and  cane  i 

Other  combination  or  device  26 

Insufficient  data  or  not  recorded  55 

150 
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SOCIAL  STRATIFICATION  (continaed) 

With  respect  to  the  status  feelings,  physical  aids  can  be  con- 
sidered in  two  ways:  as  devices  which  draw  attention,  sometimes 
unfavorable  to  the  handicapped  —  the  other  as  aids  to  ambula- 
tion, manipulation  of  materials,  mastery  of  impedimenta?  when 
this  latter  is  the  case,  a  sense  of  adequacy  of  status  is  in- 
creased. The  public  is  more  or  less  responsive  to  the  skills 
used  in  mastery  of  the  situation  and  in  general  tends  to  reduce 
its  devaluation  in  relation  to  the  mastery  of  the  handicapping 
conditions. 

Among  the  95  for  whom  the  data  were  reported,  ■%   (24.)  said  they 
used  no  physical  aids.  Another  -5-  (26)  reported  a  combination 
of  devices.  The  remainder  use  wheelchairs,  crutches,  braces, 
and  artificial  limbs  as  the  case  may  be. 

It  is  noteworthy  that  less  than  half  (71)  reported  the  use  of 
some  physical  aid;  the  most  frequently  used  aid  was  a  wheel- 
chair with  or  without  braces  and  crutches,  (15)  and  about  equal 
numbers  reported  only  crutches  (9)  or  various  protheseg  (8). 
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SOCIAL  STRATIFICATION  (continued) 
Education 

TABLE  20 
Eduoation 


Highest  grade  of  school  attended 

Grammar  School  LP 

6  years  10 
8th  grade  12 
oompleted  18 

High  School  73 

non-grad.  32 
graduate  \l 

College  17 

non-grad,  15 
graduate   2 

Insufficient  20 

data  or  not 
reported 


Nearly  half  of  these  workers  have  had  some  high  school  eduoation* 
A  number  of  others  have  had  some  college,  hence  there  is  probably 
some  feeling  of  a  positive  nature  in  educational  status. 


How  Felt  About  Applying  For  Present  Job 

TABLE  21 
How  Felt  About  Applying  For  Present  Job 


Enthusiastic 

% 

Positive 

39 

Discouraged 

6 

Necessity 

8 

107  (71.$) 

•  I 
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SOCIAL  STRATIFICATION  (continued) 

A  negative  feeling  or  rejection  of  the  idea  was  expressed  by 
6«     (Other  replies  were  unclassifiable,  omitted  or  a  combina- 
tion).   That  the  opening  up  of  this  socio-economic  opportunity 
meant  a  great  deal  to  the  persons  interviewed  was  quite  obvious 
as  shown  in  the  above  figures. 


Transportation 

TABLE.  22 

Transportation 

Car  pool 

3* 

Drive  own 

car 

76 

Bus 

14 

Walk 

1 

Brought  by 

members  of  family 

a 

Several  or 

combinations 

12 

Travel  by 

car 

-J 

150 

Ownership  of  a  car  brings  a  feeling  of  status  to  many  people. 
Driving  a  car  too,  has  some  implication  of  status  for  the 
operator  of  the  vehicle;   this  is  felt  particularly  in  sub- 
urban life  —  a  location  where  many  of  these  handicapped  em- 
ployees reside.     It  is  seen  that  76  (50,7^)  own  their  car  and 
drive  it  and  that  8  are  brought  by  members  of  the  family  (a 
status-positive  indicator).    There  may  be  some  devaluation 
because  of  the  fact  of  being  transported  because  of  disability 
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SOCIAL  STRATIFICATION  (continued) 

(the  presence  of  a  family  member  who  is  needed  to  assist  oan 
in  itself  be  status-giving  or  status  detracting),     36  (2#S) 
others  are  transported  by  car  pool.     Here  the  status  elements 
are*     paying  one's  own  way?  small  group  identification,  and 
group  membership  as  a  passenger,   impact  twice  daily.     12 
persons  use  several  modes*     Here  preoccupation  with  mastering 
the  inconvenience  of  travel  possibly  outweighs  any  status 
elements. 


1M&J1 

Plans  for  Special  Training 

or  Education 

Total  Number  150 

Not  reported 

63 

Reported 

67 

No  plans 

% 

Some  plans 

33 

Business  Admin.  6 

Clerical                2 

Accounting            2 

Trade                   11 

Other                   12 

This  item  was  not  well  reported;  in  more  than  half  (83)  of  the 
interviews  the  data  were  not  obtained.  %  (,22,1%  of  the  150) 
who  replied  said  they  had  no  plans.     Among  the  33  (22$  of  the 
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SOCIAL  STRATIFICATION  (continued) 

150)  who  specified  their  plans,  trade  training  predominates 
(11) •     6  planned  further  training  in  Business  Administration. 

Military  Record  and  Status 

It  is  noted  that  98  persons  reported  no  military  record.     Of 
those  who  were  in  the  service  the  largest  number  (13)  were  in 
the  Army,  next  largest  Wavy  (10).     In  the  highest  rank  11  were 
enlisted  from  jl  to  3  years,  14.  from  3  to  4  years,  8  from  more 
than  3  years.     None  of  these  persons  reported  being  commissioned 
officers. 

Length  of  Unemployment  Immediately  Prior  to  Present  Employment 

25  of  the  150  reported  no  unemployment,     86  reported  that  they 
had  been  out  of  work  immediately  prior  to  the  present  employment. 
Of  those  previously  cut  of  work  the  period  of  unemployment  ex- 
tended from  less  than  six  months  to  lifetime?  the  largest  number 
(60),  however  reported  that  they  had  been  out  of  work  from  six 
months  to  more  than  five  years  —  a  situation  bespeaking  the 
possibility  of  much  frustration. 

Home  Ownership 

Replies  are  recorded  from  HO  of  the  150.     Qf  these  reporting  em- 
ployees 45  (30$)  indicate  that  they  own  their  house.    Home  owner- 


-  / 


■  >-'.   ■••■■> 


6)4. 


SOCIAL  STRATIFICATION  (continued) 

ship  is  one  of  the  criteria  of  "keeping  up  with  the  Joneses" 

in  suburban  society  where  the  larger  number  of  these  particu- 
lar employees  live.    For  many  persons  the  problem  of  worries 
experienced  over  inability  to  keep  up  the  payments  is  secondary 
to  the  status  that  comes  with  having  one^  own  house  and  pre- 
senting a  facade  to  neighbors.     16  (10,^)  rent  a  house;  28 
(lB97fo)  rent  an  apartment;  2J  (150$)  live  with  parents;  ^ 
with  grown  son  or  daughter  (all  other,  3&) « 

Reason  for  Last  Change  in  Address 

83  persons  indicate  no  change  in  address  in  the  past  three  yearsj 
taics  &ay  have  felt  iaw  or  lesa  established  in  status. 

The  fact  that  8  employees  have  purchased  their  house  in  the  past 
3  years  indicates  possible  mobility  upward  in  status  for  these 
persons. 

Also  it  is  of  interest  that  2  employees  indicate  removal  to 
larger  quarters— thus  affording  additional  opportunity  to  in- 
crease the  feeling  of  being  "somebody"   in  a  status- giving  sense. 

Type  of  Present  Job 

With  respect  to  status  the  managerial  (8)  and  supervisory  jobs 
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SOCIAL  STRATIFICATION  (continued) 

(15)  are  doubtless  valued  by  many  as  most  Important,    These     - 
two  categories  account  for  approximately  Vj$  of  the  total*     As 
would  be  ezpectetl  from  the  nature  of  the  operation,  bench  jobs 
are  held  by  64.,  a  little  more  than  tfifot    Clerical  jobs  are 
held  by  19  (12*^) •     Of  all  other  types  there  are  h3  reported, 
and  on  1,  data  are  not  record ed0     Presumably  some  of  the  jobs 
require  less  skill,  iee«.  packaging  (15),  warehouse  (9). 

Handicapped  Person  in  Household 

There  is  absence  of  other  handicapped  persons  in  the  house  in  the 
case  of  at  least  63  persons*    This  may  be  a  status-plus  factor  in 
the  sense  that  other  members  who  are  this  person1  s  surrogates  in 
the  community  are  unimpaired}  however,  it  is  possible  that  more 
attention  could  have  been  drawn  to  the  handicapped  person  in  a 
detracting  sense  because  of  the  uniqueness  of  his  position  in 
the  household  (a  qualitative  study  of  the  position  and  roles 
would  be  necessary  to  generalize  on  this  point),     7  members  re- 
ported a  handicapped  spouse* 

Reason  for  Agency  Contact 

35  reported  no  agency  contact.     Of  the  96  who  reported  contact, 
23  indicated  they  had  made  the  contact  to  obtain  funds,  and  for 
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SOCIAL  STRATIFICATION  (continued) 

physical  aids  and  special  medical  treatment)  other  replies 
(73) J  data  not  recorded  (19). 

Summary- 
Chief  detracting  experiencea  have  been  the  following:  the 
physical  impairment  —  a  serious  problem  in  the  case  of  many; 
unemployment  prior  to  present  job  (86);  discouragement  on  the 
part  of  some*  In  spite  of  these  factors,  however,  certain 
sustaining  forces  have  been  at  work  —  the  meaning  varying 
with  individuals:  close  family  circle;  motivation  for  job; 
use  of  physical  aids  to  minimize  the  disability.;  education 
through  part  of  high  school  or  beyond  (90);  presence  of 
opportunities  to  further  their  training;  prestige  of  military 
service  (37);  home  ownership  (4-5);  type  of  job  with  status 
elements  (supervisory  23);  the  fact  of  having  a  job  after 
unemployment  (86);.  of  having  a  job  which  has  been  held  from 
1  to  5  years  (105);  hopeful  outlook  for  mobility  upward  in 
job  (32);  learning  new  job  skills  following  handicap  (SO), 
pleasure  at  prospect  of  this  job  (93) J  in  material  aspects 
the  possession  of  a  car  for  convenience  as  well  as  pleasure 
and  satisfaction  in  mastery  of  handicap  enough  to  drive  it  (76), 
Among  the  outstanding  positive  experiences  has  been  the  holding 
of  a  job  that  they  could  count  upon  with  some  degree  of  permanence* 
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GROUP  FACTORS 

—I     I  nrtlMlinil.WII)lll        W» 

It  has  been  a  long- confirmed  fact  that  identification  with 
the  group  and  the  enjoyment  of  group  approval  are  prime 
factors  in  socialization,  vvhat  group  connections  do  these 
handicapped  employees  have?  Under  the  category  of  family 
constellation  it  has  been  noted  that  this  population  shows 
a  main  reliance  upon  the  primary  group  of  the  family.  It 
has  been  seen  that  the  size  of  the  family  group  in  which 
these  handicapped  persons  are  living  tends  to  be  small,  from 
2  to  5  persons,  (including  the  handicapped  member)*  It  has 
been  noted  that  the  largest  number  of  persons  (lil)  show  a 
group  membership  of  2  persons,  the  next  largest  (37)  show  a 
group  membership  of  3  persons,  and  third  largest  (3W  show 
a  group  membership  of  k  persons. 

It  is  also  recalled  that  12  persons  reported  that  they  had 
no  other  persons  in  the  household,  hence  no  primary  group  is 
present. 
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GROUP  FACTORS  (continued) 


Type  of  Handicap; 

How  Many 

Close  Friends 

TABLE  Zk 

Type  of  Handicap; 

How  Manj 

•  Close  Friends 

Total 

None 

Very 

A 

Many 

Unclass- 

Omit- 

Few 

Few 

ifiable 

ted 

Amputation 

19 

2 

2 

5 

7 

2 

1 

Arthritis 

5 

2 

2 

1 

Cardiac 

5 

1 

2 

2 

Cerebral  palsy 

9 

1 

3 

3 

1 

1 

Deafness 

8 

1 

2 

3 

2 

Paraplegia 

11 

1 

It 

h 

2 

Poliomyelitis (Post)  38 

k 

5 

7 

13 

8 

1 

Visual  impairment 

8 

3 

1 

2 

1 

1 

All  others  (see 

footnote  1) 

kl 

8 

k 

15 

15 

5 

0 

Total 

150 

18 

Ik 

111 

I|6 

23 

8 

1.  No  disability  (3)?  arterio-sclerosis  (l),  Buerger's  disease 
(l)s  congenital  deformities  (2),  dwarfism  (3),  Erb's  paraly- 
sis (3) 9   epilepsy  (2),  multiple  sclerosis  (1) 3   osteomyelitis 
(1)?  overage  (2),  paralysis  (7) s   rheumatoid  arthritis  (1), 
speech  defect  (1),  TB  arrested  (3)*  ulcer  (1),  post  adrenal- 
ectomy (1),  post  pneumonectomy  (1),  tracheotomy  (1),  ankyl- 
osis (1),  unclassifiable;  other  (11). 
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GROUP  FACTORS  (continued) 

How  Long  Known  Close  Friends 


TABLE  25 


How  Long  Known  Close  Friends 

Have  no  close  friends 

18 

Since  coining 

on  present 

job 

7 

Since  moving 

to  present 

address 

h 

Since  school 

days 

8 

For  a  long  time 

7$ 

Since  I  can  remember 

6 

Unclassifiable 

10 

Omitted 

TOTAL 

22 

150 

It  is  noted  that  18  of  the  15>0  report  that  they  have  no  close 

friends.  It  appears  that  1$   (£C$)  have  known  their  friends  for 

a  long  time.  8  report  "since  school  days"  and  6  "since  I  can 

remember"  (total  of  these  two  is  1U).  Adding  these  1U  to  the 

75>  who  have  known  their  friends  for  a  long  time,  this  total  is 

89  (59.3$)  who  report  long-standing  interpersonal  relationship  outside 

family.  11  report  making  their  close  friends  in  more  recent 

years. 
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GROUP  FACTORS  (continued^ 

How  Got  to  Enow  Close  Friends 


TABLE  26 


How  Got  to  Know  Close  Friends 

Have  no  close  friends  18 
Associates  from  present 

job  6 
Associates  from  previous 

job  k 

Neighbors  35 

School  9 

Family  and  relatives  1 

Clubs  and  organizations  6 

Job  and  neighbors  8 

School  and  neighbors  h 

Other  16 

Omitted  19 

Combinations  ^Sh. 

TOTAL  150 


Since  18  persons  report  that  they  have  no  close  friends,  heavy 
reliance  is,  therefore,  probably  placed  upon  other  means  of 
satisfactions  —  in  the  case  of  many,  probably  family  centered 
relationships.  How  many  are  isolated? 

Neighbors  appear  to  be  the  most  commonly  found  source  of  friend- 
ships, 35  got  to  know  their  friends  this  way  and  k   others  got 
to  know  their  friends  through  a  combination  of  school  and  neigh- 
bors and  8  through  job  and  neighbors.  Total  in  which  neighbors 
have  figured  is  U7  (31*3^) •  Hence  one  may  hypothesize  that 
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GROUP  FACTORS  (continued) 

neighbors,  particularly  neighbors  in  a  suburban  community ^  are 
a  potential  resource  for  friendly  interpersonal  communications, 
It  would  be  interesting  to  take  note  of  the  interests  which 
neighbors  have  in  common. 

Number  of  Leisure-Time  Activities  with  Others;  Solitary 


TABLE  27 

Number  of  Leisure^ 

'Time  Activ: 

ities 

With 

Others 

Solitary 

None  listed 

kk 

15 

1  activity 

25 

20 

2  activities 

18 

1*3 

3  activities 

15 

36 

k   activities 

18 

21 

5  activities 

6 

8 

6  activities 

h 

5 

7  activities 

3 

1 

Unc las sifi able 

17 

l 

TOTAL      150      150 

Thus  one  finds  that  no  reply  is  listed  for  kh  (29c3$)o  At  the 
same  time  89  {$9*3%)  report  one  to  seven  activities  engaged  in 
with  others j  the  largest  single  category  is  25  (16»7^)  engag- 
ing in  1  activity  with  others,  57  (38%)  lead  a  rather  divers- 
ified life  of  activities  with  others.  It  is  noted  that  13^  of 
the  150  indicate  that  they  spend  some  time  in  leisure-time 
activities  of  a  solitary  nature. 


GROUP  FACTORS  (continued^ 

Club  Membership;  Attendance  at  Clubs 

TABLE  28 


72. 


Club  Membership;   Attendance  at  Clubs 


Mem- 
ber 
but 
att. 

not   Do   Not   Com- 
Re-  Occa-  In-  re-   not  re-   bi- 
gul-  sion-  freq-  cord-  be-  cord-  na- 
TOTAL  ar    ol   uent  ed   long  ed   tions 


Civic 

150 

k 

l 

0 

1 

19 

65 

0 

Fraternal 

150 

U 

5 

2 

1 

80 

58 

0 

P.T.A. 

150 

0 

0 

1 

3 

79 

67 

0 

Veterans'  Or- 

ganizations 

150 

h 

2 

6 

0 

77 

61 

0 

Social  Clubs 

150 

6 

2 

0 

2 

73 

67 

0 

Professional 

or  Trade 

Association 

150 

1 

2 

2 

0 

73 

72 

0 

Other  (includ- 

ing church, 

(unsolicited) 

150 

15 

8 

6 

6 

69 

lit* 

2 

Here  the  social  group  most  regularly  attended  is  "other"  (15) , 
which  includes  unsolicited  information  about  church.  The  item 
of  church  attendance  was  not  included  in  the  schedule,  but 
some  interviewees  mentioned  church  attendance  —  the  fact  of 
church  affiliation  probably  accounts  for  the  larger  number  in 
this  grouping.  Since  a  majority  of  these  employees  are  male  and 
since  the  P.T.A.  tends  to  have  more  women  members  than  men,  it 
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GROUP  FACTORS  (continued) 

is  not  surprising  to  see  the  small  number  attending  in  this 
grouping.  The  personnel  are  not  union  members,  hence  this 
may  account  for  the  small  numbers  in  attendance  at  profession- 
al or  trade  associations.  12  persons  attend  veterans'  organis- 
ation meetings,  but  only  k   of  these  report  attending  regularly. 
Outstanding  is  the  large  number  who  do  not  belong  to  clubs 
(from  more  than  2/3  to  more  than  3/h   depending  upon  the  club). 

Summary 

The  basic  group  for  the  majority  of  these  workers  is  the  family 
circle,  persons  living  in  the  same  house;  and  the  size  of  that 
circle  tends  to  follow  the  pattern  of  size  of  the  modern  sub- 
urban-urban family  in  this  country  (2-U  persons). 

Although  18  report  no  close  friends,  the  contrary  is  true  with 
many  of  the  others.  More  than  two- thirds  of  the  1J>0  report 
close  friends,  the  number  ranging  from  1  to  8  or  more;  and  in 
the  case  of  at  least  half  of  those  reporting,  the  friends  were 
of  long  standing. 

Neighborhoods  appear  to  be  another  important  source  of  contact. 

The  outstanding  fact  regarding  club  membership  is  that  so  many 
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GROUP  FACTORS  (continued) 

do  not  belong.  These  workers  appear  to  obtain  their  chief 
group  enjoyment  from  family  and  close  friends  rather  than  from 
affiliation  with  clubs  in  the  community. 

It  has  been  noted  that  a  few  of  these  employees  have  come  to 
know  their  close  .friends  from  the  present  job.  Whether  they 
would  be  interested  to  form  closer  ties  on  an  interpersonal 
basis  at  the  plant  is  not  known. 
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SOCIO-ECONOMIC  FACTORS 

In  many  respects  the  socio-economic  factor  is  a  central  focus 
of  this  particular  study.  Here  there  are  correlated  all  of 
the  factors  which  make  for  scale  of  living  and  standard  of 
living  of  these  workers. 

Wages 

The  schedule  of  the  present  project  does  not  include  an  item 
on  wages  (see  general  data  on  Abilities  plant). 

Age  Groups 

50  persons  over  i\$   years  (33* 3$)  are  at  work  in  the  plant  thus 
affording  continuance  of  self  support  for  many  who  with  the 
double  handicap  of  aging  years  and  physical  handicap  might 
otherwise  face  unemployment.  The  largest  age  group  is  from 
26  to  U5  years  (79  persons  or  £2.7$).  In  this  age  period 
young  family  obligations  are  numerous  and  the  family  finan- 
cial outlay  is  heavy.  Fringe  benefits  do  something  to  aid. 
21  persons  are  under  2£  years  of  age.  One's  attention  is  drawn 
here  to  the  outlook  for  these  employees.  Tjhat  will  the  future 
hold? 
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SOCIO-ECONOMIC  FACTORS   (continued) 

Marital  Status 

This  item  is  discussed  under  Family  Constellation.  There  are 
70  males  who  according  to  family  economic  mores  and  govern- 
ance are  presently  responsible  as  heads  of  the  household „  Of 
the  2  males  who  have  been  separated  (1)  and  uidored  ',   (1)  it 
is  not  known  whether  they  have  responsibilities  of  support 
for  spouse  and  any  other  possible  dependent.  In  the  case  of 
the  females  the  schedules  are  not  constructed  to  show  how 
many  of  the  10  presently  married  are  the  wage  earners  for 
their  household. 

Education 

See  Social  Stratification 

Length  of  Unemployment  Immediately  Prior  to  Present  Employment 

Replies  were  obtained  on  111  of  the  15>0.  Of  the  111  it  is 
noted  that  2£  were  not  unemployed  immediately  prior  to  pre- 
sent employment,  but  that  86  were  unemployed^  of  these  86 
there  were  80  vrho  had  been  out  of  work  for  a  period  ranging 
from  6  months  to  $   years  or  more.  6  had  never  worked  before 0 
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SOCIO-ECONOMIC  FACTORS     (continued) 

Tyt>es  of  Uork 

It  is  noted  that  the  bench  workers  are  the  largest  group(64  or 
42.7/S).     Managerial  (including  managerial,  foreman  and  leadman), 
and  clerical  workers  are  the  tv/o  next  largest  groups  (19  or 
12.7^  each).    The  number  engaged  in  other  types  of  work  is  47; 
data  not  recorded  1» 

Tenure  on.  Present  JoVi 

Although  41  workers  have  been  employed  at  Abilities  less  than 
a  year,  61  have  been  employed  from  1  to  2  years  and  44  have 
been  on  their  present  job  for  2  or  pore  years.     Data  insuffi- 
cient on  4»     Hence  the  situation  is  conclusive  to  feelings  of 
job  security. 

Job  Skills  Used  From  Special  School  or  Training 

TABLE  29 


Job  Skills  Used  From  Special  School  or  Training 

None  from  either  special  school  or  training  34 

From  school  during  hospitalization  1 

From  special  school  outside  hospital  27 

From  special  training  on  the  job  5 
From  both  special  school  outside  hospital  and 

special  training  on  the  job  7 

Had  no  special  schooling  or  training  20 

Omitted  or  data  not  available  48 

Other  _8 

TOTAL  150 
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SOCIO-ECONOMIC  FACTORS  (continued) 

Replies  are  recorded  for  more  than  two-thirds  of  the  l^O,  It 
is  seen  that  39  <('26p) ..')  persons  used  skills  which  they  acquir- 
ed by  special  training  in  relation  to  their  handicap  and 
brought  to  the  job  and  that  5k  (36%)   report  that  they  did  not 
bring  skills  from  special  schooling  or  training. 

Plans  for  Employment  Elsewhere 

TABLE  30 


Plans  for  Employment  Elsewhere 

Plan  own  independent  business  15 

Will  seek  job  in  another  industry  13 

Either  oxm  independent  business  or  will 

seek  job  in  another  industry  U 

Have  no  definite  plans  for  either  own 

independent  business  or  job  in  another 

industry  U5 

Omitted  or  data  not  available  73 

TOTAL  1$0 


Data  are  available  on  77  of  the  l£0;  of  these  77,  32  (21,3$  of 
1$0)  indicate  plans  for  other  employment,  hj~>   (30$  of  150)  indi- 
cate that  they  have  no  definite  plans  for  a  change. 

Home  Ownership  (See  Social  Stratification  Section) 

k$   have  reported  owning  their  home;  5>6  are  tenants,  The 
carrying  charges  for  those  who  are  buying  their  house  (as 


79. 


SOCIO-ECONOMIC  FACTORS   (continued) 

many  are  doing)  would  bo  a  sigeable  item  for  those  who  have 
young  family  groups  and  other  dependents. 

Summary 

It  has  been  noted  that  a  large  number  of  the  15-0  persons  pre- 
sently employed  had  been  out  of  work  immediately  prior  to 
this  job  and  that  more  than  half  had  been  out  of  work  for 
6  months  to  5  years  or  more,  6  had  never  worked,  This  work 
then  gave  a  real  opportunity  to  be  self-sustaining  to  a 
great  many  people. 

More  than  two- thirds  have  been  on  this  job  for  more  than  a 
year  and  others  have  been  employed  here  for  a  period  of  two 
or  three  years.  It  is  seen  that  the  majority  plan  to  stay 
with  the  present  company,  thus  indicating  job  stabilization. 
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ABILITIES  POPULATION  1  PRESENTLY  EIuPLGYLD:  PROFILES 

In  order  to  present  as  full  a  picture  as  possible  regarding 
the  presently  employed,  certain  profiles  are  presented  here.(l) 

Coda  #5.  This  25  year  old  man  has  been  legally 
blind  frcm  birth.  He  was  born  in  Brooklyn 
and  hts  lived  there  all  his  life.  His  wife 
is  totally  blind  and  he  adds  "this  is  no 
problem'.]. 

He  is  a  high  school  graduate  and  later  attended 
business  school,,  He  received  special  train- 
ing in  relation  to  his  disability.  He  plans 
to  go  to  college  at  night  to  take  Business 
Administration. 

Prior  to  the  work  at  Abilities  he  had  been 
able  to  obtain  only  a  seasonal  job  which  he 
left  because  of  increasing  difficulty  with 
his  eyesc  This  is  Ms  first  regular  job  and 
he  obtained  it  through  the  New  York  State  Em- 
ployment Service. 

He  joined  the  Abilities  force  in  April  1955 
and  is  engaged  in  harness  work  and  packaging* 
He  likes  the  job  and  finds  the  workers  con- 
genial. 

He  does  not  have  any  close  friends  but  has 
many  "casual  friends".  He  likes  boating, 

10  Grateful  acknowledgement  is  made  to  the 
workers  who  generously  shared  the  information 
with  Project  Staff  members.  To  preserve  an- 
onymity, all  names  have  been  deleted  and  code 
numbers  have  been  given.  Cases  have  been  se- 
lected at  random  from  selected  categories  of 
handicaps. 

2.  Legal  blindness  refers  to  the  degree  of 
disability  for  which  provisions  are  made  under 
the  law. 
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ABILITIES  POPULATION  1  PRESENTLY  Ei PLOYED:  PROFILES  (continued) 


Code  #5  (continued) 

electronics  (because  he  can  do  this  by  feel)j 
and  classical  music;      ho  enjoys  hikes 
with  his  wife.     He  belongs  to  three  groups, 
all  organizations  for  the  blind, 

Code  j#96.     This  53  year  old  man  has  a  cardiac 
condition   (first  attack  in  1953).     He  is 
under  the  impression  that  his  disability  is 
slowly  getting  worse  (the  prognosis  made  by 
his  physician  is  not  available). 

He  was  born  in  New  York  City  of  Irish-born 
parents.     He  lives  with  his  wife,  his  daughter, 
her  husband  and  their  two  young  children  in 
Nassau  County,   in  a  rented  house  which  they 
have   occupied  for  a  period  less  than  2  years. 

He  attended   school  through  the  8th  grade. 
He  did  not  receive  any  special  training  re- 
lated to  his  handicap  and  does  not  plan 
further  education  or  special  training. 

Between  194-7  and  1954.  he  was  first  a  sales- 
man at  $80o00  a  week  (business  closed),   then 
salesman  with  another  company  ^75,00  a  week 
and  last,   custodian  at  a  school  — •  a  j  ob 
which  he  left  because  of  illness.     After  that 
he  was  unemployed  for  9  months.     He  was  glad 
to  get  the  job  at  Abilities  because  he  wanted 
to  work. 

He  began  work  in  September  1954  —  his  range 
of  activities  included:     attaching  plugs, 
joining  wires,   and  tying  cables  at  the  bench. 

He  likes  the  job  because  he  can  sit  down  while 
working,   thus  safeguarding  his  health,     "They 
have  treated  me  well  here.     They're  nice  to 
me,  you  don't  have  to  knock  yourself  out,  ycu 
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ABILITIES  POPULATION  1  PRESENTLY  EIuPLOYEDs  PROFILES  (continued) 

Code  #96  (continued) 

do  what  you  can." 

He  has  a  few  close  friends,  mostly  neighbors 
and  relatives.     He  envoys  movies  with  his  wife, 
card  playjng  with  company  and  television. 

He  does  not  belong  to  any  groups  because  he 
needs  to  rest  for  his  heart. 


Code  #59 .     This  59  year  old  woman  is  handi- 
capped by  a  circulatory  condition  in  her  left 
leg0 

She  was  born  in  Suffolk  Ccunty  of  parents  who 
were  born  in  the  New  York  area.     She  lives 
with  her  two  sons  and  a  daughter-in-law. 

She  attended  school  through  two  years  of 
high  school. 

Prior  to  har  present  position  she  held  three 
j  obs  —  one  in  manufacturing,    cne  in  electric 
assembly,   and  one  in  clerical  work. 

She  felt  happy  about  ccming  to  Abilities  — 
wanted  to  work.     "Before  this  I   shifted  around, 
I'm  now  independent  and  don't  have  to  rely 
upon  the  family."     "Here  you  feel  more  at 
home.     Others  are  handicapped  too,   they  don't 
ask  ycu  many  questionse" 

She  has  no  close  friends. -Has  some  neighbors. 
She  enjoys  television  and  radio,  but  enjoys 
no  other  recreational  activities,   "I  just 
take  care   of  my  household,," 

She  is  not  a  member  of  any  civic  grcup0 
It  is  seen  that  this  worker  is  in  the   older 
age  group  and  has  had  a  rather  broken  job 
opportunity^   and  it  is  interesting  to  see 
that  she  feels  she  has  formed  an  appropriate 
spot  for  her  services. 


CHAPTER  VIII 
POPULATION  2  FORi.EP  ABILITIES,  INCORPORATED 

Workers  ~~~  ere  not  retained  and  population  3 
fori::?.  e;ployeis  ttho  have  left  for  positions 
elsetttiere 

1. 

POPULATION  2  WORKERS  "TIP  TJERE  NOT  RETAINED 

In  some  instances  the  company  has  found  that 
termination  of  services  is  advisable.  Some- 
times it  is  a  case  of  non-readiness  of  the 
worker  for  the  job,  and  inability  to  acquire 
sufficient  skills  for  needed  operations.  Some- 
times it  is  a  case  of  ill  health.  For  what- 
ever reason,  the  company  has  felt  a  sense  of 
concern  for  these  persons.  The  profiles  -which 
follow  describe  the  life  situation  of  four 
workers  who  were  separated  from  the  company 
and  indicate  the  present  outlook  for  them  in 
job  opportunity  and  community  life: 
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♦Grateful  acknowledgement  is  made  to  the  workers 
who  have  so  generously  provided  this  informa- 
tion with  a  view  to  helping  the  handicapped. 
Anonymity  has  been  preserved,  all  names  of 
workers  have  been  deleted  and  a  code  number 
given. 
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CODE  #2 


This  33  year  old  woman  has  paralysis  in  the  lower  extremities 
from  a  congenital  spina  bificfeT  She  uses  a  wheel  chdir. 

She  was  born  in  Nassau  County  of  New  York  City-born  parents , 
and  has  lived  all  her  life  in  the  sime  town.  She  is  single 
and  lives  with  her  parents  and  is  the  only  child. 

Her  father  took  her  to  work  in  the  family  car, 

She  had  no  formal  schooling  -  had  some  private  tutoring.  She 
has  had  no  special  training  related  to  her  disability,  and 
has  no  job  skills,  She  was  never  gainfully  employed  before. 

She  began  work  at  Abilities  on  12/lO/5>2  and  felt  the  opportun- 
ity was  "wonderful",  because  it  gave  her  a  chance  to  work  and 
earn  money  at  the  same  time.  Separation  date  was  l/l5/53» 
She  rotated  work  on  the  bench  and  stuffed  envelopes, 

She  states  that  she  has  a  few  friends  in  the  neighborhood  and 
at  her  churchy  met  them  in  the  neighborhood,  For  recreation 
she  goes  to  the  movies ,  listens  to  TV,  does  sewing,  makes 
cards  and  posters;  and  she  plays  cards  with  companions. 

She  would  like  to  take  courses  in  florist  workc 

She  reports  no  group  membership  having  a  problem  of  trans- 
portation in  getting  to  meetings  and  would  be  more  active  if 
it  were  physically  easier  to  attend 0 
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CODE  #5 


This  51  year  old  man  has  multiple  sclerosist 
He  has  muscular  disfunction,  especially  in  his 
lower  extremities.  He  uses  a  care  and  crutches. 

He  was  born  in  Brooklyn  of  Brooklyn-born 
parents  and  is  now  living  in  Nassau  County  hav- 
ing moved  here  from  Queens  County  in  1953. 
He  lives  with  his  wife  and  5-g-  year  old  daughter 
in  a  house  \vhich  they  own* 

He  is  a  high  school  graduate  and  attended 
a  technical  institute i where  he1  received  training 
in  mechanical  engineering.  He  received  no  speo- 
ial  training  in  relation  to  his  handicap.  Prior 
to  his  work  at  Abilities  he  was  until  1948  a 
oivil  service  worker (protective  services)  for 
the  cityj  then  following  retirement  he  held  jobs 
as  bank  clerk,  mail  clerfc  and  junior  accountant. 
His  central  problem  appears  to  be  one  of  degree  of 
handicap  which  makes  job  performance  very  diffi- 
cult. At  Abilities  he  did  bench  work,  in  rota- 
tion. He  found  "a  nice  group  of  guys  there  -  can 
be  a  lot  said  about  it". 

Ho  has  a  few  freinds  whom  he  has  met  during 
the  past  two  years  through  church  and  health 
societies. 

He  engages  in  two  recreational  activities, 
riading  and  listening  to  T«V0  He  is  a  member  of 
a  fraternal  groupj  does  not  attend  the  meetings 
but  the  group  visits  him  monthly.   He  also  re- 
cieves  visits  by  a  church  group.   He  has  recently 
contacted  the  New  York  State  Division  of  Rehabila- 
tation  and  also  is  in  a  weekly  contact  with  a 
health  a  ,ency  related  to  his  handicap. 

He  expresses  no  plans  for  his  future,  but 
rather  indicates  concern  as  to  whether  or  not 
his  handicap  is  arrested. 
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CODE  #6 

This  35  year  old  nan  has  a  handicap 
of  paraplegia  sustained  from  a  gun  shot 
wound  while  serving  as  a  private  in  the 
Air  Force  in  1940.   He  uses  a  wheel  chair 
at  home  and  also  braces  and  crutches  occas- 
ional ly«   He  lives  in  ilassau  County  with 
his  parents  in  an  owned  house;  and  when 
employed  at  Abilities,  Incorporated  he  used 
his  own  car* 

He  was  with  Abilities  for  a  period 
from  10/30/52  to  4/1/54 o  His  work  during 
that  time  was  intermittent  because  he  was 
often  ill  and  needed  short  periods  of  hospi- 
talization and  bis  separation  was  brought 
about  because  of  the  fact  that  he  had  to  be 
hospitalized  for  a  period  of  nine  months* 

He  is  a  high  school  graduate.  Prior 
to  employment  at  Abilities  he  was  a  theatre 
usher  and  parking  lot  attendant  in  the  sum- 
mers and  in  1948-49  was  for  9  months  a  micro- 
film photographer  in  an  insurance  company. 
He  heard  of  the  Abilities  plant  through  a 
neighbor  and  was  eager  to  get  a  job.   He 
found  Abilities  "a  nice  group  of  people,  and 
the  firm  was  very  fair  about  giving  sick 
leave", 

He  has  a  few  close  friends  whom  he  has 
known  for  a  few  years  having  met  them  through 
business  contacts  and  neighbors. 

He  engages  in  several  recreational  activ- 
ities alone(reading,  fishing,  TV,  music,  etc) 

He  is  a  member  of  a  Veteran's  Organization. 

Leaving  Abilities  he  sought  other  jobs, 
then  went  into  the  Real  Estate  business  with  his 
father  and  likes  it  because  of  the  contacts  with 
people. 
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CODE  If   7 


This  42  year  old  woman  has  a  handicap 
of  diabetes  mellitus,  which,  she  indicated, 
runs  in  her  family.   Her  condition  became 
worse  after  an  automobile  accident  five  years 
ago, 

She  was  born  in  Brooklyn  and  one  of  her 
parents  was  born  in  Brooklyn,  the  other  in 
Canada.   She  is  married  and  lives  with  her 
husband  in  Nassau  County  in  a  house  which  they 
are  buying (payments  ^77,  per  month) „ 

She  attended  school  for  8  years,  then  att- 
ended Business  School, 

She  was  very  happy  at  the  thought  of  work 
at  Abilities  and  began  work  there  on  7/9/54; 
separation  date  was  3/21/55,,   The  type  of  work 
included  packaging.   (She  does  not  indicate  a 
previous  work  record). 

After  leaving  Abilities  she  did  not  attempt 
to  obtain  other  emplojonent  but  if  she  could  work 
she  would  prefer  typing. 

She  states  that  she  has  no  close  friends, 
and  is  not  a  member  of  any  clubs  or  other  assoc- 
iations  She  engages  in  some  recreational  activi- 
ties alone(reading,  listening  to  TV  and  radio, 
crocheting)  and  plays  cards  with  her  husband. 

She  states  that  she  has  not  contacted  any 
social  agencies. 

She  feels  too  ill  to  contemplate  any  plans; 
is  hoping  to  get  well  to  carry  out  responsibili- 
ties of  her  home. 

She  is  supported  by  her  husband  who  is  em- 
ployed in  a  health  organization,, 
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The  workers  in  this  population  though  few  in 
numbor  serve  as  a  pilot  group  to  point  up  some  of  the 
unanswered  problems  in  the  field  of  handicap,  such  as 
the  following:   health  conditions  which  make  holding 
a  gob  in  open  industry  difficult  and  sometimes  imposs- 
ible, non-readiness  by  training  for  a  job  and  as  seen 
in  the  case  of  one  worker)  insufficient  knowledge  of 
agency  resources  available  to  himj  the  deterrents  to 
economic  self-support  present  with  the  severely  dis- 
abled. 
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POPULATION  3  ,  FORMER  ABILITIES   INCORPORATED  WORKERS 


NOW  EMPLOYED  ELSEWHERE 


It  is  the  expectation  that  a  good  many  "workers  mil  leave  the 
the  company  to  seek  pcstions  elsewhere.    What  is  the  situation 
■with  these  former  employees  since  their  change  of  job?     The 
following  two  cases  serve  as  a  pilot  exploration. 

Code  3 

This  56  year  old  man  has  a  condition  of  arrested 
ti?.hcrculcsia  (check-ups  every  six  months T^  He 
■was  born  in  hew  England  of  parents  born  in  another 
country.  He  lives  in  Nassau  with  his  wife 3  and 
her  mother  lives  with  thenu 

He  attended  elementary  school  and  afterwards  did 
auto  repair  work  in  his  own  business^  Any  special 
training  related  to  his  disability  was  obtained 
at  Abilities  Incorporate  d9 

He  began  work  at  Abilities  on  November  3,   1952  and 
the  separation  date  was  June  2,  1955..  He  loft 
Abilities  "for  a  better  job,"  His  present  work  is 
selling  vacuum  cleaners  and  ho  enjoys  being  out  of 
doors  more,  his  only  reservation  being  that  he 
would  like  a  job  with  less  walking. 

For  recreation  he  enjoys  TV  (alone  or  in  company), 
working  around  the  house,  and  boatinga  He  belongs 
to  one  group —  a  boating  club. 

The  only  agency  with  which  he  reports  contact  is 
a  health  organization,  to  obtain  employment.  He 
learned  of  his  present  job  through  a  newspaper 
advertisement „  Regarding  his  plans  to  remain  at 
his  present  work,  he  gives  a  qualified  yese 
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Code  4 

This  58  year  old  man  has  osteomyelitis  of  the 
lower  left  leg  as  a  result  of  an  accident  6 
years  ago. 

He  -was  born  in  New  York  of  parents  who  were 
born  in  another  country t  He  lives  in  Nassau 
County  with  his  wife  and  25  year  old  son,  who 
has  a  handicap  of  the  feet  and  walks  with  a 
cane;  a  daughter  lives  in  a  nearby  town. 

He  attended  vocational  high  school  for  3I  years. 
He  served  in  World  War  I;  and  later  became  an 
electrician  -with  a  large  company  earning  a 
salary  in  the  upper  middle  income  bracket-, 

He  began  work  at  Abilities  October  1953  and  left 
on  February  11,  1954  "for  a  better  jobt»  (He 
also  said  he  felt  depressed  being  with  handicapped 
workers . )  At  -present,  however,  he  is  unemployed. 

He  has  several  close  friends  with  whom  he  became 
acquainted  from  job  and  neighborhood — has  known 
them  for  many  years.  Recreation  activities  which 
he  enjoys  alone  are  reading,  TV,  and  radio;  and 
those  which  he  enjoys  TJith  others  are  j  movies, 
swimming^  card  playing,  and  fishing 8 

His  one  group  membership  is  a  veterans''  organiza- 
tion which  he  attends  twice  a  months  He  indicates 
that  he  has  contacted  no  agencies. 

He  is  planning  to  manage  a  gas  station;  at  present 
his  source  of  support  is  a  pens i on *  His  wife  is 
employe do 


It  is  seen  that   the  worker  who  has  arrested  tuberculosis a 

upon  leaving  Abilities  d±<*  not  obtain  on+- 

ployment  which  made  use  of  the  skills  that  he  had  acquired  at 
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the  plant „     He  has  since  then  acquired  salesman   techniques, 
however,  and  feels  that  he  has  an  advantage  in  being  able  to 
be  out-of-doors  —  a  consideration  which  may  be  important  in 
relation  to  his  particular  type  of  handicap^     (If  his  health 
is  not  endangered  by  excessive  fatigue — a  subject  for  his 
discussion  with  his  medical  adviser a) 

In  the  second  instance  it  is  noted  that  this  worker  worked 
at  the  plant  only  a  brief  time,  and  also  that  he  is  presently 
unemployed,     It  is  true  that  he  is  in  an  elder  age  group,  but 
there  are  others  in  this  age  group  who  are  working  productively 
at  the  plant »     YJhat  are  the  chances  that  he  may  yet  obtain 
gainful  work  and  achieve  job  stability? 
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CHAPTER  IK 

APPLICANTS  AT  ABILITIES  INC.  WHO  HAVE  NOT  YET  BEEN  HIRED 

Many  persons  seeking  work  have  come  to  the  doors  of  Abilities 
Incorporated  since  its  opening  three  years  ago.  Sometimes 
the  applicant  is  so  hampered  by  his  disability  that  he  is 
unable  to  perform  a  job;  sometimes  there  is  no  job  immediate- 
ly available  for  him.  The  company  keeps  a  waiting  list  of 
all  those  who  apply,  and  as  circumstances  permit,  calls  in 
those  whose  services  it  can  use. 

The  data  regarding  2I4.8  applicants  have  been  reviewed  for 
general  finding  and  5>2  applicants  were  interviewed  in  their 
homes.  The  nature  of  the  study  was  explained  to  them;  in 
most  instances  there  was  ready  cooperation  and,  in  some  cases, 
eagerness  expressed.  The  findings  which  follow  are  from  the 
interviews  with  the s e  $2   persons, 

1. 

FAMILY  CONSTELLATION 

Sex  and  Marital  Status;  Age 
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FAMILY  CONSTELLATION  (con tinned) 

Sex  and  Marital  Status:   Age  (continued) 

TABLET! 
Sex  and  uarital  Status;   Age 


Total      Under  21-26-36-46~56.-0ver 
21     25  35  45  55  65     65 


MALE 

single 

H 

married 

22 

separated 

2 

divorced 

1 

widowed 

1 

FEMALE 

single 

6 

married 

2 

divorced 

2 

widowed 

2 

3    7     2 
10    3    4    4      1 

1  1 

1 
1 


2     1111 
1     1 
1     1 
1     1 


TOTAL       52 2       6  18     8     9    8       1  

In  this  group  of  52  persons  there  are  40  males  (76c9%)  and 
12  females  (23$) • 

Under  age  groups  it  is  seen  that  26  (50%)  are  under_35 
years  of  age,  8  between  36  and  45,  and  18  (34*6%)   over  45 
years  of  age0 

Of  the  52  persons,  20  (38c5$)  are   single;   24  persons 
(46e2$)  22  males  and  2  females  -  are  presently  married. 
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FAMILY  CONSTELLATION  (continued) 

In  addition  k   males  and  U   females  (8  or  15*4%)  have  been 
separated,  divorced,  or  widowed.  Thus  the  total  of  those  uho 

have  been  married  is  32  (61  *$%)* 

Extent  of  Handicap  and  Plans  to  karry 

TABLE  32 
Extent  of  Handicap  and  Plans  to  Marry 


Total  Already  Yes,    Yes,  Wo  Omit-  Other  Yes 
married  indef-  defin-    ted        when 
inite   ite  omit- 

ted 


One  lower 
extremity    8 
One  upper 
extremity    3 
Both  lower 
extremities  A 
Both  upper 
extremities   1 
One  lower  and 
one  upper 
extremity    3 
Both  lower 
and  both  up- 
per extremi- 
ties       1 
Involvement 
of  sense  or- 
gans       U 
Other  defi- 
ciencies and 


omitted     23 

11 

2 

2 

11 

1 

1 

TOTAL  52 

2k 

..4 , 

1 

U 

17 

1 

1 
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FAMILY  CONSTELLATION   (continued) 


ow 


In  addition  to  the  32  who  have  been  married,  6  persons  n 
single  indicate  their  plan  to  marry „  (In  2  of  these  cfses, 
the  worker  has  a  handicap  in  both  lower  extremities,  in 
1  case,  both  upper  extremities  are  affected  and  in  1  case 
there  is  impairment  of  sense  organ). 

Hence  in  all,  the  number  marriage -focused  is  38  >  a  large 
maj  ority. 

Sex  and  Marital  Status  uith  Duration  of  Handicap 

TABLE 33 
Sex  end  Marital  Status  with  Duration  of  Handicap 


Total  Acquir-  From  From  10  years  Con-  Omit-  lin- 
ed in  2-5   5-10  plus  but  gen-  ted  or  classic 
last  2  years  years  not  life  ital  D  N  A  fiable 
years         __ 

MALE 

single   14,  5     6    2     1 

married  22  k           2     8     1     5     2 

separated  2    1  1 

divorced  1  1 

widowed   1  1 

FEMALE 

single    6    1  3          2 

married   2  2 

divorced  2  2 

widowed   2 1 1 

TOTAL  52    2  k           3     19     7     13    4 
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FAMILY  CONSTELLATION  (continued) 

Date  of  marriage  in,  relation  to  handicap  is  not  structured 
in  the  schedule. 

It  is  seen  that  1  of  the  £2  was  married  despite  the  factor 
of  congenital  handicap  and  that  6  of  those  who  had  a  con- 
genital handicap  are  single «, 

Taking  into  account  the  32  persons  who  have  had  marital 
status  and  the  6  who  plan  to  marry  (total  38)  it  is  seen 
that  73$  or  nearly  three-fourths  have  had  and  expect  to 
have  marital  status,  k   report  that  they  do  not  plan  to 
marry. 

Persons  in  Household,  with  Number  Persons  in  Household  Other 

Than  Self 

In  3  instances  it  is  reported  that  there  are  no  other  persons 

in  the  household,  8  employees  report  there  is  1  other  person 

in  the  household!  10  report  2  persons  in  household;  16  report 

3  persons;  3  report  k  persons;  7  report  J>  persons;  1  reports 

that  there  are  6  in  the  household.  Other  or  data  not  recorded 

k. 
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FMILT  COtSTELLATION  (continued) 

Ages  of  Qm  Children  at  Horn  and  Outside  the  Home 

Nearly  half  the  25  applicants  report  that  they  have  no 
children  at  hare*    Data  on  42  indicate  that  there  are  no 
children  under  2  in  the  home. 

At  least  13  applicants  have  children  at  home  ranging  in 
age  from  2  to  18  years  %  (There  are  probably  morej  uith 
some  overlapping  in  question,  a  ec.nplete  picture  is  not 
possible.) 

21  applicants  report  that  thoy  have  no  children  outside  the 
hone;  7  report  that  they  have  children  elsewhere.     (Uith 
some  overlapping  and  conflict  in  the  data  it  is  not  possible 
to  obtain  a  complete  picture  on  this  item. 


,!.,fl. 
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FAMILY  CONSTELLATION  (continued) 
Handicapped  Persons  in  Household 


2&E3L 

3£ 

Handicapped 

Pers  ons 

in 

Household 

No  one 

33 

Spouse 

3 

Father 

1 

Other  relatives 

1 

Combinations  of  above 

1 

Omitted  or  data 

not  available 

12 

Other 

TOTAL 

1 

'52 

Nearly  two-thirds  of  the  52  (33  cr  63 o5%)  reported  no  other 
person  handicapped  in  the  home.     In  3  instances,  the  spouse  is 
handicapped^  in  2,  another  relative  or  some  other  person*     In 
12  instances,  data  are  not  available, 

5  applicants  report  that  they  have  a  special  problem  with  the 
handicapped  person  or  persons  in  the  household© 

Summary 

The  findings  in  regard  to  these  52  handicapped  -workers  indicate 
that  this  is  a  marriage -focused  and  family-centered  groups  anc*j 
that  nearly  two-thirds  are  living  in  a  small  family  group  of 
2  or  3  other  persons. 
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ECOLOGICAL  F AC TOPS 

What  may  be  said  of  the  indications  of  rootedness  and  sense  of 
belonging  within  the  experience  of  the  $2  applicants  who  were 
interviewed? 

MaritalJ?tatus 

Under  family  constellation  it  was  seen  that  32  of  the  52  have 
bean  married  and  that  of  the  32  a  total  of  2k   are  presently 
married,,  henss  experience  a  sence  of  belonging.  Then  too,  be- 
side these  2k9   there  are  6  other  persons  who  plan  to  marry, 
thus  bespeaking  potential  "rootedness"  in  primary  group  inter- 
personal relations* 

Employee ' s  Birthplace 

TABLE  35 

Employee's  Birthplace 


Suffolk 

h 

Nassau 

3 

New  York  City 

28 

Outside  New  York  City  and 

Long  Island^  but  in  U0So 

9 

Other  country 

7 

United  States 

1 

TOTAL 

£2 

With  the  data  completely  reported,  it  is  seen  that  US   (86.5$) 
of  the  $2   are  native  born,  and  35  of  the  52  were  born  in  New 
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ECOLOGICAL  FACTORS  (continued) 

York  City,  Nassau  and  Suffolk.  Seven  (7)  of  the  52  were  born 
outside  the  United  States, 

All  3>2  are  citizens .  Thus,,  one  sees  that  there  is  probably  a 
rootedness  in  the  local  area  as  well  as  in  the  United  States* 

How  Long  Has  Employee  Been  In  the  United  States 

TABLE  36 

■■HMMMMBMHRa 

How  Long  Has  Employee  Been  In  the  United  States 

Entire  lifetime  1*5 
More  than  10  years 

but  less  than 

life  6 

Omitted  or  data 

not  available  1 

TOTAL    "TT"~ 

These  applicants  are  predominantly  native  to  the  United  States < 
h$   of  the  52  have  lived  in  this  country  all  their  lives $  and  6 
others  have  lived  in  the  country  for  a  long  time  —  more  than 
10  years. 

Parent's  Birthplace 

It  is  seen  that  the  parents  of  22  of  the  52  applicants  were 
born  in  the  United  States.  Both  parents  of  23  applicants  were 
born  outside  the  United  States.  Adding  5  who  report  1  parent 
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ECOLOGICAL  FACTORS  (continued) 

born  outside  the  country,  the  total  is  28  (S>3«8$)  with  parental 
patterns  from  another  culture.  Hence,  more  than  half  of  these 
employees  are  in  the  acculturation  process.  Has  cultural  dis- 
parity played  any  important  part  in  the  way  the  handicapping 
condition  was  handled? 

Name  of  Present  Community 

T,iBLE  37 


fame  of  Present  Community 

Suffolk 
Nassau 

Queens  County 
Brooklyn 

Broiix 

5 

25 

12 

9 

1 

TOTAL 

52 

With  this  item  fully  reported,  it  is  seen  that  nearly  $0%   (25) 
of  the  $2   applicants  live  in  Nassau  County,  and  2Jfo   (12)  live 
in  Queens.  A  few  (5)  live  in  Suffolk  and  only  1  lives  in  the 
Bronx,  2$  miles  away.  It  is  apparent  that  these  applicants  are 
seeking  work  in  the  local  area  where  they  feel  rooted. 

Home  Ownership;  Tenancy 

With  data  on  all  but  1,  it  was  seen  that  15  (28.8$)  of  the  52 


>■         . 
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ECOLOGICAL  FACTORS  (continued) 

own  their  house  thus  showing  evidence  of  possible  rootedness. 
10  (19.2$)  reported  that  they  rent  a  house;  6  reported  that 
they  rent  an  apartment  and  2  reported  that  they  board;  13  of 
the  others  live  with  parents  or  grown  children. 

Number  of  Changes  in  Residence,  Past  3  Years 
Replies  are  recorded  for  all  but  2.  33  (&3*5%) .  of  the  52, 
almost  two- thirds,  have  made  no  change  and  11*  made  only  1 
change;  2  made  2  changes  and  1  made  3  changes.  Hence  the 
majority  of  these  applicants  appear  to  have  had  stability  of 
residence  for  3  years  —  a  factor  in  rootedness* 

Kind  of  Changes  in  Address 

33  or  (4lfa$%)   had  made  no  change.  Of  those  who  had  changed,  6 
moved  from  one  borough  to  another  borough  (type  of  neighbor- 
hood is  not  indicated) .  5  had  moved  from  city  to  suburb,  3 
had  moved  from  one  suburb  to  another  suburb,  and  2  had  made 
other  changes.  (Data  not  recorded  on  3)» 

Reason  for  Last  Change  in  Address 

Replies  are  available  for  J4.3  of  the  52  applicants.  33  (69, 5$) 
indicated  no  change  in  address.  Of  the  10  who  reported  changed 
addresses,  2  purchased  a  house,  and  2  moved  to  be  near  kin  — 
factors  with  implications  for  seeking  roots. 
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ECOLOGICAL  FACTORS  (continued) 

Number  of  Jobs  Held  in  Past  5  Years  Before  Present  Employment 
This  item  will  be  discussed  further  under  the  socio-economic 
category.  The  others  reported  no  job  in  3  years-  9  of  the  S>2 
reported  that  they  had  held  1  job. 

Job  changes  have  been  more  frequent  with  others  (11  have  held 
2  jobs;  k  have  held  3  jobs;  2  have  held  k  jobs  and  1  has  held 
6  jobs),  hence  a  good  deal  cf  occupational  instability. 

Returns  from  23  were  unclassifiable;  from  the  replies  on  these 
particular  applicants,  one  gets  the  impression  that  some  of 
them  tried  to  work  at  first  on  one  odd  job  and  then  another, 
or  tried  to  earn  a  livelihood  through  self-employment. 

Expect  to  Stay  Permanently  with  Present  Employer 
Vith  only  two  not  recorded,  it  is  seen  that  about  half  of  the 
52  applicants  were  still  unemployed  at  the  time  of  the  inter- 
views. Of  the  2^  who  have  obtained  jobs,  k   said  they  plan  to 
remain  permanently  on  the  present  job  and  7  replied  with  a 
qualified  yes  (thus  a  total  of  11),  who  may  have  become  rooted 
in  their  present  employment.  Five  others  {$)   gave  a  positive 
no  and  five  (30  a  qualified  no  (10  in  all),  hence  one  may  infer 
that  these  employees  are  not  yet  feeling  job  stability. 
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BIOLOGICAL  ACTORS  (continued) 
Sjoinmar^ 

Review  of  the  findings  indicates  that  there  is  considerable 
rootedness  in  this  group  -  predominantly  married,  all 
citizens,  birthplace  and  stability  of  residence  in  this 
local  area,  and  considerable  home  ownership. 
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3. 

SOCIAB,  STRATIFICATION 

In  this  category  are  clustered  various  status  factors  which 
play  a  part  in  the  life   of  these   52  applicants. 

Age 

Of  the  younger  workers  there  are  26  (50%)  under  35  years, 
hence  a  large  number  with  many  years  ahead  for  sustaining 
themselves,  keeping  up  standards  and  striving  toward  goals. 
8  are  between  36  and  45  (it  would  be  important  to  ascertain 
whether  their  status  is  more  or  less  fixed  or  whether  by  advance 
planning  the  situation  may  remain  mobile). 

It  was   earlier  noted  that  IS  (34<>6/6)  are  over  45  years  of 
age. 

Sex  and  Marital  Status 

Under  f ami ly  c en ste 11a t i on  it  was  noted  that  32  persons  have 
heen   married,    &nd  6  persons  now  single  plan  marriage 
(total  38) j  hence,  nearly  three-fourths  indicate  the  status 
value  of  marriage. 
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SOCIAL  STRATIFICATION,  (.continued) 
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Kind  of  Hagdicz 

ip;   Part  of  Body  Affected 

TABLE 

33 

Kind   of  Handicap:    Part 

of  Body  Affectec 

1 

Upper 

All 

Others 

Kind  of 

Total 

Lower 

Cn]y 

Upper 

Only 

and 
Lower 

Sense 
Organs 

(Not  re 

Handicap 

One 

Both 

One 

Both 

[ported 

Amputation 

A 

3 

1 

Cardiac 

3 

3 

Cerebral  Palsy 

6 

1 

2 

3 

Deafness 

2 

2 

Paralysis 

9          1 

1 

1 

2 

4 

Poliomyelitis 

(post) 

4          3 

1 

Visual  Impair- 

ment 

3 

2 

1 

All  others 

21 

21 

TOTAL 

52           7 

3 

2 

A 

4 

32 

There  are  no  paraplegics  recorded  in  this  population. 
Regarding  Multiple  Handicap,   39  of  the  52  have  reported  no 
multiple  involvement.     The  rest   of  the  replies  are  distrib- 
uted as  follows: 

(orthopedic-visicn  (1);    (orthopedic-epilepsy  (l)j    (ortho- 
pedic-diabetic (1);  epilepsy-paralysis  (1);    (hearing-speech 
(1);    cerebral  palsy-speech  (2);    (other  (6)), 

Ages  of  Own  Children;   Children  Outside  the  Home 

26  (half)   of  the  52  applicants  report  that  they  have   own 
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SOCIAL  STRATIFICATION  (continued) 

Ages  of  Own  Children;  Children  Outside  the  Heme  (continued) 

children  at  home  and  they  have  status  as  parents,  (7  others 
report  children  elsewhere  but  since  some  of  these  may  be 
parents  of  children  in  the  home  also,  a  total  is  not  attemp- 
ted). 

Length  of  time  in  Hogjpital 

Length  of  hospitalization  is  not  reported  in  5.  Data  can- 
not be  interpreted  in  17.  Of  the  remaining  30  the  hospital- 
ization is  reported  as  follows: 

no  hospitalisation  13 

less  than  1  month  5 

1  month  to  6  months  6 

1  year  to  under  2  years  3 

2  years  to  under  5  years  1 
5  years  to  under  10  years  _2 

30 

Thus  with  13  (25%)   length  of  hospitalization  was  not  a 
factor  in  relation  to  status.  It  is  seen  that  6  persons 
spent  from  1  year  to  more  than  5  years  in  a  hospital.  What 
was  the  positive  bearing  of  this  long  period  upon  status 
and  motivation? 
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SOCIAL  STRATIFICATION  (continued,) 
Physical  Aids 

TABLE  39 

Physical  Aids  Used 

Not  reported  22 

Reported  30 

No  physical  aid  15 

Wheel-chair  (only)  1 

Braces             (only)  1 

Cane   or  canes  2 

Artificial  limb  or  hook          6 

Other  combinations  5 

TOTAL  "  '  52 

15  (28^  )  of  the  52  do  not  use  physical  davices.  If  they 
do  not  need  such  devices,  this  is  a  status  promoting  factor, 
However,  it  would  be  worth  while  to  ascertain  whether  there 
is  need  for  the  applicant  to  use  such  devices  and  whether 
his  position  in  status  might  thereby  be  improved. 

Education 

Education  -  Highest  Grade  of  School  Attended 

10 


31 


grammar  school 

6  years 

6 

8th  grade 

3 

completed 

1 

high  school 

n on -grad- 

uate 

23 

graduate 

8 
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SOCIAL  STRATIFICATION  (continued) 
Education  (continued) 

TABLE  4.0  ( c en  t  inued ) 
Education  -  Highest  Grade  of  School  Attended  (continued) 


college 

n on -grad- 

10 

uate 

3 

graduate 

2 

insufficient 

data  or  not 

reported 

TOTAL 

1 

1 

52 

52 

It  is  noted  that  6  applicants  have  had  not  more  than  6 
years  of  schooling  and  3  not  more  than  Sth  grade.  The 
majority  (31  or  i>9«6_)  have  had  some  high  school  educa« 
tion. 

How _ Felt, _ About  Applying  at  Abilities 

TABLE  41 
How  Felt  About  Applying  at  Abilities 


Enthusiastic 

12 

Positive 

20 

Indifferent 

2 

Negative  or 

Rejection  of 

Idea 

3 

Di  sc  ouraged 

2 

Necessity 

2 

Unclassifiable 

or 

Data  not  repor 

Led 

11 

TOTAL 

52 
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SOCIAL  STRATIFICATION  (continued) 

How  Felt  About  Applying,  at  Abilities  (continued) 

Hence  it  appears  that  a  majority;'  looked  upon  the  appli- 
cation as  possibly  heading  toward  upward  mobility  in 
status. 

Flan  for  Further  Speci_al_T_raJning 

The  details  are  discussed  under  socio  economic  factors. 

Data  are  not  reported  on  20  persons.  16  (30»8$)  report 
they  do  not  plan  further  special  training;  hence  it  is 
seen  that  they  will  be  likely  to  retain  their  present  edu- 
cational status,  6  plan  training  in  office  and  clerical 
work,  2  in  the  trades,  1  in  engineering,  2  in  general  edu- 
cation and  5  in  other  special  courses. 

Military  Record  and  Status 

It  is  noted  that  35  of  the  52  reported  they  had  not  been 
in  military  service.  Cn  1,  data  are  not  recorded)  on  the 
remainder,  the  findings  show  that  6  served  in  the  Navy  and 
5  in  the  Army;  2  in  the  Air  Force;  2  in  the  Marines,  and 
1  in  the  Reserve  Force  (1  was  a  Commissioned  Officer). 
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SOCIAL  STRATIFICATION   (continued) 

Home  Ownership:   Tenancy 

TABLE  /£ 

Home  Ownership;  Tenancy 

Own  house  15 

Rent  house  10 

Rent  apartment  6 

Rent  room  1 

Board  2 

Lives  with  parents  11 

Lives  with  grown  son  or  daughter  2 

Other  arrangements  4- 

Omitted  or  data  not  available  1 

TOTAL  52 

With  data  reported  for  all  but  1,  it  is  seen  that  15 
(28e8/o)  of  the  52  applicants  own  their  homes  —  a  symbol 
of  status  in  the  suburban -urban  community.  19  others  are 
tenants;  11  live  under  the  parental  roof;  and  2  with  grown 
son  or  daughters  (4  have  other  arrangements). 

Reason  Last  Change  in  Address 

Not  recorded  are  9.  Of  the  43  others  reporting  the  break- 
down is  as  follows:  33  (63.5%  of  52)  have  had  no  change 
in  address,  with  probable  plateau  in  status;  2  have  pur- 
chased their  hemes  thus  showing  upward  mobility  in  status; 
1  moved  to  obtain  larger  quarters  (also  a  possible  symbol 
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SOCIAL  STRATIFICATION  (continued ) 

Reason  Last  Change  in  Address  (continued) 

of  upward  mobility)  2  moved  to  be  near  kin,  and  5  gave 

other  reasons* 

Type  of  Present  Job 
See  socio-economic 


Agencies  Contacted 

TABLE  A3 
Agencies  Contacted 


None 

16 

Federal 

5 

State 

8 

Federal  and  State 

1 

Federal  and  Local 

1 

State  and  Local 

12 

Omitted 

1 

Other 

A 

Private 

2 

Combinations 

2 

TOTAL 

52 

16  (30.8£)  of  the  52  applicants  indicate  that  they  have  not 
contacted  an  agency.  The  agency  used  by  the  largest  number 
(21,  or  40,4$)  is  the  State,  It  is  hypothesized  that  the 
use  of  the  State  agency  is  considered  appropriate  for  the 
purpose  of  obtaining  employment  (20,  or  38.5%)  of  the  appli- 
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SOCIAL  STRATIFICATION  (continued) 
Agencies  Contacted  (continued) 

cants  used  the  State  agency  for  employment  purposes)  — 
hence  status  is  not  adversely  affected0  7  persons  report 
that  they  have  contacted  Federal  agencies  (some  of  the  7 
using  Federal  agencies  also  used  State  agencies).  Find- 
ings indicate  that  none  contacted  clinics  or  welfare  agencies. 


Reasons  for  Agency  Contact 


TABLE  bk 


Reasons  for  Agency  Contact 

None  contacted  16 

Obtain  pension,  funds,  etc0  5 

Arrange  for  special  training  1 

Obtain  employment  20 

Obtain  funds  and  employment  3 

Other  combinations  of  reasons  f> 

Omitted  or  data  not  available  2 

TOTAL  T2" 


It  is  seen  that  16  (30.8$)  of  the  52  report  no  agency  con- 
tact. At  least  8  made  the  agency  contact  to  obtain  funds, 
pension,  etc,  20  made  the  contact  to  obtain  work» 
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SgCI AL  STRATIFICATI CN  ( c ontirmedj 
How  Spend  the  Time? 

TABLE  45 
How  Spend  the  Time? 


Television 

3 

Special  Hobby 

1 

Work  around  house 

11 

Idleness 

3 

Employed  on  job 

7 

Combinations 

25 

Omitted  or  data  not 

available 

J. 

TOTAL 

52 

11  of  the  52  report  that  they  spend  their  time  in  work 
around  the  house •     25  busy  themselves  with  various  types 
of  activity.     3  report  that  they  are  idle.     All  others,   13« 

Pi^^e  r  r  edj_Clatr^g±flca  tf  l^on  i  ^j^f^J^ob 

Of  those  who  expressed  job  preferences  there  is  a  diversity 
in  interest .     Largest  number  (12)  would  prefer  office  and 
clerical.      '.hether  ti  is  choice  is  because   of  handicap  or 
because  it  is  a  white-collar  status  giving  occupation  would 
be  interesting  to  know,     10  would  like  to  be  in  the  trades; 
L  prefer  "labor";   2  each  (total  6)  would  like  to  be  in  ser» 
vice  and  domestic,    sales,  managerial  work.     Only  1  expressed 
a  preference  for  semi-professional  or  professional  work.     11 
specified  "no  preference".     5  reported   other.     Data  not  re- 
ported 3« 


1  .> 
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SOCIAL  STRATIFICATION  (continued) 

Attempted  to  Obtain  Employment  After  Application  Contact 

2%  (67. #)  of  the  52  report  that  they  attempted  to  obtain 
employment  after  the  application  contact  at  Abilities.     11 
reported  that  they  had  not  made  other  attempts  (some  of  these 
14.  have  been  hoping'  for  a  positive  response  to  their  applica*  . 
tion  at  Abilities).     Data  not  reported  3. 
11  of  the  35  who  attempted  to  secure  employment  after  appli* 
cation  contact  at  Abilities  were  in  contact  with  the  lien  York 
State  Employment  Service. 

It  is  seen  then  that  more  than  two-thirds  have  continued  to 
look  for  work-showing  a  motivation  to  gain  occupational  status, 

Through  Hhat  Agency  Attempted  to  Obtain  Employment 

16  are  unreported  or  are  unclassifiable.     1A  report  that  they 
made  no  attempt  to  obtain  employment.     Of  those  reporting  an 
attempt  the  agency  contacted  by  the  largest  number  (ll)  was 
the  Hew  York  State  Employment  Service.     1  reported  contacting 
the  Division  of  Vocational  Rehabilitation;  6  used  a  private 
employment  service;  L  used  the  newspaper  or  radio  advertise- 
ment. 
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SOCIAL  STRATIFICATION   (continued) 
Source   of  Support 

Under  Source  of  Support  12  report  "present  job";  cj-1,6?01^ 
parents;  2   report  Spcusej  U  report  other  members  of  the 
family;   2  report  pension;  16  unclassifiable  or  data  not  re- 
ported. 

Summary 

Chief  factors  that  may  have  been  detracting  to  status  of 
these  persons  are;  the  handicap  itself?  and  unemployment. 

Status  factors  that  may  have  been  sustaining  are  the  follow- 
ing: considerable  mastery  of  the  handicap;  the  young  age 
of  many  of  these  workers  and  a  lifetime  ahead  for  achieve- 
ment; headship  of  household  and  status  of  parenthood  on  the 
part  of  many;  short  duration  of  hospital  stay  on  the  part  of 
most  of  them;  education  (31  through  part  or  all  of  high  school; 
10  through  part  or  all  of  college);  and  the  fact  of  heme  own- 
ership on  the  part  of  at  least  a  third. 
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GROUP  FACTORS 

In  the  section  on  Family  Constellation  it  was  noted  that  38 
(73.1ft)  of  these  52  applicants  are  marriage-focused.  Hence 
nearly  three -fourths  lay  a  basic  emphasis  upon  the  nuclear 
group,  a  primary  group  association.  Of  those,  3  report  no 
other  persons  in  the  household,  hence  no  group  association 
in  their  immediate  home  life  (it  is  possible,  however,  that 
they  may  experience  primary  associations  with  kin  living 
elsewhere). 

How  Many  Close  Friends 

TABTE  46 

How  Many  Close  Friends 


None 

'  k 

Very  few  (1  -  3) 

3 

A  few  (3  -  8) 

25 

Many  (8  or  more) 

19 

Omitted  or  data 

nob  available 

1 

TOTAL 

£2 

It  is  noted  that  hi   (90.1$)  of  the  52  applicants  report  that 
they  have  from  1  to  8  or  more  close  friends  and  that  of  the 
kl   there  are  kh   (8U.6ff)  who  report  3  to  8  or  more.  On  1  a 
reply  was  not  reported.  They  are  quite  a  "friend-centered" 
group. 
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GROUP  FACTORS  (continued) 
How  Long  Known  Friends 


TAB  LP:  LI 


How  Long  Known  Fr ignds 

Have  no  friends  k 

Since  moving  to  present  address  2 

Since  school  days  3 

For  a  long  time  35 

Since  I  can  remember  Ij. 

Unc lass  if iable  1 

Omitted  or  data  not  available  3 

TOTAL  5? 


35  of  these  5>2  applicants  interviewed  indicate  that  they  have 
known  their  friends  for  a  long  time  and  7  others  indicate 
acquaintance  dating  back  since  school  days  or  as  long  as  they 
can  remember.  Adding  the  two  (33+7)  it  is  found  that  lj.2 
(80.7$)  or  more  than  three-fourths  have  had  their  friends  for 
a  long  time. 
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GROUP  FACTORS  {continued) 

How  Got  to  Know  Close  Friends 

TABLE  AB 
How  Got  to  Know  Close  Friends 


Have  no  close  friends 

!> 

Associates  from  previous  jobs 

1 

Neighbors 

15 

School 

4 

Family  and  relatives 

1 

Clubs  and  organizations 

2 

Job  and  neighbors 

5 

School  and  neighbors 

U 

Other 

2 

Omitted  or  data  not  available 

2 

Combinations 

12 

TOTAL 

52 

The  largest  number  15  (28,8$)  found  their  friends  among  the 
neighbors,  5  others  found  their  friends  among  neighbors  and 
J+   others  through  neighbors  and  school  and  at  the  job.  Com* 
bining  all  three  figures  it  is  seen  that  24.  (4.6,1^)  persons 
made  their  interpersonal  contacts  outside  the  home  with 
neighbors. 

Status  with  a  primary  group  outside  the  family  circle  occurred 
here.  Associates  from  present  job  do  not  rank  high  in  friend- 
ships with  these  applicants.  Could  turnover  in  job  be  a  fac- 
tor hindering  formation  of  friendships? 


120. 


GROUP  FACTORS  (continued) 

Number  of  Leisure -time  Activities  With  Others 

TABLE  49 

Number  of  Leisure -time  Activities  With  Others 

None  listed  27 

1  activity  8 

2  activities  7 

3  activities  3 
k  activities  $ 
5  activities  1 
7  activities  1 

TOTAL  £2 

From  27  persons  there  are  no  replies  recorded.  The  largest 
number  (8)  engage  in  one  leisure-time  activity  with  others, 
next  largest  (7)  engage  in  2  activities 5  9  engage  in  acti- 
vities from  3  to  5  in  number,  with  other  persons.  1  person 
reportedly  engages  in  a  total  of  7  activities  with  others. 

Number  of  Solitary  Leisure-time  Activities 

TABLE  50 


Number  of  Solitary  Leisure-time  Activities 

None  listed  "  3 

1  activity  8 

2  activities  5 

3  avtivities  18 
k  activities  8 
5>  activities  5 

6  activities  3 

7  activities  1 
9  activities  1 

TOTAL  5? 
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GROUP  FACTORS  (continued) 

18  of  these  $2   applicants  interviewed  engage  in  3  solitary 
leisure-time  activities  each.  Another  8  report  k   solitary 
activities  each*  Hence  36  (or  69% 3$)  engage  in  solitary 
activities  numbering  from  3  to  9   activities  each.  It  may 
b6  that  the&G  persons  find  satisfaction  in  other  outlets. 

Affiliation  With  Clubs 

22  (U2.3/0  of  the  5>2  report  membership  in  1  club;  3  report 
membership  in  2  clubs;  and  1  holds  membership  in  3  clubs. 
Data  are  not  available  on  the  others.  Hence  it  is  noted 
that  although  50%      are  affiliated  with  clubs ^  there  are- 
sanyrKho  are  not, 

Summary 

For  these  52  applicants  the  basic  interpersonal  experience 
is  the  family  constellatione  Next  to  that  are  the  close 
friendship  ties  (kl)»     It  is  seen  that  UU  (8lu6$)  have  from 
3  to  8  or  more  close  friends  each. 
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SOCIO-ECONOMIC  FACTORS 

Marital  Status 

Ages  of  .Children r at  Home^  pther_  Persons  In  the  Household 

Under  the  family  constellation  category,   it  was  seen  that  24. 
of  these   52  applicants  are  married  and  that  at  least  13  appli- 
cants have  children  at  home  ranging  in  age  from  2  to  18  years; 
hence  have  responsibilities  for  support  of  a  nuclear  family. 
It  is  possible  that  some  of  them  may  also  have   seme   obliga- 
tions in  the  support  of  parents* 

EDUCATION 

Elsewhere  it  was  seen  that  education  extended  through  at 
least  a  part  of  high  school  and  that  10  of  trie  4.1  who  attended 
high  school  also  had  seme  college  education  (2  are  college 
graduates),  Hence,  a  large  majority  have  had  considerable 
general  education. 


Number  of  Jobs  Held  in  Past  5  Years 

9(17.3$)  reported  that  they  had  held  1  job,  17  02.7%)   others 
reported  that  they  had  held  from  2  to  4  jobs  and  1  reported 
holding  6  jobs.  Thus  it  is  seen  that  with  at  least  a  third 
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SOCIO-ECONOMIC  (continued) 

Number  of  Jobs  Held  in  Past  5  Years  ( continued) 
of  the  52  applicants  there  was  a  good  deal  of  shift  in  jobs. 
Data  given  by  23  others  was  unclassifiable,  some  taking  on 
seme  odd  jobs  here  and  there,  and  some  occasionally  self- 
employed. 

Jype  of  grr. seht  Job  end  Further  Special  Training: 

What  can  be  said  of  the  present  job  situation  of  the  52  appli- 
cants?  25  reported  that  they  are  presently  unemployed,  :<hat 
is  the  outlook  for  them?  Regarding  the  27  others  who  are 
presently  employed  the  following  types  of  job  were  recorded: 
Bench  workers  (5);  Clerical  workers  (7)j  Inspection  (l)j 
Managerial  (2)j  other  (10),  Data  not  reported  en  2, 

37  of  the  52  applicants  reported  that  their  medical  condition 
is  stabilized,  Kno?j  what  to  count  upen  in  making  plans  for 
j  ob  future , 

6  others  report  that  their  condition  is  not  stabilized.  For 
some  further  treatment  may  entail  loss  of  time  from  work,  and 
it  is  possible  that  some  in  this  group  may  grow  more  disabled 
-  a  threat  to  job  future  as  well  as  to  other  outlook. 


•V 


.';J 


'  .    .}.' 


124. 


SOCI  Q-ECONOMIC(  c  ontinued ). 

Planfl  For  Further  Special  Training   or  Education : 
Replies  on  this  item  are  available  frcm  32  of  the  52  appli- 
cants.    Plans  for  further  special  training  are  indicated  as 
follows:     clerical  (6)j   trades  (2);   engineering  (1);   general 
education  (2);    other  special  courses  (5);   at  total  of  16, 
Other  applicants  (16)   indicated  that  they  do  not  plan  to 
take  further  courses. 

S£2£^Z!Lw§£££l£^.Z£SJ£i£i  Relied  to  Handicap : 

None  25 

Spec,   school  outside  hospital  &  spec,  training  on  j  ob     1 
Spec,   school  outside  hospital  &  no  training  en  job  9 

No  spec,    school  &   spec,   training   on  job  1 

Omitted  14 

Other  2_ 

52 

Data  on  this  item  are  available  on  38  of  the  applicants. 
25  (48$  of  52)  of  the  applicants  indicate  that  they  have  re- 
ceived no  special  training  in  relation  to  their  handicap, 
11  (21,2$)  have  had  special  training  and  2  report  other 
training. 

Of  significance  is  the  fact  that  25  report  no  special  train- 
ing. Is  it  possible  that  they  had  what  skills  they  needed 
to  master  the  handicap  or  is  it  possible  that  they  did  not 
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SOCIO-ECONOMIC  (continued) 

know  of  resources  -  or  make  use  of  them  -  to  meet  their  needs? 
Is  the  present  unemployment  of  workers  possibly  traceable 
to  insufficient  training? 

Home  Ownership;  Tenancy 

15  (28,8$)  of  the  52  applicants  own  their  own  house;  19  others 
ar6  tenants;  11  live  with  parents  and  2  with  grown  son  or 
daughter.  Other  arrangements  are  reported  by  U>   and  on  1 
data  are  not  available. 

Expect  to  Stay  Permanently^ with  Present  Employer 

TABLE  51 

Expect  to  Staff;  Permanently  with  Present  Employer 

Unemployed  at  present  25 

Unqualified  yes  U 

Unqualified  no  5 

Qualified  yes  7 

Qualified  no  5 

Omitted  or  data  not  available  2 

Other  _£ 

TOTAL  52 

25  US%)   of  the  52  interviewed  reported  that  they  are  unem- 
ployed, U   of  those  who  now  have  jobs  expect  to  stay  perma- 
nently on  their  job;  and.  7  others  report  a  qualified  intent; 
hence  11  of  the  52  indicate  a  tendency  toward  stability  of 
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fiOCICuECONOInilC  (continued) 

job  setting  -  a  factor  important  in  feelings  of  status  and 
in  the  ecological  sense  of  rootedness. 

Summary 

One  sees  here  that  many  of  these  52  applicants  have  respon- 
sibilities for  the  support  of  a  nuclear  family.     With  at 
least  a  third,  there  was  a  god  deal  of  shift  in  jobs  and 
the  likelihood   of  little  income  in  the  interval  between 
jobs.     Then  too,   it  is  seen  that  25   of  the  52  applicants 
are  still  unemployed. 
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To  gain  as  full  an  understanding  as  possible  of 

the  factors  which  may  have  played  a  part  in  the  cases 

of  those  52  applicants  who  were  interviewed  several 

profiles  are  here  presented: 

Code  555  This  is  a  45  year  old  man  who  has  had  a 
visual  impairment,  blind  in  his  left  eye  and  limited 
sight  in  his  right  eye  since  1942.  He  is  also  deaf 
and  finds  it  necessary  to  wear  a  hearing  aid. 

He  was  born  in  Hew  York  City.   He  lives  in  a  rented 
apartment  in  Brooklyn  with  his  wife  and  two  children 
11  and  7  years  of  age;  having  lived  in  one  other  loca- 
tion within  the  past  two  years. 

He  is  a  college  graduate  with  a  major  in  business 
administration.  He  later  took  training  in  massage 
work  prior  to  his  disability  and  in  broommaking  subse- 
quent to  his  handicap.  lie  does  not  have  a  military 
record. 

He  indicated  that  he  has  a  very  few  close  friends  and 
has  known  these  friends  for  a  short  time  having  met  them 
in  his  former  neighborhood. 

He  does  not  belong  to  any  group. 

He  contacted  the  Few  York  State  Employment  Service,  and 
also  an  agency  for  the  blind  to  obtain  vocational  rehabil- 
itation service.  He  receives  compensation  of  $45.  a  week. 


Code  ,'-"384  This  31  year  old  man  has  a  double  handicap, 
amputation  of  one  leg  following  an  accident.   He  is  also 
subject  to  seizures  about  once  a  week. 

He  is  single  and  lives  with  a  parent  and  another  relative. 

He  attended  school  through  the  9th  grade;  did  not  have 
any  training  either  prior  to  the  handicap  or  subsequently. 

His  work  record  indicates  that  he  worked  at  several 
places  for  1  month  at  a  time.  He  had  been  unemployed 
for  2-3  years  prior  to  coming  to  Abilities. 

He  was  glad  to  apply  at  Abilities  having  heard  of  the  job. 
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through  the  newspaper. 

He  is  unemployed  at  present* 

He  indicates  that  he  has  "lots  of  friends"  whom  he  has 
knoxm  for  a  long  time.  He  enjoys  reading,  music  and  likes 
to  play  baseball. 

He  volunteers  information  that  he  is  a  member  of  a  church 
organization. 

He  has  not  contacted  any  agencies. 

He  plans  some  special  training. 

Code  #398  This  46  year  old  man  has  had  a  cardiac  condition 

since  1952;  he  is  unable  to  do  heavy  lifting.  He  lives  with 

his  wife  and  young  daughter  hnd  has  a  married  son  living 
elsewhere. 

He  went  through  1  year  at  Junior  High  School,  Prior  to 
his  disability  he  worked  as  a  driver  in  two  companies  and 
subsequently  had  training  in  office  work.  Because  of  ill- 
ness he  was  unemployed  for  long  periods  of  time  prior  to 
his  application  at  Abilities. 

He  has  "quite  a  few"  friends  whom  he  has  known  for  a  long 
time  having  met  them  in  the  neighborhood. 

He  is  a  member  of  one  club  which  he  attends  every  two  weeks* 

He  contacted  a  State  rehabilitation  service  and  several 
other  agencies  and  training  was  provided.  He  does  not  have 
job  preference. 

He  indicates  that  his  wife  works. 


These  three  profiles  are  fairly  representative  of  the  sample 
of  52  applicants.  It  is  seen  that  there  are  many  problems 
which  have  made  it  difficult  for  them  to  make  a  job  adjustment. 
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CHAPTER  X 


COMPARISON  OF  PRESENTLY  EMPLOYED  WITH  POPULATION  U.  APPLICANTS 

§^CXAL  REFERENCE  TO  VARIABLES) 


In  many  respects  the  replies  reported  in  the  two  populations 
are  similar.     In  certain  instances,  however,  significant  vari- 
ables are  noted9     It  is  to  be  kept  in  mind  that  the  following 
percentages  are  based  only  on  replies  reported  and  are  not 
necessarily  the  grand  total  which  might  be  different  if  re- 
plies to  items  "omitted  or  data  not  available"  were  added. 


TABLE    52 


Comparison  of  Abilities,  Incorporated  Population  I  and 

Population 

IV 

Item  Content 

Percentage  of  Replies 

Level  of  Significance 

in  relation  to  total 

using  5$  according  to 

Chi-Square  Test.  In 

Pop*  1 

Pop.  k 

the  column  below 

N=150 

N=52 

S=  Significant 

% 

% 

N.Se=  Not  Significant 

FAMILY  CONSTELLATION 

Age 

under  2$  years 

Ik 

15.3 

Not  S. 

from  26-1*5  years 

52,6 

50 

Not  S 

from  U6-55  years 

20 

17.3 

Not  S 

over  56  years 

13*3 

17.3 

Not  S 

Sex  and  Marital  Status 

single 

« 

female 

7.3 

11.5 

Not  S 

male 

30 

26.9 

Not  S 

presently  married 

female 

6.6 

3.8 

Not  S 

male 

U6.6 

U2.3 

Not  S 

Formerly  married 

female 

6,6 

$.6 

Not  S 

male 

1.3 

7w5 

Not  S 
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TABLE  52  (continued! 
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Comparison  of  Abilities,,  Incorporated  Population  I  and 
Population  TV  (continued) 


Item  Content 


Percentage  of  Replies 
in  relation  to  total 


Level  of  Significance 
using  5%  according  to 
Chi-Square  Test.  In 


PODfl  1 

Pop0  h 

the  coluiTin  below 

N*l50 

N  =52 

S=  Significant 

% 

% 

N,S,=  Not  Significant 

FAMILY  CONSTELLATION 

Plans  to  Marry 

yes 

9,3 

11,5 

Not  S 

no 

1.6 

7.6 

Not  S 

Ages  of  Own  Child- 

ren at  Home 

none  at  home 

59.3 

U8.1 

Not  S 

Children  Outside 

Home 

yes 

16 

13.1* 

Not  S 

Persons  in  Household 

other  than  $eTf~" 

laves  alone 

8 

5,7 

Not  S 

spouse 

21.3 

9.6 

Significant,  %  with 
spouse  much  lower  among 
applicants 

spouse  and  own 

children 

20,6 

21.1 

Not  S 

one  or  both  par- 

ents 

10 

7.6 

Not  S 

Number  of  Persons 

in  Household  other 

thaiTSelf 

1  person 

27*3 

15*3 

Not  S 

2  persons 

2U.6 

19.2 

Not  S 

3  persons 

22,6 

30.7 

Not  S 

k  persons 

8 

5*7 

Not  S 

5  persons 

U.6 

130U 

Significant,  %  with  5 
persons  much  lower  among 
applicants 

Employee's  birth- 

place 

Suffolk 

0,6 

7,6 

Significant,  %  higher 

of  applicants  living 
in  Suffolk 
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TABLE  52  ( continue d) 

Comparison  of  Abilities,  Incorporated  Population  I  and 
Population  IV  ( continued ) 


Item  Content 

Percentage 

of  Replies 

Level  of  Significance 

in  relatior 

l  to  total 

using  5%   according  to 
Chi-Square  Test,  In 

Eop.  1 

Pop>  h 

the  column  below 

N=l£0 

N=£2 

S=  Significant 

% 

* 

N.S-„=  Not  Significant 

FAMILY  CONSTELLATION 

JSlEiSSi6 !  s  J2HH?~ 

place  (continued! 

6 

5o? 

Nassau 

Not  S 

New  York  City 

57.3 

53,8 

Not  S 

Elsewhere  in  United 

States 

20  »6 

19  >2 

Not  S 

Other  country 

12  06 

13oU 

Not  S 

Parents'  birth- 

place 

"Long  Island  or 

New  York  City 

both  parents 

29.3 

2$ 

Not  S 

other  country 

both  parents 

3U,6 

10**2 

Not  S 

1  parent  Long  Is- 

land or  New  York 

City  and  1  another 

country 

7*3 

9*6 

Not  S 

Handicapped  Person 

To^Ker  y"Tn  the  Home 

no  one 

l|2. 

63cli 

Significant,  higher 

spouse 
Special  Problems  with 
Handicapped  Person 
in  Home 


U.6 


yes 


no 


U6.6 


5,7 


9*6 


63.ii 


%   of  applicants  re- 
ported no  one  else 
in  the  household 
Not  S 


Significant,  %   report- 
ing they  have  handi- 
capped person  in  home 
higher  for  applicant 
Not  S 
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TABLfl   ft?   (continued) 


Comparison  of  Abilities,  Incorporated  Population  I  and 
Population  IV  (continued) 


Item  Content 


Percentage  of  Replies 
in  relation  to  total 


Pop0  1 
N=150 


Pop,  h 
N=$2 


ECOLOGICAL^  FACTORS 
(fooEeSness  ^Mobility ) 
own  house  30      28,8 

rent  house  10,6    19^2 

rent  apartment  13  9  7  il&3> 
board  2       3.8 

Name  of  Present  Com- 
munity 

Nassau  or  Suffolk  £9.3  £7*6 
Queens  County  26  23ol 
Brooklyn  10      17:3 

Bronx  2       lc9 

Number  of  changes  in 
residence  in  past  3 
years 

no  change  55.3    63oU 

1  change  3k  26 0 9 

Kind  of  Changes  in 
residence 

city  ""'to  sSSurb  6      9J& 

suburban  to 
suburban  13.3     5*7 


Level  of  Significance 
using  %   according  to 
Chi-Square  Test*  In 
the  column  below 
S»  Significant 
N *S »«  Not  Significant 


Not 
Not 
Not 
Not 


Not 
Not 
Not 
Not 


Not  S 
Not  S 


Not  S 
Not  S 


GROUP  FACTORS 

VJhat^iike  about  Job 

ffoesn't  like  Job""**™"  2.6  7*6 

contact  with  people  16*6  5»7 

interest  in  occupa- 
tion 37.3  13  oU 


Not  S 
Not  S 

Significant,  %   of  those 
liking  the  job  because 
they  find  it  interest- 
ing is  far  lower  among 
applicants 
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TABLE ^2  (continued) 

Comparison  of  Abilities,  Incorporated  Population  I  and 
Population  IV  (continued) 


Item  Content 


Percentage  of  Replies 
in  relation  to  total 


Level  of  Significance 
using  $%  according  to 
Chi-Square  Test*  In 


Pop.  1 

Pop*  h 

the  column  below 

N=l50 

N=£2 

S=  Significant 

% 

% 

NnS,,*  Not  Significant 

GROUP  FACTORS 

How  Many  Close  Friends 

none 

12 

7.6 

Not  S 

very  few  (1-3) 

9,3 

5.7 

Not  S 

a  few  (3-8) 

27c3 

U8.1 

Significant,  %   of  those 
rsporting  a  few  friends 
is  far  higher  among 

applicants 

many  (8  or  more) 

30.7 

36.5 

Not  S 

How  Long  Known  Close 

Friends 

no  close  friends 

12 

7,6 

Not  S 

since  school  days 

5.3 

5,7 

Not  S 

for  a  long  time 

50 

67*3 

Not  S 

since  can  remember 

h 

7.6 

Not  S 

How  Got  to  Know  Close 

Friends 

associates  from  pres- 

ent or  previous  jobs 

6.6 

1,9 

Not  S 

neighbors 

23.3 

28,8 

Not  S 

job  and  neighbors 

5.3 

9.6 

Not  S 

school  and  neigh- 

bors 

2.6 

7o6 

Not  S 

Kind  of  Clubs  with 

which  affiliated 

(negative  replies 
predominate ) 

Civic  (do  not  belong)   52.6 


Fraternal 


53  .3 


73.1 


73.1 


Significant,  %   of  those 
who  do  not  belong  to 
Civic  groups  is  much^ 
higher  among  applicants 
Significant,  %   of  those 
who  do  not  belong  to 
Fraternal  groups  is  much 
higher  among  applicants 
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TABLE  52  (continued 
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Comparison  of  Abilities,   Incorporated  Population  I  aid 
Population  IVj  continued) 


Item  Content 


GROUP  FACTORS 


Percentages  of  Replies 
in  relation  to  tccfcal 


Pop.  1 
N=l50 


Pop,  k 
N=52 
% 


Level  of  Significance 
using  5%  according  to 
Chi -Square  Test,     In 
the  column  below 
S=  Significant 
N.,S.=  Not  Significant 


Kind  of  Clubs  with 
which  Affiliated" 

"^eg^^^r^eriires 
predominat.  e  Jc  ofi- 
tihueci  * 

PTAiJcCo  not  belong) 


Veterans     "       "  " 
Social  Clubs     »  " 


Professional  or  " 
Trade  Association 


Other  (include  church 
unsolicited) 
Number  of  Solitary  Lei- 
sure-Time Activities 


52.6 


51.1* 
W.7 


U8.7 


k6 


71.2 


67,3 
71.2 


71.2 


61,5 


Significant,  %   of  those 
xrtio  do  not  belong  to 
PTA  is  much  higher  among 
applicants 
Not  S 

Significant,  %   of  those 
who  do  not  belong  to 
Social  Clubs  is  much_ 
higher  among  applicants 

Significant,  %   of  those 
who  do  not  belong  to 
Professional  or  Trade 
Associations  is  much^ 
higher  among  applicants 

Not  S 


1  activity 

~    13.3 

15.3 

Not  S 

2  activities 

28,7 

9.6 

Significant,  %   of  those 
with  2  solitary  activi- 
ties is  far  lower  among 
applicants 

3  activities 

2k 

3Uo6 

Not  S 

It  activities 

Ik 

15,3 

Not  S 

5  activities 

5,3 

9„6 

Not  S 

6  activities 

3.3 

5.7 

Not  S 
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TABLE _52  (continue d ) 

Comparison  of  Abilities,  Incorporated  Population  I  and 
Population  IV  (continued) 


Item  Content 


Percentages  of  Replies 
in  relation  to  total 


Pop,  1 
N=l50 
% 


Pop.  h 
N=52 


Level  of  Significance 
using  $%  according  to 
Chi-Square  Test,     In 
the  column  below 
S=  Significant 
N.S»*  Not  Significant 


GROUP  FACTORS 

Number  of  Leisure- 
Time  A°c-E"ivities  with 


Others 

1  activity 

16c6 

15*3 

Not  S 

2  activities 

12 

13oU 

Not  S 

3  activities 

10 

5.7 

Net  S 

h  activities 

12 

9o6 

Nob  S 

5  activities 

h 

1*9 

Not  S 

6  activities 

2c6 

0 

Significant 

7  activities 

2 

1.9 

Not  Significant 

SOCIAL  STRATIFICATION 
(STATUS,  VESTIGE) 


Type  of  Handicap 
amputation 

12.6 

7.6 

Not  S 

arthritis 

3.3 

5.7 

Not  S 

cardiac 

33 

5.7 

Not  S 

cerebral  palsy 

6 

11.5 

Not  S 

deafness 

5.3 

3.8 

Not  S 

epilepsy 

1*3 

7.6 

Significant,  %  with 
epilepsy  is  much  higher 

among  applicants 

overage 

1.3 

7*6 

Significant,  %  wi.  th 
overage  is  much  higher 
among  applicant's 

paralysis 

lu6 

17.3 

Significant,  %   with 
paralysis  (exclusive  of 
paraplegia  and  post-po- 
liomyelitis) is  far 
higher  among  applicants 
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TABLE   52  (continued) 

Comparison  of  Abilities,   Incorporated  Population  I  and 
Population  IV  (continued) 


Item  Content 


Percentages 

of  Replies 

Level  of  Significance 

in  relation 

to  total 

using  $%   according  to 
Chi-Square  Test,  In 

Pop,  1 

Pop.  k 

the  column  below 

N=l50 

N=52 

S=  Significant 

% 

% 

N,S.»  Not  Significant 

social  stratification 
""[Status,  prestige) 

Type  of  Handicap  (con- 
tinued ) 
Post-poliomyeli&is       25.3     7*6 


TB  arrested             2  3.8 
Extent  of  Handicap 

"ITlower  ex£Femity  11,3  15*3 

1  upper  extremity        h  5*7 

both  lower  extremi- 
ties 30.7  7.6 


Involvement  of  sense 

organs 

12 

7.6 

Not  S 

Multiple  Handicap 

no  multiple  handicap 

81.3 

75 

Not  S 

cerebral  palsy-speech 

2 

3.8 

Not  S 

Duration  of  Handicap 

acquired  past'  5  years 

1.3 

3,8 

Not  S 

from  2-5  years 

1U*7 

7.6 

Not  S 

from  5-10  years 

10.6 

5.7 

Not  S 

more  than  10  years 

but  not  lifetime 

1|2 

36.5 

Not  S 

congenital 

1U 

13  »h 

Not  S 

Physical  Aids  Used 

none 

16 

28t8 

Not  S 

wheel  chair 

h 

1.9 

Not  S 

crutch  or  crutches 

6 

0 

Significant 

Significant,  %   with  post- 
poliomyelitis  is  far 
lower  among  applicants 
Not  S 

Not  S 
Not  S 

Significant,  %   with  in- 
volvment  of  both  lower 
extremities  is  far 
lower  among  applicants 
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TAJLE  52  (continued) 

Comparison  of  Abilities,  Incorporated  Population  I  and 
Populs tion  17  (continued) 


Item  Content 


Percentages  of  Replies 
in  relation  to  total 


Pop*  1 

N=l50 
% 

Pop.  k 

N=5?- 
% 

SOCIAL  STRATIFICATION 
^STATUS,  PRESTIGE) 

Physical  Aids  Used  (con- 

tmued; 
artifical  limb  or  hook 
other  combinations 

or  devices 

lu6 

32.6 

11.5 
15,3 

Education 

up  to  and  including 
6  years 
grammar  school  com- 
pleted 

6.6 
12 

11.5 
1.9 

8th  grade 

High  School  incom- 
plete 

8 
21.3 

5.7 
UUc2 

High  School  complete  27,3  l5c3 
Some  College  but  not 

completed  10  15  *  3 

College  graduate  1.3  3.8 
Type  of  Present  Job 

bench  U2.7  9,6 


clerical  12.6    13  ok 

managerial  5.3     3.8 


Level  of  Significance 
using  5$  according  to 
Chi-Square  Test.  In 
the  column  below 
S=  Significant 
N.Sc.=  Not  Significant 


Not  S 

Significant,  %   of  those 
using  other  combinations 
is  much  lower  among  ap- 
plicants 


Not  S 

Significant,  %   for  ap- 
plicants with  grammar 
school  completed  is 
much  lower 

Significant,  %  for  ap- 
plicants with  High  School 
incomplete  is  much  higher 

Not  S  ""* 

Not  S 

Not  S 

Significant,  %   of  bench 
workers  is  much  lower 
with  applicants 
Not  S 
Not  S 


138. 


TABLE    52   (continued) 

Comparison  of  Abilities,  Incorporated  Population  I  and 
Population  IV  (continued ) ^ 


Item  Content 


Percentages  of  Replies 
in  relation  to  total 


Pop.  1 
N=1$0 


Pop,  I4 
N=52 


Level  of  Significance 
using  %  according  to 
Chi-Square  Test,     In 
the  column  below 
S=  Significant 
N»S,g  Mot  Significant 


SOCIAL  STRATIFICATION 
(STATUS,    PRESTIGTT" 


Plans  for  Special  Train- 


ing 

clerical 

1.3 

11.5 

Significant, 
plicants  in 

%   for  ap- 
clerical 

category  is  much  higher 

trades 

7.3 

3.8 

Not  S 

Plans  for  Adult  Edu- 

. 

cation 

Music 

yes 

15.3 

17,3 

Not  S 

no 

la. 3 

55.7 

Not  S 

Drawing  and  Paint- 

ing 

yes 

12 

13.1+ 

Not  S 

no 

U0.6 

57.6 

Significant, 
plicants  not 
drawing  and 

%   for  ep- 
^  planning 
painting 

courses  is  much  higher 

Photography 

yes 

18.7 

13. a 

Not  S 

no 

36 

53.8 

Not  S 

Woodworking 

yes 

18 

19.2 

Not  S 

no 

37.3 

53.8 

Not  S 

Commercial 

Subjects 

yes 

6.6 

9.6 

Not  S 

no 

3U 

51.9 

Significant, 

%   of  ap- 

plicants  not  planning 
to  take  commercial  sub- 
jects is  much  higher 
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TABLE  52  (continued) 

Comparison  of  Abilities,  Incorporated  Population  I  and 
Population  IV  (continued) 


Item  Content 


Percentages  of  Replies 
in  relation  to  total 


Pop.  1 

N=l50 


Pop.  h 
N=52 
% 


Level  of  Significance 
using  5%   according  to 
Chi< -Square  Test.  In 
the  column,  below 
S=  Significant 
N.S=  Not  Significant 


SOCIAL  STRATIFICATION 
"^STATUS ,  THESTIGE  ) 

Agencies  Contacted 


none 

Federal 

State 

23o3 
6.6 
32 

30.7 

9.6 

15.3 

Federal  and  State 
State  and  local 

5.3 
10 

1.9 
23,1 

Plans  for  Employment 

10 
11.3 

Elsewhere 
plan  own  Business 
either  will  have  own 
business  or  seek  job 
another  industry 

11.5 
19  .2 

SOCIO-ECONOMIC  FACTORS 

36 
32 

Receive  Special  Train- 

ing related  to  handi- 

cap 

none 

some  training 
Number  of  Jobs  Held  in 

U8.1 
25 

5  years  Before  Present 

Employment  or  applica- 

tion 
none 


1U.0 


3.8 


Not  S 
Not  S 

Significant,  %   report- 
ing State  Agency  con- 
tact is  much  lower  with 
applicants 
Not  S 

Significant,  %  report- 
ing State  and  Local 
Agency  contacts  is  much 
higher  with  applicants 


Not  S 


Not  S 


Not  S 
Not  S 


Significant,  %   who  held 
jobs  5  years  before  is 
much  lower  among  appli- 
cants 
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TABLE_52  (continued) 

Comparison  of  Abilities,  Incorporated  Population  I  and 
Population  IV  (continued) 


Item  Content 


Percentages  of  Replies 
in  relation  to  total 


Pop.  1 
N«=l50 
% 


SOCIO-ECONOMIC  FACTORS 


POP*    k 

N=5& 


Level  of  Significance 
using  $%  according  to 
Chi-Square  Test*     In 
the  column  below 
S=  Significant 
N JS ,  ■  Not  Significant 


Number  of  Jobs  Held  in 
5  years  Before  Present 
Efeployr^nT^r'appIica^ 
\±on  TconBinuecrr 

ljob  li2 


17.3 


Significant,  %  who  held 
3l  job  is  far  lower  among 


applicants 

2  jobs 

20 

21.1 

Not  S 

3  jobs 

12 

7»6 

Not  S 

k  jobs 

2C6 

3.8 

Not  S 

Type  of  Present  Job 

unemployed 

0 

1*8.1 

Significant, 

bench 

U2.7 

9*6 

Significant,  %   of  those 
reporting  -  bench  workers 
is  far  lower  among  ap- 
plicants 

clerical 

12,6 

13. U 

Not  S 

managerial 

5.3 

3.8 

Not  S 

Expect  to  Stay  Perma- 

nently with"  Present 

Employer 

"  unemployed 

0 

b80l 

Significant , 

yes 

7U.7 

21.1 

Significant,  %   of  appli- 
cants reporting  they  ex- 
pect to  remain  is  far 

lower 
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PART  FIVE 

CHAPTER  XI 
GENERAL  DATA  ABOUT  THE  FAIRCHILD  PLANT 

FAIRCHILD  ENGINE  DIVISION 

The  large  industrial  company  of  which  this  plant  is  a  part 
originated  in  1925,  for  the  production  of  airplanes.  In  1926, 
the  company  began  the  manufacture  of  engines,  and,  in  1936  a 
consolidation  known  as  Fairchild  Engine  and  Airplane  Corpor- 
ation took  place*  At  the  present  time,  the  corporation  oper- 
ates on  Long  Island  a  number  of  divisions  including  Guided 
Missiles,  Stratosphere,  Al  Fin  and  Fairchild  Engine  Division. 

In  the  Fall  of  1955,  Fairchild  Engine  Division  of  Fairchild 
Engine  and  Airplane  Corporation  moved  to  its  new  plant  at 
Beer  Park,  a  rapidly  grovting  section  in  western  Suffolk  County 
about  50  miles  from  New  York  City. 

Mr.  George  M.  Chapline  is  Vice  President  and  General  Manager. 
With  him  at  this  plant  are  associated  a  number  of  other  offic- 
ers and  divisional  personnel  among  whom  are  Mr.  Felix  Gardner, 
Manpower  Management  Director;  and  Mr.  Leo  McLeod,  Safety 
Engineer. 
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The  company  produces  jet  engines  and  locomotive  parts;  it  also 
does  engineering  work  on  a  contractual  basis  for  other  firms* 

At  the  time  of  the  sampling,  the  work  force  consisted  of  1600 
employees  (I4OO  engineers,  600  machine  operators,  600  clerical 
and  supervisory  personnel) • 

Workers  are  hired  by  direct  application,  advertising  being 
used  to  obtain  workers  with  special  skills.  There  is  no 
special  employing  policy  for  handicapped  workers j  a  minimum 
amount  of  job-engineering  is  done  in  relation  to  the  dis- 
ability, each  handicapped  person  being  assigned  to  work  for 
which  he  has  the  required  skills. 

There  is  a  formal  training  period  with  training  wages.  Beyond 
that  all  workers  receive  the  minimum  of  one  dollar  ($1,00)  an 
hour  plus  additional  amounts  depending  upon  their  skills. 

This  is  a  modified  open  shopj  the  union  is  the  United  Automobile 
Workers.  All  production  workers  are  members  of  the  union. 


lo  Categories  of  jobs  in  the  production  plant  include  coil  wind- 
ing, harness  and  cable  lacing,  soldering,  wire  preparation, 
electronic  equipment  assembling,  polishing,  drilling  and 
"counter- sinking,  riveting,  welding.,  high  frequency  induction 
brazing  and  mechanical  assembly  work. 
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The  company  observes  a  J4O  hour  week,  8  hour  day  with  one  half 
hour  for  lunch,  A  large  cafeteria  provides  lunch  rising  a  stag- 
gered lunch  period. 

Medical  services  are  provided;  a  physician  and  2  nurses  (1  day 
and  1  night) .  Medical  stations  are  located  at  central  points 
throughout  the  plant. 


1.  Other  details  about  the  plant  supplied  by  the  company  are 
available  in  the  Project  Office. 
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CHAPTER  Xll 


Fairchild  Engine  Division;  Population  lg  Presently  Employed 


FAMILY  CONSTELLATION 


Age 


TABLE  53 


Age 

Under  k$  years 
21  years  or  under 
21-25  years 
26-35  years 
36-U5  years 

13 
0 
1 
7 
5 

Over  U5  years 
1+6-55  years 
56-65  years 

2 

1 
1 

TOTAL  15 

8  of  the  Fairchild  workers  interviewed  are  under  35;  5  from  36 
to  li5,  and  2  over  U5.  There  are  none  over  6$,     Hence  one  finds 
these  workers  predominantly  in  the  younger  portion  of  the  pop- 
ulation. With  long  tenure  at  the  plant  and  many  years  ahead 
for  their  services,  it  would  seem  important  to  consider  whether 
there  will  be  further  opportunity  for  upgrading  on  the  job  — 
granted  that  their  handicap  does  not  restrict  them  from  this 
mobility  on  the  job. 
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FAMILY  CONSTELLATION  (continued) 
Sex  and  Marital  Status 


TABLE  & 
Sex  and  Marital  Status 


Male 

13 

Single 

1 

Married 

12 

Female 

2 

Married 

1 

Divorced 

1 

TOTAL  15 

Of  the  15  presently  employed  workers  at  Fairchild  Engine  Divi- 
sion, 12  males  and  1  female,  a  total  of  13  (86.6$),  are  pres- 
ently married.  1  female  is  divorced;  thus  if  the  13  presently 
married  and  the  1  female  divorced  are  combined,  it  is  seen  that 
lit  of  the  15  workers  have  been  married,,  1  individual,  male, 
in  this  population  is  single* 

Plans  to  Marry 

13  of  this  group  are  already  married  and  2  plan  marriage.  Hence 
it  is  seen  that  in  all,  the  tendency  toward  association  either 
exists  already  or  is  a  potential. 
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FAMILY  CONSTELLATION  (continued) 
Ages  of  Own  Children  at  Home 

5  of  the  15  have  no  children  at  homej  7  (almost  half)  have 
young  children  under  12  at  home;  other  replies,  3* 

Children  Outside  Home 

11  (73*3%)   of  the  15  indicate  that  they  do  not  have  children 
outside  the  home.  1  reports  children  outside  the  home  and  on 
3  the  information  is  not  recorded. 

Persons  in  Household  Other  Than  Self 

1  lives  alone,  k   of  the  15  live  with  spouse  only.  8  others 
live  with  spouse  and  own  children;  1  lives  with  spouse  and  one 
or  both  parents;  1  lives  with  one  or  both  parents. 

TABLE  55 

Number  of  Persons  in 
Household  Other  Than  Self 

None  1 

1  person  k 

2  people  5 

3  people  2 
k  people  2 
5  people  1 

TOTAL    15 
1  of  the  15  persons  lives  alone.  Of  the  remaining  Ik,   it  is 


1U7. 


FAMILY  CONSTELLATION  (continued) 

seen  that  h   live  with  one  other  person  only;  9  live  in  house- 
holds where  there  are  from  2  to  h  people  other  than  self.  1 
lives  in  a  household  where  there  are  E>  other  persons.  One 
concludes  then  that  these  families  represented  in  the  sample 
are  small-group  centered;  a  situation  which  is  of  significance 
in  potentialities  as  an  intimate  primary  group. 

Handicapped  Persons  in  Household 

TABLE  $6 


Handicapped  Persons  in 
Household 

No  one  9 

Spouse  1 
Omitted  or  data 

not  available  5> 

TOTAL    15 

9  (60%)   report  that  there  are  no  handicapped  persons  in  their 
household;  while  1  reports  a  handicapped  spouse.  Since 
report  no  one  else  handicapped  in  the  house,  one  wonders 
whether  the  handicapped  tend  to  marry  non-handicapped. 


■ 


' 

'  •' 


'- 


' 
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FAMILY  CONSTELLATION  (continued) 
Summary 

Findings  from  the  V->   workers  show  that  they  are  almost  all 
marriage- focused  and  family-centered*  12  live  in  their  own 
nuclear  family.  The  workers  in  a  younger  age  group  themselves, 
in  the  main  have  family  groups  that  are  young. 
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2. 

ECOLOGICAL  FACTORS 

Age  and  Marital  Status 

Details  en  this  category  are  recorded  under  family  constella- 
tion, 14  have  been  married;  hence  almost  all  have  had  their 
own  nuclear  family  group  and  a  sense  of  belonging. 

Employee*  s  Birthplace 

TABLE  57 

Employee's  Birthplace 

Suffolk  3 

New  York  City  10 
outside  New  York  City 
and  Long  Island  but  in 

the  United  States  1 

Other  country  1 

TOTAL  15 

The  birthplace   of  10  of  the  15  was  New  York  City,     3  others 

were  born  in  Suffolk  County  (the  location   of  the  plant).   Only 

1  came  from  another  part  of  the  United  States,     Only  1  of 

the  15  was  born  outside  the  United  States, 

Thus  these  are  New  York  metropolitan  area  people  by  birth. 


•    . 


i 
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ECOLOGICAL  FACTORS   (continued) 

Parents'  Birthplace 

TABLE  58 

Parents'  Birthplacd 

Long  Island  or  New  York  City  -  both  parents  7 
United  States  other  than  New  York  City  or 

Long  Island  -  both  parents  1 

Other  Country  -  both  parents  3 
1  parent  born  on  Long  Island  or  New  York 

City  and  other  somewhere  in  United  States  1 
1  parent  born  on  Long  Island  or  New  York 

City  and  other  in  another  country  2 

United  States  but  no  locale  indicated  _1 

TOTAL  15 

7  of  the  15  (nearly  50%)  report  that  their  parents  were  born 
on  Long  Island  or  New  York  City.  3  others  report  that  their 
parents  were  born  elsewhere  in  the  United  States,  Hence,  10 
in  all  (66.6%)  were  born  in  this  country.  3  employees  report 
that  both  their  parents  were  born  in  another  country  and  2 
report  1  parent  born  in  another  country  —total  5  with  back- 
ground of  other-country  birth. 

Citizenship 

14.  of  the  15  presently  employed  persons  interviewed  at  Fair- 
child  are  citizens  (12  male,  2  female)   on  the  other  1  a  reply 
is  not  recorded. 
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ECOLOGICAL  FACTORS  (continued) 
Name  of  Present  Community 

TABLE  59 


Name  of  Present  Community 

Suffolk  County  k 

Nassau  County  6 

Queens  County  1 

Brooklyn  1 

Omitted  3 

TOTAL  "T3~ 


Not  quite  a  third  of  the  employees  interviewed  live  in 
Suffolk,  the  setting  of  the  plant.  6  others  live  in  next- 
door  Nassau  Countyj  therefore,  there  are  10  located  within 
the  tvro-county  radius.  1  lives  in  Queens  County  and  1  makes 
the  journey  from  Brooklyn  —  2§  to  3  hours  away.  3  are  not 
recorded. 

Home  Ownership;  Tenancy 

11  (73«3$)  of  the  l£  persons  interviewed  own  their  homes;  thus 
showing  possibility  of  feelings  of  rootedness.  2  rent  their 
house;  1  rents  an  apartment;  and  1  lives  with  parents. 

Number  of  Changes  in  Residence  in  Past  3  Years 

TABLE  60 

Number  of  Changes  in  Residence  in  Past  3  Years 

No  change        10 
One  change        5 
TOTAL     "TST 


- 


! 

. 

I 


■ 
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ECOLOGICAL  FACTORS  (continued) 

Number  of  Changes  in  Residence  in  Past  3  Years  (continued) 
The  15  employees  show  stability  of  residence  —  10  (66,6%) 
having  made  no  change  in  the  past  three  years  and  5  having 
made  only  cne„  Thus  one  may  expect  to  find  a  certain  amount 
of  feeling  of  rootedness  presents  One  can  also  conclude 
that  there  is  a  certain  amount  of  stability  of  status  in 
the  low  mobility  rate. 

Kind  of  Changes  in  Address 

TABLE  61 

Kind  of  Changes  in  Address 

No  change  10 

Frcm  city  to  suburb  2 

Suburban  to  suburban  _3 

TOTAL  15 

10  of  the  15  interviewed  had  made  no  change 0  In  the  case  of 
2  others,  an  adjustment  was  made  frcm  city  to  suburb  and  3 
from  suburban  to  suburban  community.  There  are  no  data  on 
the  particular  status  they  find  in  the  particular  neighbor- 
hood in  the  suburban  address.  One  may  hypothesize,  however, 
that  of  the  3  who  moved  frcm  suburb  to  suburb,  the  patterns 
of  the  few  had  much  in  common,  hence  feelings  of  uprooted- 
ness  may  have  been  at  a  minimum. 


• 


, 
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3. 

SOCIAL  STRATIFICATION 

Age  (See  family  constellation) 

These  are  predominantly  younger  workers  with  a  long  period 
ahead  available  for  maintaining  or  improving  status  and  a- 
chieving  goals , 

Sex  and  Marital  Status  (See  family  constellation) 

1  is  single.  (This  employee  plans  to  marry). 

14  have  been  married,  thus  have  experienced  the  positive 

status  accorded  to  the  married  in  our  society. 


Kind  of  Handicap 

TABLE  62 

Kind  of  Handicap 

Amputation 

1 

Arthritis 

1 

Deafness 

1 

Osteomyelitis 

1 

Paralysis 

1 

Post  poliomyelitis 

2 

Speech  defect 

1 

TB  arrested 

2 

Visual  impairment 

4 

Unclassifiable 

1 

TOTAL 

15 

15U. 


SOCIAL  STRATIFICATION  (continued) 
Extent  of  Handicap 


TABLE  63 

Extent  of  Handicap 

One  lower  extremity  2 

One  upper  extremity  1 

Both  lower  extremities  1 

One  lower  and  one  upper  extremity  1 

Involvement  of  sense  organs  6 

Hands  impaired  1 

Other  deficiencies,  and  not  recorded  3 

TOTAL  IF 


It  is  seen  that  many,  if  not  most,  of  these  employees 
have  had  a  serious  handicap  to  meet;  despite  this  fact 
they  have  achieved  status  in  occupation*, 

Multiple  Handicap 

13  of  the  1$   employees  report  that  they  have  no  multiple 

handicap.  1  reports  orthopedic-vis ion j  and  1  reports 

vision-hearing  impairment* 

Hence  most  of  them  do  not  have  to  cope  with  more  than  one 

kind  of  handicap. 

Ages  of  Children  (See  family  constellation) 

10  of  these  workers  have  children  at  home,  hence  have 
status  a  s  parents. 
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SOCIAL  STRATIFICATION  (continued) 

Length  of  Time  in  Hospital 

9  of  the  15  workers  had  either  no  hospitalization  or  hos- 
pitalization up  to  6  months  in  duration „ 

4.  spent  from  6  months  to  £  years  or  more  in  the  hospital,, 
(Data  are  not  reported  on  the  other  2.)  Despite  the  de- 
pendency which  a  long  hospitalization  often  entails  it  is 
significant  that  these  4  persons  showed  motivation  for 
work  and  have  now  gained  or  regained  occupational  status. 

Physical  Aids  Used 

8  of  the  15  workers  do  not  indicate  that  they  do  not  use  a 
physical  aid„  3  use  a  combination  or  device  (data  are  not 
reported  en  i)« 

Education 

Data  are  not  reported  on  1.  Of  the  14  others  1  employee  at- 
tended school  through  the  8th  grade.  13  reported  high  school 
education  or  above  (in  this  group  of  13  there  are  4  college 
graduates). 

Hence  most  of  them  are  in  a  position  to  feel  a  certain  de- 
gree of  educational  status,, 
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SOCIAL  STRATIFICATION  (continued) 

Tran  sport at ion 

12  of  the  15  drive  their  own  car.  The  3  others,  however, 
use  a  car  pool  and  have  this  experience  in  small  group  con- 
tact twice  daily.  Whether  any  friendships  have  been  formed 
in  this  association  is  not  known. 

Plans  for  Special  Training  or  Education 

On  1  the  data  are  not  reported.  Of  the  other  14,  there  are 
5  employees  who  do  not  plan  to  take  further  special  train- 
ing or  education;  1  plans  to  take  a  business  administra- 
tion coursej  2  plan  to  take  engineering  courses;  and  6  plan 
to  take  other  training, 

A  majority  ((9)  thus  shows  potentiality  for  upward  mobility, 
in  educational  status. 

Military  Record  and  Status 

11  of  the  15  reported  no  military  service;  2  were  in  the 
Army  and  2  in  the  Navy.  2  were  commissioned  officers. 
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SOCIAL  STRATIFICATION  (continued) 

Length  of  Unemployment  Immediately  Prior  to  Fresent  Employment 

With  S  not  reported,  or  unclassifiable,  the  data  on  7  are 
as  follows: 

4  had  not  been  unemployed;  1  had  been  unemployed  for  a 
period  less  than  6  months;  1  had  been  unemployed  from  2  to 

5  years;  1  had  never  worked.  For  3  of  the  persons  who  re- 
ported, then,  this  job  came  after  a  period  of  unemployment 
(which  in  2  instances  was  for  2  years  or  more)  and  offered 
a  real  chance  to  gain  occupational  status. 

Home,  .Ownership;  Tenancy 

11  of  the  15  employees  own  their  home;  2  rent  a  house; 
1  lives  with  parents;  and  1  rents  an  apartment. 
Hence  most  of  them  have  status  as  homeowners  -  an  important 
value  in  a  suburban  community. 

Reason  for  Last  Change  in  Address 

10  of  the  15  employees  have  made  no  change  in  address  in 
the  past  3  years,  5  changed  their  residence. 
In  the  case  of  3  (1  purchasing  a  home  and  2  moving  to  larger 
quarters)  upward  mobility  of  status  is  suggested. 
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SOCIAL  STRATIFICATION  (continued) 

Type  of  Present  Job 

2  of  the  15  employees  are  clerical  workers;   1  is  in  the 
managerial  category;   12  are  employed  in  various  other  kinds 
of  job,   including  sub-professional  and  professional. 

Agencies  Contacted;  Reasons  for  Contact 

9  of  the  15  report  no  contact  with  agencies;   3  contacted  a 
Federal  agency  and  1  a  State  agency;   2  contacted   other  types 
of  agency. 

Of  the  6  contacting  an  agency,   the  contact  of  2  was  for 
the  purpose  of  obtaining  pension  funds;   1  for  the  purpose 
of  obtaining  physical  aids;  2  for  a  combination   of  reasons; 
1  not  reported » 

Summary 

The  chief  detracting  force  in  the  life  situation   of  most, 
if  not  all  of  these  15  workers  appears  to  have  been  the 
problem  of  handicap  -  and  that  handicap  a  severe   cne  in  & 
number  of  instances.     Unemployment  was  a  long-standing  prob- 
lem for  3  persons. 
On  the   other  side  of  the  balance   sheet  there  have  been  many 
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SOCIAL  STRATIFICATION  (continued) 

sustaining  forces  at  work  with  these  employees: 
Mastery  of  the  disabling  features  of  the  handicap;  youth- 
ful age  and  potentials  for  upward  mobility  for  many  of 
them;  opportunities  for  the  2  older  workers j  the  presence 
of  the  primary  group  (nuclear  and  extended)  as  reported 
by  so  many;  status  as  parents  (10);  no  unemployment  for  k 
persons  immediately  prior  to  this  job;  basic  education 
through  all  or  part  of  high  school  for  13  (and  k   of  these 
with  college  training);  a  job  as  "white  collar"  worker 
which  carries  a  certain  status  (15);  oxvnership  of  home  (11); 
ownership  and  driving  of  car  (12 )8 
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GROUP  FACTORS 

Age 

Reference  has  been  made  to  age  groupings  under  the  category 
Family  Constellation.  The  largest  category  is  that  of  the 
younger  worker. 

Marital  Status:  Persons  in  the  Household  and  Number  in  Household 

It  has  been  noted  that  there  is  a  strong  emphasis  upon  the 
family  or  primary  group  among  these  employees,  and  also  that 
the  size  of  the  family  group  tends  to  be  small  with  nuclear 
group  augmented  in  some  instances  by  extended  circle  with 
parents  present.  Also  it  has  been  found  that  some  are  living 
still  in  the  parental  group . owing  to  the  fact  that  most  of 
the  workers  are  in  the  younger  age  group,  and  that  a  least 
half  the  total  number  of  children  reported  are  under  12  years 
of  age,  it  appears  that  the  families  of  these  workers  are 
young  groups. 
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GROUP  FACTORS  (continued) 
How  Many  Close  Friends 


TABLE  6U 


How  Many  Close  Friends 

None  1 

A  few  (3-8)  3 

Many  (8  or  more)  9 

Unclassifiable  1 
Omitted  or  data 

not  available  1 

TOTAL  1^ 

1  employee  reports  no  close  friends.  12  of  the  1$   (80$)  have 
from  3  to  8  or  more  friends.  This  ability  to  relate  to  others 
runs  high  in  this  group.  Coupled  with  the  fact  that  pre- 
dominantly they  are  married,  one  sees  then  a  high  degree  of 
contact  with  others. 

Type  of  Handicap;  Number  of  Close  Friends 

TABLE  65 

Type_  of  Handicap;  Number  of  Close  Friends 

Amputation  (1)  None 

Arthritis  (1)  3  to  8  or  more 

Osteomyelitis  (1)  8  or  more 

Paralysis  (1)  8  or  more 

Post  Poliomyelitis  (2)  3  to  8  or  more 

Speech  defect  (1)  8  or  more 

TB  arrested  (2)  2 

Visual  impairment  (3)  8  or  more 

Other  (3)  Unclassifiable 
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GROUP  FACTORS   (continued) 

It  is  seen  that  11  with  serious  involvements  have  close  friends. 
Since  the  friendships  are  of  long  standing  it  may  be  that  they 
antedated  the  handicap. 

How  Long  Known  Close  Friends 

Not  reported,  1,  One  person  reports  that  he  has  no  close 
friends,  13  of  the  1$   have  known  their  friends  for  a  long 
time,  thus  have  enjoyed  a  long-continued  interpersonal 
contact. 

How  Got  to  Know  Close  Friends 


1  reports  that  he  has  no  close  friends.  None  reports  close 
friends  from  present  job;  one  reports  associates  from  pre- 
vious job.  Four  report  that  they  got  to  know  their  close 
friends  through  the  neighbors.  Thus  family  and  neighbors 
are  seen  as  basic  primary  group  contacts. 


Number  of  Leisure-time  Activities  Engaged  in  with  Friends  or 

Members  of  Family 


11  of  the  1$   persons  reported  engaging  in  leisure -time  activi- 
ties  with  friends.  The  number  of  their  activities  ranged 
from  1  to  $   activities,  U   persons  reported  engaging  in  J> 
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GROUP  FACTORS  (continued) 

activities,  thus  showing  a  diversity  in  the  kinds  of  exper- 
iences shared. 

Number  of  Clubs  or  Groups  with  Which  Affiliated 

11  of  the  15  persons  report  affiliation  with  1  to  3  groups 
(inclusive);  1  employee  reports  affiliation  with  $   groups 
(data  on  3  not  listed).  Thus  one  sees  that  nearly  three- 
fourths  of  these  15  workers  report  having  an  identification 
with  clubs  or  groups. 

Summary 

Interrelationships  with  others  runs  high  in  this  group  — 
chief  affiliations  being  the  family  circle  and  close  friends 
whom  they  have  known  for  a  long  time.  It  has  been  noted 
also  that  there  is  club  affiliation  reported  by  a  majority 
of  the  members.  Hence  one  sees  that  these  workers  have  a 
rather  rich  interpersonal  experience  outside  the  job. 
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SOCIO-ECONOMIC 
Wage 

A  general  statement  regarding  wage  is  made  in  the  general  in- 
formation about  the  plant.  The  factor  of  wages  was  not  in  the 
schedule  of  the  project. 

Age 

See  family  constellation  on  this  item..  13  of  the  1$   persons 
are  within  the  ages  of  26  and  h$   years,  1  is  in  the  age  range 
between  I4.6  and  6£.  Hence  these  interviewees  are  predominantly 
younger  workers  , 

Sex  and  Marital  Status 

13  of  the  1$   are  married.  These  are  males*  1  is  single  (male) 
and  1  is  divorced  (female).  Hence  the  majority  have  obligations 
as  heads  of  household  (data  not  available  on  obligations  of  the 
single  male  and  1  divorced  female)* 

Ages  of  Own  Children  at  Home;  Children  Outside  of  Home 
See  family  constellation  on  this  item0 
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SOCIO-ECONOMIC  (continued) 

Education 

TABLE  66 


Education 


8th  grade 

1 

High  school 

complete 

$ 

Some  college  but 

not  completed 

k 

College  graduate 

k 

Insufficient  data 

1 

TOTAL 

IT 

Thus  it  is  seen  that  13  of  the  1$   report  high  school  education 
or  above;  in  this  group  of  13  there  are  k   college  graduates. 
Most  of  them,  therefore,  have  had  average  or  somewhat  better 
than  average  basic  education. 

Length  of  Unemployment  Immediately  Prior  to  Present  Employment 
Pteplies  are  not  recorded  for  3.  Of  the  7  with  replies  record- 
ed, k  report  no  unemployment,  1  for  loss  then  6  months,  1  from 
2  to  5  years;  and  1  had  never  worked. 

Type  of  Work;  Plans  for  Further  Special  Training 
2  of  the  1$   persons  interviewed  are  clerical  workers.  1  is  in 
managerial  category  and  12  are  in  sub-professional  or  profession- 
al work. 


fiAiUOk-Vii 


166. 


SOCIO-ECONOMIC  (continued) 

£  of  the  15  do  not  plan  farther  special  training  or  education. 
9   of  the  1$   reported  as  follows:  1  plans  to  take  courses  in 
business  administration,  2  in  engineering,  and  6  in  other 
special  courses.  On  1  the  data  are  not  available. 

Tenure  on  Present  Job 

TABLE  67 

Tenure  on  Present  Job 


1  to  2  years 

2 

2  to  3  years 

1 

3  to  5  years 

h 

5>  years  to 

longer 

8 

TOTAL 

15 

Most  of  these  workers  (12)  have  been  working  at  the  present 
job  for  a  period  of  more  than  3  years.  All  have  been  with  the 
company  for  more  than  a  year. 

Plans  for  Employment  El s ewhere 

Data  are  not  recorded  on  3  of  the  !$•     Of  the  remaining  12,  3 

plan  to  have  their  own  business,  and  9  have  no  plans  to  work 

elsevtrhere. 
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SOCIO-ECONOMIC   (continued) 

Job  Skills  Used  From  Special  School  or  Training 

7  of  the  15  report  that  they  are  using  job  skills  from  special 
schooling  outside  the  hospital.     4  report  "hat  they  are  not 
using  job  skills  from  either  special  schooling  or  training.     Data 
are  not  available  on  A, 

Home  Ownership?  Tennncy, 

A  large  majority,  11  of  the  15,   own  (or  are  buying)  their  homej 
2  rent  a  house;  1  rents  an  apartment;   and  1  lives  with  parents. 

Number  of  Jobs  Held,  in  5  Years  Bafjsre  Present  Employment 

2  reported  unemployment  in  the  preceding  5  years;  A  persons 
had  held  1  job;  2  persons  had  held  2  jobs,   (hence  6  of  the  15 
had  shown  one  or  two  job  changes).     3    employee  had  changed  em- 
ployment 3  times,  but  it  is  not  shown  what  significance  he 
attached  to  this  mobility.     On  6  replies  were  unclassifiable. 
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6. 

FAIRCHILD;  POPULATION  1,  PRESENTLY  EMPLOYED : 

PROFILES 

In  order  to  gain  as  full  an  understanding  as  possible  of  the 
factors  which  have  played  a  part  in  job  and  community  life  of 
the  handicapped  employees  intervieYjed  at  Fairchild,  some  pro- 
files are  presented  here. 

Code  7 

This  4-1  year  old  woman  was  born  in  a  suburb  of  Net? 
York  City  of  parents  who  were  both  born  in  New  York 
City.     She  has  had  arthritis  in  her  extremities  for 
17  years.     She  was  married  4g"  years  ago.     They  own 
their  home  in  Nassau  County  and  she  drives  her  own 
car, 

She  attended  college  where  she  majored  in  mathema- 
tics.    She  went  to  a  vocational  training  school  for 
handicapped  where  she  studied  drafting. 

She  is  now  holding  her  first  .job.     She  felt  nervous 
in  applying.     She  finds  it  interesting  —  it  does 
not  become  monotonous 0     She  has  definite  plans  to 
take  further  mathematics  courses  in  the  near  future. 

She  has  a  few  close  friands  whom  she  came  to  know 
through  school  and  neighbors,  and  is  affiliated  with 
a  local  civic  group  and  with  a  women's  band. 

She  contacted  the  New  York  State  Rehabilitation 
Service  but  no  other  agencies. 


1 

Grateful  acknowledgement  is  made  to  the  workers  who  gave  the 
information.  To  safeguard  anonymity,  all  names  have  been 
deleted.  Certain  categories  of  handicaps  were  selected  and 
the  first  number  filed  under  each  category  was  drawn. 
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CHAPTER  XIII 

FAIRCHILD:     POPULATION  2  FORMERLY  EMPLOYED  TJHO  WAS  NOT  RETAINED; 
POPULATION  3  FORMER  WORKERS  ^JHO  LEFT  FOR  POSITIONS 
ELSEYJHERE. 

1. 

POPULATION  2  FORMERLY  EMPLOYED  YIHO  v.rAS  NOT  RETAINED 
What  are  the  social  factors  present  in  the  cases  of  the  former 
employee  not  retained,  and  upon  former  employees  -who  made  other 
arrangements?     In  the  following  pages  profiles  are  given  which 
may  throw  some  light  upon  the  subject. 

CodeJL 

This  young  man  has  an  amputation  of  one  arm;  he  wears 
an  artificial  device. 

He  was  born  in  Nassau  County  having  moved  from  greater 
New  York  -within  the  past  three  years.     He  is  married 
and  has  four  young  children. 

He  attended  college  one  year.     Prior  to  coming  to  this 
plant  he  held  two  jobs,  one  at  065  a  week  which  he  left 
to  attend  school;  the  next  at  $50*     He  had  been  unem- 
ployed for  one  year  before  cowing  to  the  present  plant. 
At  Fairchild  he  worked  as  a  bench  hand  at  $1.67  per 
hour  from  August,  1954*  until  November,  1954-.     It  was 
stated  that  he  was  well  liked.     He  was  discharged  be- 
cause of  some  legal  problems. 

2. 

POPULATION  3  FORMER  WORKERS  rJHQ  LEFT  FOR  POSITIONS 
ELSEVjHERE 

Some  data  were  obtained  regarding  three  formerly  employed  workers 

who  were  not  retained  and  found  it  necessary  to  make  other  plans. 

Interviews  were  not  conducted  with  these  workers,  the  data  being 
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supplied  by  the  company. 

Tlhile  the  number  is  small  this  exploratory  review  suggests  cer- 
tain basic  rehabilitation  concepts  which  are  present  in  the 
situations  of  the  three  workers  involved  and  points  the  way  to 
further  study. 

Code  1A 

This  32  year  old  man  was  an  amputee  having  lost 
his  left  forearm.  He  wears  an  artificial  hook. 
He  lives  in  Nassau  County  with  his  wife  and  two 
children,  nine  and  three  in  a  home  which  they  own. 

He  had  two  years  of  high  school  education. 

After  the  War  he  became  successively  an  assem- 
bler (for  a  few  months  )$  an  inspector  (for 
four  years) ;   and  an  automobile  parts  worker 
(for  a  few  months).  On  the  first  job  he  was 
laid  off,  went  south  for  the  second  job  and 
left  this  position  for  another  job  in  the  same 
state.  In  1954-  he  left  the  south  because  he  did 
not  like  the  climate. 
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He  began  work  at  Fairchild  on  May  17,  195Uj  and  -was 
laid  off  on  June  lU,  1955  because  of  reduction  in 
work  force.  Here  he  was  a  welding  inspector  earning 
a  wage  of  $1,98  an  hour 5  he  stated  that  he  liked  the 
job  because  he  liked  the  people  and  the  surroundings. 

He  has  many  close  friends  and  is  veiy  active  in  work 
with  children  and  young  people.  He  is  described  as 
well-liked  —  a  person  who  shows  no  bitterness. 

At  the  time  of  the  sampling  of  data  it  was  indicated 
that  the  company  planned  to  re-employ  him  soon. 


This  young  man  illustrates  the  fact  that  though  he  has  the  disa- 
bility of  having  only  one  arm,  he  has  made  full  use  of  prosthetic 
aids  and  has  a  mastery  over  his  handicap.  He  has  had  motivation 
for  self  support.  He  has  a  rich  experience  in  interpersonal  re- 
lationships . 

Code  #2 

This  young  man  of  27  has  a  visual  impairment  — 
the  loss  of  his  right  eye,  in  childnood.  He 
wears  an  artificial  eye.  " 

He  lives  with  his  wife  in  Queens  County  and  used 
his  own  car  for  transportation  to  the  plant.  He 
is  a  high  school  graduate. 

Prior  to  work  at  Fairchild  he  was  a  stock  clerk  and 
sales  clerk  at  a  drug  store  earning  lUQ.OO  a  week. 
He  left  this  job  for  a  job  in  a  retail  store  —  the 
same  type  of  work  paying  150*00.  He  then  took  a 
job  as  a  driver  for  a  service  company,  at  a  wage 
of  & 55 .00  a  week. 

He  began  work  at  Fairchild  on  6/25/51  as  a  bench 
hand,  at  a  wage  of  $1,89  per  hour  and  worked  until 
7/8/55  Ttfhen  he  was  laid  off  because  of  a  reduction 
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in  force.  He  indicated  that  he  liked  this  job  be- 
cause of  better  pay. 

He  has  a  few  friends,  and  enjoys  a  game  of  bowling 
in  company  with  others. 


This  young  man,  though  having  sight  in  only  one  eye  had  shown  an 
upward  trend  in  wage-earning  since  his  start  at  19  years.  It 
appears  that  the  job  at  Fairchild  represented  an  opportunity  to 
acquire  new  basic  mechanical  skills. 

It  would  be  interesting  to  know  whether  he  is  now  employed  and 
whether  or  not  he  is  able  to  apply  his  skills  and  experience  to 
advantage. 

Code  #3 

—toll    IWIIMI  WJ» 

This  39  year  old  man  had  an  amputation  of  the  left 
leg  below  the  knee ,  He  wears  a  wooden  leg. 

He  lives  with  his  wife  and  2  children,  ages  7  and 
5>,  in  Suffolk  County;  and  has  a  few  close  friends. 

He  was  graduated  from  elementary  school. 

Data  regarding  any  earlier  work  history  he  may  have 
had  are  not  available, 

From  19kl-h9  he  was  a  carpenter  at  a  wage  of  $110.  a 
week;  he  left  because  of  illness.  From  1950  to  19!?2 
he  held  two  jobs  (one  as  a  carpenter  at  illO,  a  week, 
but  was  laid  off  because  of  lack  of  work)  the  second 
in  building  at  $7$9  a  week,  but  was  laid  off  again). 
He  was  not  unemployed  before  coming  to  Fairchild. 

He  learned  of  this  plant  through  a  friend  who  was  non- 
handicapped. 
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He  began  work  at  Fairchild  on  l/lU/52  as  a  machine 
operator  (first  class)  earning  $2,17  an  hour,  and 
was  laid  off  because  of  reduction  in  force  on  7/15/ 
55.  He  was  recalled  in  November,  1955  but  did  not 
respond  to  the  call. 


This  former  employee  has  had  considerable  training  and  experience 
in  operations  which  he  can  put  to  use  (carpentry,  machine  operat- 
ing). The  impairment  itself  which  he  has  mastered  through  an 
artificial  device  seems  to  have  played  only  a  minor  part  in  re- 
lation to  his  job  opportunities. 

In  all  three  of  these  instances,  it  is  seen  that  adjustment  to 
handicap  has  taken  place  and  it  is  believed  that  the  fact  of  handi- 
cap itself  has  been  only  a  minor  deterrent,  if  any,  to  successful 
performance  on  the  job. 
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CHAPTER  XIV 

FAIRCHILD:  POPULATION  k>   APPLICANT 

"While  there  is  but  one  applicant  who  was  interviewed,  there  are 
certain  data  from  this  one  situation  which  can  be  regarded  as 
significant  in  a  pilot  study. 

Code  #2g 

This  30  year  old  man  suffered  a  cardiac  attack 
two  years  ago. 

He  was  born  in  Brooklyn  of  Brooklyn-born  parents; 
is  married  and  lives  with  his  wife  and  h   year 
old  daughter  in  his  own  house  in  Nassau  County, 
after  living  in  a  smaller  rented  house.  He 
drives  his  own  car.  He  is  a  high  school  grad- 
uate and  has  had  some  college  work  in  journalism. 
He  served  in  the  Navy  in  World  War  II  as  a  non- 
commissioned officer;  and  afterwards  he  was  a 
newspaper  reporter,  but  had  to  give  up  his  work 
for  health  reasons.  Then,  because  of  his  health 
condition,  he  took  a  messenger  job  at  a  salary 
reduced  to  $2£.  a  week.  Except  for  a  part-time 
job  of  three  month's  duration  he  had  been  unem- 
ployed for  the  past  year  prior  to  the  application 
at  this  plant.  He  has  six  close  friends  whom  he 
has  known  since  school  days.  He  engages  in  re- 
creational activities  in  company  with  others 
(movies,  TV,  card  playing,  and  visiting)  and  he 
volunteers  the  information  that  he  became  a  mem- 
ber of  a  church  group  a  few  months  ago.  Alone, 
he  reads,  writes  short  stories,  and  takes  drives 
in  his  car.  He  would  like  to  take  courses  in 
short  story  writing.  He  has  contacted  the  New 
York  State  Employment  Service  and  a  county 
health  agency. 

In  the  situation  of  this  applicant  there  is  seen  the  predicament 
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FAIRCHTLDt  POPULATION  k,   APPLICANT  (continued) 

of  a  person  who  because  of  a  health  condition  which  he  has  not 
been  able  to  master  sufficiently,  has  suffered  loss  of  his  old 
job,  worked  at  a  greatly  reduced  wage,  was  unemployed  when  he 
made  application  at  the  Fairchild  plant  and  presently  is  still 
unemployed.  His  outlook  for  the  future  is  as  yet  only  partial- 
ly crystallized  into  a  plan  for  vocational  self-sufficiency. 
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PART  SIX 
CHAPTER  XV 
DISCUSSION  OF  FINDINGS  t     SOME  FURTHER  PLANS 

In  this  first  interim  report  it  is  seen  that  certain  goals  in 
accordance  with  the  original  research  design  have  been  attained 
and  that  others  are  in  process  of  attainment. 

At  the  outset  it  was  the  plan  to  study  the  nature  of  the  social 
factors  in  the  situation  of  handicapped  -workers  at  two  industrial 
plants  with  respect  to  their  job  and  community  life.     The  plan 
was  put  into  effect,  and  in  many  respects  findings  have  been 
made  available,  through  the  use  of  a  framework  of  sociological 
categories. 

The  Presently  Employed 

In  the  case  of  presently  employed  workers  interviewed  at  the 
two  plants  it  was  seen  that  they  are  doing  a  day's  work,  show 
regular  attendance,  and  are  earning  their  way.     These  workers 
have  varying  kinds  and  degrees  of  handicap  which  in  most  cases 
have  called  for  major  adjustment  in  order  to  hold  a  job.     It 
can  be  said  that  they  are  productive.     They  have  shown  them- 
selves employable  in  an  industrial  setting  which  expects  of 
them  a  job  performance  equal  to  that  of  the  non-handicapped. 
Many  young  workers  have  learned  new  skills  and  are  applying 
them  at  the  jobj  and  older  workers  are  finding  new  opportunities. 
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In  their  home  and  community  life  these  wprkers  appear  to  be 
very  much  like  the  other  people  in  various  settings  on  Long 
Island  whom  the  Adelphi  staff  members  have  come  to  know  through 
making  neighborhood  and  community  studies. 

They  have  strong  ties  of  family  and  many  have  a  few  close 
friends.  Neighbors  appear  to  play  an  important  part  with 
many.  However,  it  is  an  impression,  that  they  tend  to  have  some* 
\vhat  limited  connections  with  groups  outside  the  immediate 
family  circle  and  vicinity. 

Formerly  Fmployed 

■  Jhile  the  sample  of  those  formerly  employed  has  been  small, 
this  pilot  study  which  has  been  made  suggests  the  hypothesis 
that  there  are  many  needs  for  counseling  to  assist  these 
workers  in  their  change  over  to  other  types  of  work  and  setting. 


New  Hope  Guild — Adelphi  Neighborhood  Study  in  Brooklyn,  West- 
bury  Community  Study,  Hempstead  Neighborhood  Survey,  Bayside 
Neighborhood  Study,  Richmond  Hill  Neighborhood  Study,  Freeport 
Community  Survey* 
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Applicants 

Here  is  seen  the  predicament  of  many  who  have  not  yet  found 
their  niche.     Fifty-two  applicants  were  interviewed  and  in- 
formation is  available  from  the  company  files  on  a  number  of 
others.     It  was  noted  that  25  of  52  applicants  interviewed 
who  sought  jobs  at  Abilities  are  still  unemployed,  and  that 
the  one  Fairchild  applicant  also,  is  unemployed.     Some  of 
these  persons  are  not  yet  trained  for  the  work  that  they 
might  do,  and  some  are  so  handicapped  by  reason  of  physical 
or  mental  health  that  it  is  well-nigh  impossible  for  them 
to  obtain  and  keep  a  job.     Some  others  have  indicated  that 
they  are  not  satisfied  with  the  jobs  which  they  have  found 
and  plan  to  change. 

A  further  study  should  be  made  of  the  factors  which  appear 
to  be  differential  in  their  experience  in  their  social  and 
community  life. 

Comparisons  of  The  Two  Plants 

An  attempt  has  been  made  to  consider  any  likenesses  and  any 
differentials  between  the  workers  at  the  two  plants. 
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For  the  present  for  reason  of  differences  in  number  and  in 
the  categories  of  work,  comparison  has  not  been  possible  on 
an  extensive  scale.  It  is  hoped  that  in  the  future  such  com- 
parisons can  be  accomplished  and  that  these  -will  be  a  part  of 
the  next  steps  in  the  study. 

In  this  first  year  there  have  been  three  main  lines  of 
development: 

(1)  Basic  data  have  been  produced  which  can 
be  utilised  in  all  follow-up  research 
of  the  Project. 

(2)  The  ground-work  has  been  laid  for  a  study 
of  even  broader  scope  which  may  throw 
light  on  the  total  continuum  that  exists 
in  the  rehabilitation  process  (medical 
treatment  and  rehabilitation,  -work  in 
sheltered  workshops,  experiences  of 
special  types,  and  jobs  in  open  industry}. 

(3)  Interpretation  has  been  made  of  the  find- 
ings concerning  the  handicapped  worker  to 
members  of  the  community  at  large  locally 
and  in  other  parts  of  the  country.  This 
function  of  an  educational  nature  has  been 
viewed  as  one  of  the  main  related  objectives 
of  the  Project  and  appropriate  to  an  educa- 
tional setting  such  as  the  College. 

(4-)  The  members  of  the  interdisciplinary  re- 
search team  have  vjorked  together  in  new 
endeavors  that  have  been  found  of  common 
importance  to  allj  and  the  experience  has 
shown  certain  ways  by  which  professional 
•workers  can  integrate  their  operations  in 
a  mutual  helpful  plan  of  unified  services 
to  help  the  handicapped. 
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The  study  has  provided  opportunity  for 
students  in  several  disciplines  to  gain 
practical  experience  in  research  methods 
under  supervision  and  to  learn  more  about 
the  large  field  of  rehabilitation. 


Some  Proposed  Next  Steps 

In  the  coming  year  the  original  design  will  be  adhered  to, 
but  it  will  be  broadened  in  scope. 

The  follo¥dng  outline  indicates  the  main  aspects  of  the  plan: 

1.  A  study  of  population  in  contact  with  the 
Mew  York  State  Division  of  Vocational  Re- 
habilitation (The  University  of  the" State 

of  New  York,  The  State  Education  Department) 
Regional  Nassau- Suffolk  County  Unit. 

2.  A  study  of  the  handicapped  population  in 
certain  sheltered  workshops  arid  rehabili- 
tation* centers  in  the  metropolitan  area 
(workers  from  "these  shops  will  sometimes 
seek  jobs  in  plants  on  Long  Island) . 

3»  A  study  of  handicapped  persons  of  employable 
status  encountered  by  public  health  nurses 
on  their  home  visits. 

k»     Continued  relationships  with  Fairchild 
Engine  Division. 

£•  A  continued  study  at  Abilities  Incorporated 
to  include  interviews  with  other  applicants 
and  a  study  of  social  life  at  the  plant  after 
the  removal  to  the  new  setting. 

6.  Obtaining  data  from  another  open  competitive 
industry  or  business  on  Long  Island* 

7.  Continued  Community  Neighborhood  Study  to 
test  the  findings  regarding  the  handicapped 
worker  with  those  of  the  general  patterns  of 
the  community. 
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Thus  in  the  second  year  the  original  design  will  be  maintained. 
The  scope  will  be  broadened,  however,  to  include  a  study  in 
several  additional  settings.  It  is  hoped  that  these  endeav- 
ors will  throw  further  light  upon  the  needs  of  the  handi- 
capped and  that  the  knowledge  will  be  of  assistance  in  help- 
ing the  handicapped  worker  to  make  the  most  effective  use 
of  his  abilities. 
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March  26,  1956. 

Mr.  Edward  J.  Donnelly,  Industrial  Director 
Long  Island  Association 
May  8,  1956. 

Mr,  Lester  R.  German,  Director   :■ 

Department  of  Handicapped,  Brooklyn  Bureau  of  Social  Service 

March  5,  1956. 

Mr,  Willis  Gorthy,  Director 
Institute  for  Crippled  and  Disabled 
February  3,  1956. 

Mr.  Harry  B,  Henschel 
Bulova  Watch  Company 
February  lk>   1956. 

Mr.  Edward  Hochhauser,  Executive  Director 
Altro  Health  and  Rehabilitation  Services 
February  2h,  1956. 

Mr.  Maurice  Jans on,  Staff  Member 
Abilities,  Incorporated 

(Coordinator  of  Activities  with  the  College  Staff) 
Numerous  interviews,  199S-19S6, 
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Mr.  Karl  Kafferiberger,  Director  of  Vocational  Rehabilitation 
The  University  of  the  State  of  Mew  York,  The  State  Education 
Department,  Division  of  Vocational  Rehabilitation 
(Several  interviews,  Spring  1955  to  present) 

Miss  Helen  Koester,  Director 

The  Cleveland  Rehabilitation  Center 

January  2k 9   1956. 

Mr,  Adrian  Levy,  Regional  Representive 
Office  of  Vocational  Rehabilitation 
Department  of  Health,  Education,  and  Welfare 
(Several  interviews,  July  1955  to  present) 

Mr,  Benjamin  Lipton,  Rehabilitation  Consultant  and  Assistant 

Director 
Joseph  Bulova  School  of  Watchmaking 
(Several  interviews,  January,  February  1956) 

Mr,  William  Park,  Director 
Goodwill  Industries  of  Brooklyn 
January  31,  1956, 

Dr,  Richard  J,  Rafle,  Commissioner 
Department  of  Health  of  Suffolk  County 
March  16,  1956, 

Mr,  Harold  Richterman 
Industrial  Home  for  the  Blind 
January  17,  1956. 

Mr,  John  D,  Shouart,  Managing  Director 
Long  Island  Association 
October  10,  1956. 

Mr,  William  C*  Spinelli,  Supervisor,  Nassau-Suffolk  County  Unit 

New  York  State  Department  of  Education,,  Division  of  Vocational 

Rehabilitation 

(Several  contacts,  September  1955  to  present) 

Miss  Mary  E.  Switzer,  Director 

Office  of  Vocational  Rehabilitation,  Department  of  Health,  Education, 

and  Welfare 

Washington,  D*C» 

March  26,  1956. 
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Mr.  Henry  Viscardi,  Jr.,  President 

Abilities,  Incorporated 

West  Hempstead,  New  York 

(A  number  of  interviews,  19£5  to  present) 

Mr.  Nelson  A.  Voorhees,  District  Supervisor 

The  University  of  the  State  of  New  York,  The  State  Education 

Department,  Division  of  Vocational  Rehabilitation 

March  75  1956. 


Dr,  Sol  L*  Warren,  Coordinator  of  Internship  Training 
The  University  of  the  State  of  New  York,  The  State  Education 
Department,  Division  of  Vocational  Rehabilitation 
February  27,  1956. 
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OEBERAL  TABLE  I  FINDINGS  OF  THE  STUDY  TO  DATE 

Data  from  Four  Population  Groups  at  Abilities,  Incorporated  and 

Fairchild  Engine  Division  of  the  Falrcnlld  Engine  and  Airplane  Corporation 


Findings  are  separated  into  interviewed 

A  B 

[LIT 

I  E  S 

F  A 

IRC 

H  I  L  I 

and  not  interviewed 

Population  1 

Population  2 

Population  3 

Population  b 

Population  1 

Population  2 

Population  3 

Population  b 

Item  Content 

Bnplc 

yees 

'Not 

Disch 

^t 

Resig 

tied 
Not 

Appll 

cants 

Not 

Bnplo 

m 

Die  of 

arged 
Not 

Resigned 
1  Not 

Appll 

cants 
Not 

and  Coded  Response 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Item  t 

1.     Totals  of  Four  Population  Groups 

150 

111 

It 

b 

2 

? 

52 

196 

15 

9 

0 

1 

0 

1 

1 

n 

2-b 

Interview  No. 

In  sequence,   1  through  99? 

5 

Sex  and  Marital  Status 

U5 

b 

1 

2 

0 

0 

lit 

58 

1 

3 

0 

0 

0 

0 

0 

0 

0  •  male-single 

1  -  male-married 

70 

7 

1 

2 

2 

5 

22 

87 

12 

6 

0 

1 

0 

3 

1 

0 

2  •  male-separated 

1 

0 

0 

0 

0 

0 

2 

b 

0 

0 

0 

0 

0 

0 

0 

0 

3  •  male-divorced 

0 

0 

0 

0 

0 

0 

1 

3 

0 

0 

0 

0 

0 

0 

0 

0 

It  •  male-widowed 

1 

1 

0 

0 

0 

0 

1 

3 

0 

0 

0 

0 

0 

0 

0 

0 

5  "  male-marital  status  omitted  or  status 

1 

2 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

not  clear 

6  «  female-single 

11 

0 

1 

0 

0 

0 

6 

20 

0 

0 

0 

0 

0 

0 

0 

0 

7  -  female-married 

10 

0 

1 

0 

0 

0 

2 

12 

1 

0 

0 

0 

0 

0 

0 

0 

8  ■  female-separated 

3 

0 

0 

0 

0 

0 

0 

2 

0 

0 

0 

0 

0 

0 

0 

0 

9  -  female-divorced 

3 

0 

0 

0 

0 

0 

2 

1 

1 

0 

0 

0 

0 

0 

0 

0 

I  -  female-widowed 

It 

0 

0 

0 

0 

0 

2 

6 

0 

0 

0 

0 

0 

0 

0 

0 

Y  »  female-  marital  status  omitted  or  not  clear 

1 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

6 

Hone  Ownership 

U5 

0 

2 

0 

2 

0 

15 

bS 

11 

7 

0 

0 

0 

1 

1 

0 

0  •  own  house 

1  -  rent  house 

16 

0 

0 

0 

0 

2 

10 

bo 

2 

2 

0 

0 

0 

0 

0 

0 

2  -  own  apartment 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

3  •  rent  apartment 

28 

0 

0 

0 

0 

0 

6 

2 

1 

0 

0 

0 

0 

0 

0 

0 

k  •  rent  room 

9 

0 

0 

0 

0 

0 

1 

1 

0 

0 

0 

0 

0 

0 

0 

0 

5  -  board 

3 

1 

0 

1 

0 

0 

2 

7 

0 

0 

0 

0 

0 

0 

0 

0 

6  •  lives  with  parents 

23 

0 

2 

0 

0 

0 

11 

16 

1 

0 

0 

0 

0 

0 

0 

0 

7  -  lives  with  grown  son  or  daughter 

It 

0 

0 

0 

0 

0 

2 

1 

0 

0 

0 

0 

0 

0 

0 

0 

8  •  other  arrangements 

12 

0 

0 

0 

0 

0 

b 

b 

0 

0 

0 

0 

0 

0 

0 

0 

9  m  omitted   or  data  not  available 

10 

13 

0 

3 

0 

3 

l 

80 

0 

0 

0 

1 

0 

2 

0 

0 

7 

Tenure  on  present  Job 

0 

0 

0 

0 

0 

0 

0 

1 

0 

0 

0 

0 

0 

0 

0 

0 

0  •  1  month  or  less 

1  ■  more  than  1  month  and  less  than  6  months 

18 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

2  •  6  months  but  less  than  1  year 

23 

3 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

3  ■  1  year  to  2  years 

61 

It 

0 

0 

0 

0 

0 

0 

2 

0 

0 

0 

0 

0 

0 

0 

b  ■  2  years  to  3  years 

29 

2 

0 

0 

0 

0 

0 

0 

1 

0 

0 

0 

0 

0 

0 

0 

5  ■  3  years  to  5  years 

15 

0 

0 

0 

0 

0 

0 

0 

b 

5 

0 

0 

0 

0 

0 

0 

6-5  years  to  longer 

0 

0 

0 

0 

0 

0 

0 

0 

8 

b 

0 

0 

0 

0 

0 

0 

7  ■  presently  employed 

U 

5 

0 

0 

1 

b 

b 

1 

0 

0 

0 

0 

0 

2 

0 

0 

8  -  omitted  or  data  not  available 

0 

0 

1 

b 

d 

1 

23 

193 

0 

0 

0 

0 

0 

1 

0 

0 

9  ■  presently  unemployed 

- 

- 

3 

0 

1 

0 

25 

1 

- 

- 

0 

1 

0 

0 

1 

0 

8 

0  -  under  21  years 

1 

1 

0 

0 

0 

0 

2 

10 

0 

0 

0 

0 

0 

0 

0 

0 

1  -  21  to  25  yean 

20 

2 

0 

0 

0 

0 

6 

16 

1 

0 

0 

1 

0 

0 

0 

0 

2  ■  26  to  35  years 

U3 

2 

2 

1 

0 

0 

18 

53 

7 

1 

0 

0 

0 

2 

1 

0 

3  •  36  to  b5  years 

36 

7 

1 

1 

0 

2 

8 

39 

5 

3 

0 

0 

0 

1 

0 

0 

It  -  U6  to  55  years 

30 

0 

1 

0 

0 

2 

9 

35 

i 

3 

0 

0 

0 

0 

0 

0 

5  »  56  to  65  years 

17 

2 

0 

1 

2 

1 

8 

32 

l 

2 

0 

0 

0 

0 

0 

0 

6  •  over  65  years 

3 

0 

0 

1 

0 

0 

1 

10 

0 

0 

0 

0 

0 

0 

0 

0 

7  »  omitted  or  data  not  available 

0 

0 

0 

0 

0 

0 

0 

1 

0 

0 

0 

0 

0 

0 

0 

0 

9 

Transportation 

0 

0 

0 

0 

1 

0 

0 

lb 

0 

0 

0 

0 

0 

0 

0 

0 

0  -  LIHB 

1  -  car  pool  or  paid  ride 

36 

0 

0 

0 

0 

0 

0 

5 

3 

1 

0 

0 

0 

0 

0 

0 

2  •  drive  own  car 

76 

It 

2 

0 

1 

3 

0 

37 

12 

7 

0 

1 

0 

3 

1 

0 

3  -  bus 

lit 

1 

0 

0 

0 

0 

0 

b5 

0 

0 

0 

0 

0 

0 

0 

0 

i,  .  taxi 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

5  -walk 

1 

0 

0 

0 

0 

0 

0 

2 

0 

0 

0 

0 

0 

0 

0 

0 

6  •  brought  by  member  of  family 

8 

0 

1 

0 

0 

0 

0 

1 

0 

0 

0 

0 

0 

0 

0 

0 

7  ■  omitted  or  data  not  available 

0 

6 

1 

3 

0 

1 

52 

51 

0 

0 

0 

0 

0 

0 

0 

0 

8  »  several  or  combination 

12 

0 

0 

0 

0 

0 

0 

11 

0 

0 

0 

0 

0 

0 

0 

0 

9  •  travel  by  car 

3 

0 

0 

0 

0 

0 

0 

27 

0 

1 

0 

0 

0 

0 

0 

0 

Z  -  other 

0 

3 

0 

1 

0 

1 

0 

3 

0 

0 

0 

0 

0 

0 

0 

0 

ID 

No.  of  changes  In  residence  In  past  3  years 

83 

1 

3 

0 

2 

0 

33 

0 

10 

7 

0 

0 

0 

0 

0 

0 

0  •  no  change 

1  ■  l  change 

51 

0 

1 

0 

0 

0 

lit 

0 

5 

0 

0 

1 

0 

0 

1 

0 

2-2  changes 

7 

0 

0 

0 

0 

0 

2 

0 

0 

0 

0 

0 

0 

1 

0 

0 

3-3  changes 

1 

0 

0 

0 

0 

0 

1 

0 

0 

0 

0 

0 

0 

0 

0 

0 

k  -  b  changes 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

5-5  changes 

1 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

6-6  changes  or  more 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

7  -  omitted  or  data  not  available 

7 

13 

0 

It 

0 

5 

2 

196 

0 

2 

0 

0 

0 

2 

0 

0 

11 

lpnd  of  changes  in  address 

83 

1 

3 

0 

2 

0 

33 

0 

10 

7 

0 

0 

0 

0 

0 

0 

0  -  no  change 

1  ■  within  same  boro  or  from  boro  to  boro 

17 

0 

0 

0 

0 

0 

6 

0 

0 

0 

0 

0 

0 

1 

0 

0 

within  the  city 

2  -  from  1  county  to  another  comity  within 

1 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

New  Tork  City 

3  •  from  city  to  suburb 

9 

0 

0 

0 

0 

0 

5 

0 

2 

0 

0 

1 

0 

0 

1 

0 

It  -  from  out-of-town  to  New  Tork  City 

3 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

5  -  from  outside  New  Tork  City  to  Long  Island 

1 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

6  -  other 

6 

0 

0 

0 

0 

0 

2 

0 

0 

0 

0 

0 

0 

0 

0 

0 

7  •  omitted  or  data  not  available 

10 

13 

0 

b 

0 

5 

3 

196 

0 

2 

0 

0 

0 

2 

0 

0 

8  -  suburban  to  suburban 

20 

0 

1 

0 

0 

0 

3 

0 

3 

0 

0 

0 

0 

0 

0 

0 

12 

Reason  for  last  change  In  address 

0  •  no  change  within  the  last  3  years 

83 

1 

3 

0 

2 

0 

33 

0 

10 

7 

0 

0 

0 

0 

0 

0 

1  •  purchased  home 

8 

0 

0 

0 

0 

0 

2 

0 

1 

0 

0 

0 

0 

0 

1 

0 

2  -  sold  home  and  rented 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

3  -  to  have  smaller  quarters 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

It  •  to  have  larger  quarters 

2 

0 

0 

0 

0 

0 

1 

0 

2 

0 

0 

0 

0 

0 

0 

0 

5  •  to  reduce  rent 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

6  -  to  move  near  work 

1 

0 

0 

0 

0 

0 

0 

0 

1 

0 

0 

0 

0 

0 

0 

0 

7  -  to  be  near  kin 

0 

0 

0 

0 

0 

0 

2 

0 

0 

0 

0 

0 

0 

0 

0 

0 

8  ■  to  find  first  floor  quarters  or  to  be  in 

1 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

elevator  building 

9  •  combination  of  above  reasons 

2 

0 

0 

0 

0 

0 

1 

0 

0 

0 

0 

0 

0 

0 

0 

0 

X  -  other  reasons 

15 

0 

1 

0 

0 

0 

b 

0 

1 

0 

0 

0 

0 

0 

0 

0 

T  -  omitted  or  data  not  available 

38 

13 

0 

b 

0 

5 

9 

196 

0 

2 

0 

1 

0 

3 

0 

0 
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Data  from  Four  Population  Groups  at  Abilities,  Incorporated  and 

Falrchild  Engine  Division  of  the  Fali-chlld  Engine  and  Airplane  Corporation 


Findings  are  separated  into  interviewed 
and  not  interviewed 


ABILITIES 


FAIRCHILD 


Item  Content 
and  Coded  Response 


Population  1 

Employees 
Not 
Intv. 

Total 


Intv. 
Total 


Population  2 
Discharged 


mtv. 

Total 


Intv. 
Total 


Population  3 

Resigned 
Not 
Intv. 

Total 


Intv. 
Total 


Population  k 

Applicants 
Not 


Intv. 
Total 


Intv. 
Total 


Population  1 

! 

Intv. 


Intv. 
Total 


Total 


Population  2 

Discharged 
Hlot 
Intv. 

Total 


Intv. 
Total 


Population  3     Population  It 


Resigned 
Not 


Intv. 
Total 


Intv. 
Total 


Applicants 

'lot 
Intv. 

Total 


Item  t 


1.  Totals  of  Four  Population  Groups 


15JL 


Jil- 


-126. 


OS. 


13 


lit 


IS 


16 


17 


18 


19 


Employee's  birth  place 
Ol.  Suffolk 

1  •  Nassau 

2  •  New  Tork  City 

3  -  outside  N.I.C.  and  L.I.  but  in  United 

Statu 
k  •  other  country 

5  -  omitted  or  data  not  available 

6  ■  unclassiflable 

7  -  united  States 


Parents 


birth  place 
L.I.  or  N.I.C.  -  both  parents 


or  L.I.  -  both 


1  «  O.S.  other  than  N.I.C 

parents 

2  =■  other  country  -  both  parents 

3  •  1  parent  born  in  L.I.  or  N.I.C.  and  other 

parent  somewhere  in  United  States 
It  -  1  parent  born  on  L.I.  or  N.I.C.  and  other 

parent  in  another  country 
5-1  parent  born  in  U.S.  (outside  this  area) 

and  other  parent  in  another  country 

6  -  omitted  or  data  not  available 

7  ■  unclassiflable 

8  -  U.S.  but  no  locale  indicated  -  both 

parents 

9  •  U.S.  no  locale,  1  parent  U.S.  -  other 

parent  omitted 


How  long  has 
entire  life 


ee  been  in  U.S. 

1  -  less  than  S  years 

2  •  5  to  10  years 


■ore  than  10  years  but  less  than  lifetime 
omitted  or  data  not  available 


Bane  of  present 

0  •  Suffolk 

1  -  lassau 

2  -  Queens  County 

3  -  Brooklyn 
It  m  Manhattan 

5  -  Bronx 

6  ■  other 

7  -  omitted  or  data  not  available 

Persons  in  household 


0  ■  no  one 

1  ■  spouse 

2  •  spouse  and  own  children 

3  •  spouse,  own  children  and  one  or  both 

parents 
h  -  spouse,  own  children  and  parsons  other 
than  parents 

5  -  spouse  and  one  or  both  parents 

6  •  spouse  and  persons  other  than  parents 

7  ■  own  children  18  years  or  older 

8  •  one  or  both  parents 

9  -  one  or  both  parents  and  at  least  one 

brother  or  one  sister 
X  -  other  household  composition 
I  •  omitted  or  data  not  available 


No.  persons  in  household  other  than  self 

5  •  none 

1  ■  1  person 

2*2  persons 

3  •  3  persons 

k   »  h  persons 

5-5  persons 

6-6  persons 

7-7  persons 

8-8  persons 

9  '  9  persons 

X  -  omitted  or  data  not  available 

I  -  other 

Handicapped  persons  in  household 


0  •  no  one 

1  -  spouse 

2  -  father 

3  -  mother 

It  -  both  parents 

5  ■  children 

6  -  other  relatives 

7  -  boarders  or  roomers 

8  -  combinations  of  above 

9  -  omitted  or  data  not  available 
X  •  other 

Ages  of  own  children  at  home 

0  -  no  children  at  home 

1  •  under  2  years 

2  -  2  to  5  years 

3  -  5  to  12  years 

U  -  12  to  18  years  and  over 

5  -  omitted  or  unclassiflable 

6  -  range  from  zero  to  S  years 

7  •  range  from  2  to  12  years 
6  •  range  from  5  to  18  years 

9  -  range  from  12  years  and  over 
X  •  under  12  years  -  entire  range 
I  -  range  from  srero  to  18  years 


1 
9 

86 
28 

19 
1 
3 
3 


ait 

19 
52 

It 

11 

It 
It 

6 
6 


127 
3 
0 
IS 

5 


7 

82 

39 

15 

2 

3 

0 

2 


12 

32 

31 

5 


1 

2 

0 

15 

18 

29 
2 


12 

ia 

37 
3Jt 
12 
7 
2 
2 
0 
0 
3 
0 


63 
7 
0 
1 
1 
0 
2 
1 
0 

75 
0 


S 
3 
5 
5 
19 
It 
8 
It 
5 
l 

2 


0 
0 
0 

0 

0 

111 

0 
0 


0 
0 

0 
0 

0 

0 

111 

0 
0 


0 
0 
0 
0 

lit 


0 
0 
0 
0 
0 

0 

11 


1 

0 
0 

0 

1 

0 
0 
0 
0 
0 
12 
0 


0 
0 
0 
0 
0 
0 
0 
0 
0 

lit 

0 


It 

0 
0 
0 
0 
10 
0 
0 
0 
0 
0 
0 


It 

3 

28 
9 

7 

0 
0 

1 


13 

It 

23 

3 

5 
0 

1 
1 

2 


us 

0 
0 
6 

1 


5 

25 

12 

9 

0 

1 

0 

0 


3 
5 

11 
3 


1 

0 
0 

It 

9 

111 

1 


3 

8 

10 

16 
3 

7 

1 

0 
0 
0 
2 
2 


33 
3 

1 
0 
0 
0 

1 

0 

1 

12 

1 


25 
0 

it 

2 
6 
7 

1 
3 
1 
1 
1 
1 


0 
0 
0 
0 

0 

196 

0 

0 


0 
0 

0 
0 

0 

0 

196 
0 
0 


0 
0 
0 
0 
196 


7 

93 
51 
26 
2 
5 
3 
9 


0 
0 
0 
29 
0 

ID 
ISO 


1 
7 
26 
1 
1 
0 
0 
0 
0 
0 

153 
7 


0 
0 
0 
0 
0 
0 
0 
0 
0 
196 
0 


71t 
0 
It 
0 
0 
117 
0 
0 
0 

1 

0 
0 


3 
0 

10 

1 

1 
o 

0 
0 


lit 

0 
0 

1 
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Findings  are  separated  into  interviewed 

A  B 

nil 

I  E  S 

F  t 

IRC 

H  I  L  I 

and  not  interviewed 

Population  1 

Population  2 

Population  3 

Population  1* 

Population  1 

Population  2 

Population  3 

Population  h 

Item  Content 

Bnplc 

yees 

Not 

Disch 

irged 
Not 

Resig 

ned 
Not 

Appli 

cants 
Not 

Bnplc 

yees 
Not 

Discharged 
Not 

Resigned 
1  Not 

Appli 

cants 
'lot 

and  Coded  Response 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Item  # 

1.     Totals  of  Four  Population  Groups 

150 

lit 

1* 

1* 

2 

5 

52 

196 

15 

q 

0 

1 

0 

3 

1 

0 

21 

Children  outside  of  home 

0  »  yes 

21* 

0 

0 

0 

1 

0 

7 

It 

1 

0 

0 

0 

0 

0 

0 

0 

1  ■  no  children  outside  of  hone  but  children 

18 

1 

1 

0 

0 

0 

15 

0 

7 

2 

0 

0 

0 

0 

1 

0 

at  home 

2  ■  no  children  either  outside  of  home  or  at 

1*7 

3 

3 

0 

0 

0 

21 

U9 

1* 

2 

0 

0 

0 

0 

0 

0 

home 

3  -  omitted  or  data  not  available 

61 

K) 

0 

i* 

1 

5 

9 

11*3 

3 

5 

0 

1 

0 

3 

0 

0 

22 

Special  problem  with  handicapped  person  in 

3 

0 

0 

0 

0 

0 

5 

0 

0 

0 

0 

0 

0 

0 

0 

0 

home 
0  ■  yes 

1  •  no,  although  handicapped  persons  are  in 

7 

0 

0 

0 

1 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

household 

2  •  no  one  handicapped  in  household 

63 

0 

3 

0 

1 

0 

33 

0 

9 

3 

0 

0 

0 

0 

1 

0 

3  ■  omitted  or  data  not  available 

7l» 

11* 

1 

l* 

0 

5 

12 

196 

5 

6 

0 

1 

0 

3 

0 

0 

U  ■  insufficient  information 

3 

0 

0 

0 

0 

0 

2 

0 

1 

0 

0 

0 

0 

0 

0 

0 

5  •  other 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

23-21* 

Kind  of  handicap  (Primary) 

3 

0 

0 

0 

0 

0 

0 

it 

0 

0 

0 

0 

0 

0 

0 

0 

do  ■ 

■  no  disability 

01 

■  amputee 

19 

3 

0 

0 

0 

0 

1* 

23 

1 

0 

0 

1 

0 

2 

0 

0 

02  ■ 

>  arterio- sclerosis 

1 

0 

0 

0 

0 

0 

0 

2 

0 

0 

0 

0 

0 

0 

0 

0 

03 

■  arthritis 

5 

0 

0 

0 

0 

0 

3 

8 

1 

1 

0 

0 

0 

0 

0 

0 

Oh  ■ 

■  Buerger1 s  Disease 

1 

0 

0 

0 

0 

0 

0 

0 

0 

1 

0 

0 

0 

0 

0 

0 

05  ■ 

>  cardiac 

5 

0 

0 

0 

0 

0 

3 

18 

0 

1 

0 

0 

0 

0 

1 

0 

06  ■ 

■  cerebral  palsy 

9 

0 

0 

0 

0 

1 

6 

ID 

0 

0 

0 

0 

0 

0 

0 

0 

07 

■  circulatory  disease 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

08  ■ 

■  congenital  deformities 

2 

0 

0 

0 

0 

0 

0 

3 

0 

0 

0 

0 

0 

0 

0 

0 

09  ■ 

•  diabetes 

0 

0 

1 

0 

0 

0 

0 

1 

0 

0 

0 

0 

0 

0 

0 

0 

10 

•  deafness 

8 

0 

0 

0 

0 

0 

2 

7 

1 

0 

0 

0 

0 

0 

o 

o 

11 

•  deformed  limb  (not  congenital) 

0 

0 

0 

0 

0 

0 

0 

3 

0 

0 

0 

0 

0 

0 

0 

0 

12 

»  dwarfism 

3 

0 

0 

0 

0 

0 

0 

3 

0 

0 

0 

0 

0 

0 

0 

0 

13 

■  Erb's  paralysis 

3 

0 

0 

0 

0 

0 

1 

0 

0 

0 

0 

0 

0 

0 

0 

0 

H»  • 

■  epilepsy 

2 

0 

0 

0 

0 

0 

1* 

It 

0 

1 

0 

0 

0 

0 

0 

0 

15  < 

■  hernia 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

16  > 

■  Hodgkin's  Disease 

0 

0 

0 

0 

0 

0 

1 

0 

0 

0 

0 

0 

0 

0 

0 

0 

17 

■  Joint  disease 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

o 

18  . 

■  muscular  dystrophy 

0 

0 

0 

0 

0 

0 

0 

0 

d 

0 

0 

0 

0 

0 

0 

o 

19 

■  multiple-sclerosis 

1 

0 

1 

0 

0 

0 

0 

2 

0 

0 

0 

0 

0 

0 

0 

0 

20  ■ 

■  nervous  and  mental 

0 

0 

0 

0 

0 

0 

3 

IX) 

0 

0 

0 

0 

0 

0 

0 

0 

21  ■ 

•  os teomy litis 

1 

1 

0 

0 

1 

0 

0 

3 

1 

0 

0 

0 

0 

0 

0 

0 

22 

>  overage 

2 

0 

0 

1 

0 

0 

i* 

9 

0 

0 

0 

0 

0 

0 

0 

0 

23  ■ 

■  paralysis 

7 

0 

0 

0 

0 

0 

9 

19 

1 

0 

0 

0 

0 

0 

0 

0 

2lt  ■ 

■  paraplegia 

11 

0 

2 

0 

0 

1 

0 

2 

0 

0 

0 

0 

0 

0 

0 

0 

25 

■  Parkinson's  Disease 

0 

1 

0 

0 

0 

0 

0 

1 

0 

0 

0 

0 

0 

0 

0 

0 

26 

■  poliomyelitis    (post) 

38 

0 

0 

2 

0 

1 

1* 

17 

2 

2 

0 

0 

0 

0 

0 

0 

27  ■ 

■  rheumatoid  arthritis 

1 

1 

0 

0 

0 

0 

1 

0 

0 

0 

0 

0 

0 

0 

0 

0 

28  ■ 

•  speech  defect 

1 

0 

0 

0 

0 

0 

0 

2 

1 

0 

0 

0 

0 

0 

0 

0 

29 

■  Tfi  arrested 

3 

0 

0 

0 

1 

0 

2 

1 

2 

0 

0 

0 

0 

0 

0 

0 

30  ■ 

■  ulcer 

1 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

31 

>  visual  impairment 

8 

0 

0 

1 

0 

0 

3 

12 

It 

1 

0 

0 

0 

1 

0 

0 

32  ■ 

■  post  adrenalectomy 

1 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

33 

•  post  pneumonectomy 

1 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

3U 

•  tracheotomy 

1 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

35 

■  ankylosis 

1 

0 

0 

0 

0 

0 

0 

1 

0 

0 

0 

0 

0 

0 

0 

0 

90 

■  unelassifiablej  other 

11 

0 

0 

0 

0 

2 

2 

29 

1 

2 

0 

0 

0 

0 

0 

0 

99  •  omitted  or  data  not  available 

0 

8 

0 

0 

0 

0 

0 

2 

0 

0 

0 

0 

0 

0 

0 

0 

25-26 

Multiple  handicap 

122 

1* 

1 

1* 

2 

3 

39 

Ull 

13 

9 

0 

1 

0 

3 

1 

0 

M 

>  no  multiple  handicap 

01 

■  orthopedic-vision 

3 

0 

0 

0 

0 

0 

1 

1 

1 

0 

0 

0 

0 

0 

0 

0 

02 

■  orthopedic-hearing 

1 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

03 

■  orthopedic-cardiac 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

Oh 

■  orthopedic-diabetle 

0 

0 

0 

0 

0 

0 

1 

2 

0 

0 

0 

0 

0 

0 

0 

0 

05 

■  orthopedic-ulcer 

1 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

o 

06 

•  orthopedic-Buerger's  Disease 

3 

1 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

07 

•  orthopedic-epilepsy 

0 

0 

0 

0 

0 

0 

1 

0 

0 

0 

0 

0 

0 

0 

0 

0 

10 

■  vision-hearing 

2 

0 
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0 

0 

0 

0 

2 

1 

0 

0 

0 

0 

0 

0 

0 

11 

■  vision-cardiac 

0 

0 

0 

0 

0 

0 

0 

2 

0 

0 

0 

0 

0 

0 

0 

0 

12 

•  vision-diabetic 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

13 

■  vision-ulcer 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

U* 

■  vision-mute 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

15 

■  vision-cerebral  palsy 

1 

0 

0 

0 

0 

0 

0 

1 

0 

0 

0 

0 

0 

0 

0 

0 

20 

•  hearing-cardiac 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

21 

■  hearlng-diabetlo 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

22 

■  hearing-ulcer 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

23 

•  hearing-mute 

2 

0 

0 

0 

0 

0 

0 

2 

0 

0 

0 

0 

0 

0 

0 

0 

21* 

»  hearing-Erb's  Paralysis 

1 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

25 

•  hearing-speech 

1 

0 

0 

0 

0 

0 

1 

0 

0 

0 

0 

0 

0 

0 

0 

0 

30 

■  cardiac-diabetic 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

31 

•  cardiac-ulcer 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

32 

■  cardiac-mute 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

1*0 

■  diabetic-ulcer 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

1*1 

•  diabetic-cerebral  palsy 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

o 

o 

o 

50 

•  epilepsy-cerebral  palsy 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

o 

51 

■  epilepsy-paralysis 

1 

0 

0 

0 

0 

0 

1 

1 

0 

0 

0 

0 

0 

0 

0 

o 

60 

■  ulcer-cerebral  palsy 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

70 

■  cerebral  palsy-speech 

3 

0 

0 

0 

0 

0 

2 

2 

0 

0 

0 

0 

0 

0 

0 

0 

80 

■  ulcer-polio 

1 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

90 

•  other  multiple  handicaps 

8 

0 

3 

0 

0 

2 

6 

U0 

0 

0 

0 

0 

0 

0 

0 

0 

99 

■  omitted  or  data  not  available 

0 

9 

0 

0 

0 

0 

0 

2 

0 

0 

0 

0 

0 

0 

0 

0 

27 

Ext 

ant  of  handicap 

3 

0 

0 

0 

0 

0 

0 

It 

0 

0 

0 

0 

0 

0 

0 

0 

0  - 

no  handicap 

1  - 

one  lower  extremity 

17 

1 

0 

0 

1 

0 

8 

20 

2 

It 

0 

0 

0 

1 

0 

0 

2  - 

one  upper  extremity 

6 

1 

0 

0 

0 

0 

3 

10 

1 

0 

0 

1 

0 

1 

0 

0 

3  - 

both  lower  extremities 

1*6 

2 

1 

2 

1 

0 

It 

28 

1 

0 

0 

0 

0 

0 

0 

0 

1*  - 

both  upper  extremities 

1 

0 

0 

0 

0 

0 

1 

1 

0 

0 

0 

0 

0 

0 

0 

0 

5- 

one  lower  and  one  upper  extremity 

8 

0 

0 

0 

0 

0 

3 

13 

1 

0 

0 

0 

0 

0 

0 

0 

6  - 

one  lower  and  both  upper  extremities 

1 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

7  - 

both  lower  and  one  upper  extremity 

6 

2 

0 

0 

0 

0 

0 

2 

0 

0 

0 

0 

0 

0 

0 

0 

8  - 

both  lower  and  both  upper  extremities 

It 

0 

0 

0 

0 

0 

1 

6 

0 

0 

0 

0 

0 

0 

0 

0 

9  - 

involvment  of  sense  organs 

18 

0 

0 

1 

0 

0 

b 

18 

6 

1 

0 

0 

0 

1 

0 

0 

I  - 

hands  impaired  (one  or  both) 

1 

0 

0 

0 

0 

0 

0 

5 

1 

0 

0 

0 

0 

0 

0 

0 

T  -  other  deficiencies  and  omitted 

39 

8 

3 

1 

0 

5 

28 

89 

3 

It 

0 

0 

0 

0 

1 

0 

GENERAL  TABLE  l  FINDINGS  OF  THE  STUDY  TO  DATE 

Data  from  Four  Population  Groups  at  Abilities,  Incorporated  and 

Falrohild  Engine  Division  of  the  Fairchild  Engine  and  Airplane  Corporation 


Finding 

s  are  separated  into  interviewed 
and  not  interviewed 
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F  A 

IRC 
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Population  1 

Population  2 

Population  3 

Population  It 

Population  1 

Population  2 
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Population  li 

Item  Content 
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Not 

Diech, 

irged 
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Disch 
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Not 
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cants 
'lot 

and  Coded  Response 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Item  # 

1.     Totals  of  Four  Population  Groups 

150 

lit 

k 

It 

2 

5 

52 

196 

15 

9 

0 

1 

0 

3 

1 

0 

28 

Duration  of  handicap 

2 

0 

0 

0 

0 

0 

2 

11 

3 

0 

0 

0 

0 

0 

0 

0 

0  -  acquired  in  last  2  years 

1  ■  from  2  to  5  years 

22 

0 

0 

0 

1 

0 

It 

13 

0 

0 

0 

1 

0 

0 

1 

0 

2  «  from  5  to  10  years 

16 

1 

2 

0 

0 

0 

3 

10 

2 

0 

0 

0 

0 

0 

0 

0 

3  »  more  than  10  years  but  not  lifetime 

63 

1 

0 

3 

1 

0 

19 

21 

9 

5 

0 

0 

0 

1 

0 

0 

ll  •  congenital 

21 

0 

1 

0 

0 

1 

7 

8 

1 

0 

0 

0 

0 

0 

0 

0 

5  •  omitted  or  data  not  available 

20 

12 

0 

0 

0 

It 

13 

111 

0 

It 

0 

0 

0 

1 

0 

0 

6  -  unclasslfiable 

3 

0 

1 

1 

0 

0 

It 

18 

0 

0 

0 

0 

0 

1 

0 

0 

7  -  no  handicap 

3 

0 

0 

0 

0 

0 

0 

It 

0 

0 

0 

0 

0 

0 

0 

0 

29 

Bo*  handicap  acquired 

3 

0 

0 

0 

0 

0 

0 

It 

0 

0 

0 

0 

0 

0 

0 

0 

0  •  no  handicap 

1  m  congenital 

21 

0 

1 

0 

0 

1 

7 

8 

1 

0 

0 

0 

0 

0 

0 

0 

2  -  disease 

59 

0 

1 

2 

1 

1 

13 

31 

7 

3 

0 

0 

0 

0 

0 

0 

3  »  accident 

27 

0 

0 

0 

0 

0 

1 

13 

ll 

0 

0 

0 

0 

0 

0 

0 

U  ■  service  connected  injury 

10 

3 

1 

0 

1 

0 

6 

12 

2 

2 

0 

1 

0 

0 

0 

0 

5  •  unknown 

It 

0 

0 

0 

0 

0 

5 

16 

1 

1 

0 

0 

0 

0 

0 

0 

6  •>  omitted  or  data  not  available 

15 

10 

0 

1 

0 

3 

8 

82 

0 

3 

0 

0 

0 

3 

0 

0 

7  w  combination 

It 

1 

0 

0 

0 

0 

1 

It 

0 

0 

0 

0 

0 

0 

0 

0 

8  •  geriatric 

2 

0 

0 

1 

0 

0 

1 

7 

0 

0 

0 

0 

0 

0 

0 

0 

9  «  other 

5 

0 

1 

0 

0 

0 

10 

19 

0 

0 

0 

0 

0 

0 

1 

0 

30 

Physical  aids 

2i» 

0 

0 

1 

1 

0 

15 

17 

8 

ll 

0 

0 

0 

0 

1 

0 

0  •  none 

1  ■  wheel  chair 

6 

0 

1 

0 

0 

0 

l 

1 

0 

0 

0 

0 

0 

0 

0 

0 

2  •  crutches  or  crutch 

9 

0 

0 

1 

0 

0 

0 

5 

0 

1 

0 

0 

0 

0 

0 

0 

3  "  cane  or  canes 

9 

0 

0 

0 

0 

0 

2 

3 

0 

0 

0 

0 

0 

0 

0 

0 

U  •  braces 

It 

0 

0 

0 

0 

0 

1 

It 

0 

0 

0 

0 

0 

0 

0 

0 

5  •  artificial  limb  or  hook 

7 

3 

0 

0 

0 

0 

6 

It 

0 

1 

0 

1 

0 

2 

0 

0 

6  »  chair  and  crutches 

2 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

7  •  chair,  braces  and  crutches 

7 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

8  -  artificial  limb  and  oane 

1 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

9  •  other  combination  or  device 

26 

0 

2 

0 

0 

0 

5 

13 

3 

0 

0 

0 

0 

1 

0 

0 

X  ■  insufficient  data 

5 

0 

0 

0 

0 

0 

0 

1 

0 

0 

0 

0 

0 

0 

0 

0 

I  -  omitted  or  data  not  available 

50 

11 

1 

2 

1 

5 

22 

lll8 

ll 

3 

0 

0 

0 

0 

0 

0 

31 

Length  of  time  in  hospital                                      ; 

15 

0 

1 

0 

0 

0 

13 

1 

2 

0 

0 

0 

0 

0 

1 

0 

0  ■  no  hospitalization 

1  •  less  than  1  month 

IS 

0 

1 

0 

0 

0 

5 

1 

3 

0 

0 

0 

0 

0 

0 

0 

2  ■  from  1  month  to  6  months 

IS 

0 

0 

0 

0 

0 

6 

It 

It 

0 

0 

0 

0 

0 

0 

0 

3-6  months  to  1  year 

10 

0 

0 

0 

1 

0 

0 

1 

2 

0 

0 

0 

0 

0 

0 

0 

h  »  1  year  to  under  2  yean 

IS 

0 

0 

0 

0 

0 

3 

1 

0 

1 

0 

0 

0 

0 

0 

0 

5  "  2  years  to  under  5  years 

18 

0 

0 

0 

0 

0 

1 

It 

2 

0 

0 

0 

0 

0 

0 

0 

6  ■  5  years  to  under  10  years 

it 

0 

0 

0 

0 

0 

2 

0 

0 

0 

0 

0 

0 

0 

0 

0 

7  *  10  years  or  more 

2 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

8  •  omitted  or  data  not  available 

2it 

12 

0 

3 

0 

It 

5 

153 

0 

5 

0 

1 

0 

3 

0 

0 

9  •  insufficient  data 

32 

2 

2 

1 

1 

1 

17 

31 

2 

3 

0 

0 

0 

0 

0 

0 

32 

Present  medical  condition  stabilised  and  medi- 

2 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

cal  condition  requiring  special  supervision 

at  plant 

0  ■  yea  to  first  item  and  yes  to  second  item 

1  •>  yes  to  first  item  and  no  to  second  item 

50 

0 

2 

0 

2 

0 

16 

0 

8 

0 

0 

0 

0 

0 

1 

0 

2  -  yes  to  first  item  and  eadt  to  second  item 

65 

0 

1 

0 

0 

0 

21 

0 

3 

6 

0 

0 

0 

3 

0 

0 

3  ■  no  to  first  item  and  yes  to  second  item 

3 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

ll  ■  no  to  first  item  and  no  to  second  item 

3 

0 

0 

0 

0 

0 

1 

0 

0 

1 

0 

0 

0 

0 

0 

0 

5  •  no  to  first  item  and  omit  to  second  item 

6 

0 

0 

0 

0 

0 

5 

0 

3 

2 

0 

0 

0 

0 

0 

0 

6  ■  omit  to  first  item  and  yes  to  second  item 

0 

0 

1 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

7  •  omit  to  first  item  and  no  to  second  item 

2 

0 

0 

0 

0 

0 

2 

0 

0 

0 

0 

0 

0 

0 

0 

0 

8  ■  omit  to  first  item  and  omit  to  second  ltes 

18 

111 

0 

It 

0 

5 

6 

196 

1 

0 

0 

1 

0 

0 

0 

0 

9  ■  omit  to  first  item  insufficient  data  on  2a 

1 

0 

0 

0 

0 

0 

1 

0 

0 

0 

0 

0 

0 

0 

0 

0 

33 

Kind  of  treatment  planned  for  future 

65 

0 

1 

0 

1 

0 

22 

2 

8 

0 

0 

1 

0 

3 

0 

0 

0  -  none 

1  -  skin  graft 

1 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

2  •  bone  graft 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

3  -  tendon  transplant 

1 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

ll  -  ulcers 

1 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

5  •  vision 

2 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

6  »  psychiatric 

0 

0 

0 

0 

0 

0 

1 

2 

0 

0 

0 

0 

0 

0 

0 

0 

7  •  continue  regular  checkups 

12 

0 

0 

0 

1 

0 

5 

0 

1 

0 

0 

0 

0 

0 

1 

0 

8  •  other  (surgery  included) 

9 

0 

1 

0 

0 

0 

12 

3 

5 

0 

0 

0 

0 

0 

0 

0 

9  -  omitted  or  data  not  available 

59 

lit 

2 

It 

0 

5 

12 

189 

1 

9 

0 

0 

0 

0 

0 

0 

3li 

Education 

10 

0 

0 

0 

0 

0 

6 

10 

0 

1 

0 

0 

0 

0 

0 

0 

0  ■  up  to  and  Including  6  years   (grammar 

school  not  completed) 

1  •  grammar  school  completed 

18 

1 

1 

0 

0 

2 

1 

21 

0 

1 

0 

0 

0 

1 

0 

0 

2  -  8th  grade 

12 

1 

0 

0 

0 

0 

3 

5 

1 

2 

0 

0 

0 

0 

0 

0 

3  •>  high  school,  Incomplete 

32 

It 

0 

0 

1 

2 

23 

61 

0 

1 

0 

0 

0 

1 

0 

0 

It  -  nigh  school  completed  (business  college) 

la 

It 

0 

1 

0 

1 

8 

32 

5 

2 

0 

0 

0 

1 

0 

0 

5  °  some  college  but  not  eempleted 

15 

0 

2 

0 

0 

0 

8 

2ll 

ll 

0 

0 

1 

0 

0 

1 

0 

6  -  college  graduate 

2 

0 

0 

0 

0 

0 

2 

7 

ll 

0 

0 

0 

0 

0 

0 

0 

7  ■  omitted  or  data  not  available 

1 

3 

0 

1 

0 

0 

0 

2 

0 

0 

0 

0 

0 

0 

0 

0 

8  -  insufficient  data 

19 

1 

1 

2 

1 

0 

1 

3lt 

1 

2 

0 

0 

0 

0 

0 

0 

35 

Receive  special  training  related  to  handicap 

51t 

0 

It 

0 

1 

0 

25 

3 

ll 

1 

0 

0 

0 

0 

1 

0 

[skills  that  can  be  utilised  for  employment) 

0  ■  none 

1  •  attended  school  in  hospital 

1 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

2  -  special  school  outside  hospital  and 

7 

0 

0 

0 

0 

0 

1 

0 

0 

0 

0 

0 

0 

0 

0 

0 

special  training  on  the  Job 

3  ■  special  school  outside  hospital  and  no 

27 

1 

0 

0 

0 

0 

9 

IS 

5 

2 

0 

0 

0 

0 

0 

0 

special  training  on  the  job 

It  •  no  special  school  and  special  training  on 

5 

0 

0 

0 

1 

0 

1 

0 

0 

0 

0 

0 

0 

0 

0 

0 

the  Job 

5  •  omitted  or  data  not  available 

US 

11 

0 

It 

0 

5 

lit 

17lt 

6 

6 

0 

1 

0 

3 

0 

0 

6  -  other 

8 

2 

0 

0 

0 

0 

2 

It 

0 

0 

0 

0 

0 

0 

0 

0 

GENERAL  TABLE;  FINDINGS  OF  THE  STUDY  TO  DATE 

Data  from  Four  Populatxon  Groups  at  Abilities,  Incorporated  and 

Falrchlld  Engine  Division  of  the  Falrchlld  Engine  and  Airplane  Corporation 


Findings  are  separated  into  interviewed 
and  not  interviewed 


Item  Content 
and  Coded  Response 


Item  #ll.  Totals  of  Four  Population  Groups 


ABILITIES 


Population  1 

Employees 
'Not 


Intv. 
Total 


150 


Intv. 
Total 


lii 


Population  2 

Discharged 
Not 


Intv. 
Total 


Intv. 
Total 


Population  3 

Resigned 
Not 


Intv. 
Total 


Intv. 
Total 


Population  k 

Applicants 
Not 


Intv. 
Total 


Intv. 
Total 


196 


FAIRCHILD 


Population  1 
Employees^ 


Intv. 
Total 


15 


Intv. 
Total 


Population  2 


Discharged 
Hlot 


Intv. 
Total 


Intv. 
Total 


Population  3 

Resigned 

q  Not 


Intv. 
Total 


Intv. 
Total 


Population  u 

Applicants 

Not 

Intv. 

Total 


36 


37 


38 


39 


UO 


U 


U2 


Job  skills  used  from  special  school  and 
training" 

0  ■  none  from  either  special  schooling  or 

training 

1  -  from  special  schooling  during  hospitaliza- 

tion 

2  -  from  special  schooling  outside  hospital 

3  •  from  special  training  on  the  Job 

h  -  from  both  special  schooling  outside  hospi- 
tal and  from  special  training  on  the  Job 

5  -  from  both  special  schooling  during  hospi- 

talization and  from  special  training  on 
the  Job 

6  -  had  no  special  schooling  or  training 

7  ■  omitted  or  data  not  available 

8  -  other 

Job  skills  prior  to  handicap  (kind) 

0  -  none 

1  -  unskilled  labor 

2  •  semi-skilled  labor 

3  -  skilled  trades 

U  -  service  and  domestic 

5  •  sales 

6  ■  office  and  clerical 

7  -  managerial 

8  -  professional  or  semi-professional 

9  -  artistic  (fine  arts  or  entertainment) 
X  -  unclassiflable 

Y  •  omitted  or  data  not  available 

Job  skills  subsequent  to  disability 

0  ■  none 

1  ■  unskilled  labor 

2  -  semi-skilled  labor 

3  •  skilled  trades 

h   -  service  and  domestic 

5  ■  sales 

6  ■  office  and  clerical 

7  •  managerial 

8  ■  professional  or  semi-professional 

9  •  artistic  (fine  arte  or  entertainment) 
Z  •  unclassiflable 

Y  •  omitted  or  data  not  available 

Military  record 

0  •  none 

1  •  Army 

2  -  Air  Force 

3  ■  Navy 

ii  »  Army  and  Air  Force 

5  •  Reserve 

6  -  National  Guard 

7  ■  Combination  other  than  Army  and  Air  Force 

8  •  omitted  or  data  not  available 
o  ■  Marines 

X  •  Coast  Guard 


Length  of  Military  service  and  highest  rank 

0  ■no  military  service        *    ~    "~  ~" 

1  *  less  than  1  year  &  enlisted  man's  rating 

2  »  1  year  to  3  years  &  enlisted  man's  rating 
3*3  years  or  more  &  enlisted  man's  rating 

U  ■  less  than  1  year  and  non-commissioned 

officer's  rating 
5  ■  1  year  to  3  years  and  non-commissioned 

officer's  rating 
6*3  years  or  more  and  non-commissioned 

officer's  rating 
7  ■  less  than  1  year  and  commissioned 

officer's  rating 
8-1  year  to  3  years  and  commissioned 

officer '8  rating 
9-3  years  or  more  and  commissioned 

officer's  rating 
I  -  omitted  or  data  not  available 
Y  -  unclassiflable 

of  jobs  held  in  5  years  before  present 


employment 

0  ■  none 

1  -  1  Job 
2-2  Jobs 
3-3  Jobs 
J*  -  li  Jobs 
5-5  Jobs 
6-6  Jobs 
7-7  Jobs 

8  -  unclassiflable 

9  m  omitted  or  data  not  available 

Regular  full-time  job  Immediately  before 


present  employment 
-  yes 


2  -  omitted  or  data  not  available 

3  -  other 

h  -  insufficient  data 


31» 
1 
27 

5 
7 


20 
1*8 


21 
63 
30 
18 
ll 
0 
0 
0 
12 
2 


25 
83 
ll 
it 
3U 


0 

11 

2 


1 
0 

o 

0 

o 

l 
i 

0 

1 

0 
0 

10 


15 
0 

6 

1 
0 


13 
15 
2 


1 

175 

3 


13 
3 
5 

16 

3 

9 

19 

6 

3 

1 
U3 
75 


5 
35 
3 
9 
i 
0 
0 

ll 

137 
2 
0 


5 
0 
16 
8 
0 

5 

13 

0 

1 

1 

135 
12 


25 
8U 
13 
1 
73 


GENERAL  TABLE  l     FINDINGS  OF  THE  STUDY  TO  DATE 

Data  from  Four  Population  Groups  at  Abilities,   Incorporated  and 

Fairchlld  Engine  Division  of  the  Fairchild  Engine  and  Airplane  Corporation 


Findings  are  separated  into  interviewed 

A  B 

I  L  I  T 

I  E  S 

F  * 

IRC 

H  I  L  I 

and  not  interviewed 

Population  1 

Population  2 

Population  3 

Population  it 

Population  1 

Population  2 

Population  3 

Population  li 

Item  Content 

Bnplo 

yees 

not 

Disch 

irged 
Mot 

Resig 

ned 
Not 

Appli 

cants 
Not 

Bnplo 

^!t 

Disci' 

arged 
Not 

Resig 

ned 

Not 

Appli 

cants 
'lot 

and  Coded  Response 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Item  # 

1.  Totals  of  Four  Population  Groups 

ISO 

111 

It 

It 

2 

5 

52 

196 

15 

9 

0 

1 

0 

? 

1 

0 

W 

Reason  for  leaving  job  prior  to  present 
employment  (held  within  5  years) 

0  «  had  no  job 

21 

2 

0 

0 

0 

0 

0 

22 

2 

0 

0 

0 

0 

0 

0 

0 

1  ■  reduction  in  force  or  business  slowed  dowi 

30 

1 

0 

0 

0 

0 

0 

3d 

1 

5 

0 

0 

0 

3 

0 

0 

2  •  company  went  out  of  business 

7 

0 

0 

0 

0 

0 

0 

8 

0 

0 

0 

0 

0 

0 

0 

0 

3  ■  company  moved 

2 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

It  »  obtain  job  with  higher  pay 

h 

0 

0 

0 

1 

0 

0 

0 

1 

0 

0 

0 

0 

0 

0 

0 

5  ■  obtain  job  with  better  working  conditions 

9 

1 

0 

0 

0 

0 

0 

1 

0 

0 

0 

0 

0 

0 

0 

0 

6  ■  obtain  job  nearer  home 

1 

0 

0 

0 

0 

0 

0 

2 

0 

0 

0 

0 

0 

0 

0 

0 

7  ■  because  of  handicap  or  illness 

19 

2 

0 

0 

0 

0 

0 

39 

0 

0 

0 

0 

0 

0 

0 

0 

8  ■  other 

12 

1 

0 

0 

1 

ll 

0 

19 

3 

0 

0 

0 

0 

0 

0 

0 

9  ■  omitted  or  data  not  available 

2li 

5 

0 

0 

0 

1 

52 

21t 

6 

1 

0 

0 

0 

0 

0 

0 

X  -  fired 

6 

0 

ll 

ii 

0 

0 

0 

6 

0 

0 

0 

1 

0 

0 

0 

0 

Y  •  unclassifiable 

IS 

2 

0 

0 

0 

0 

0 

ill 

2 

3 

0 

0 

0 

0 

1 

0 

UU 

Length  of  unemployment  immediately  prior  to 
present  employment 
0  »  still  unemployed 

- 

- 

1 

1 

0 

0 

0 

100 

- 

- 

0 

0 

0 

0 

0 

0 

1  »  no  unemployment 

25 

1 

0 

0 

1 

ll 

0 

7 

ll 

k 

0 

0 

0 

1 

0 

0 

2  ■  less  than  6  months 

20 

0 

0 

0 

0 

0 

0 

1 

1 

0 

0 

0 

0 

0 

0 

0 

3  ■  6  months  to  1  year 

22 

0 

0 

0 

0 

0 

0 

1 

0 

0 

0 

0 

0 

0 

0 

0 

k   «  1  year  to  2  years 

IS 

1 

0 

0 

0 

0 

0 

7 

0 

2 

0 

1 

0 

0 

0 

0 

5  ■  2  years  to  5  years 

11 

1 

2 

0 

0 

0 

0 

5 

1 

0 

0 

0 

0 

0 

0 

0 

6  ■  5  years  or  more  and  less  than  lifetime 

12 

0 

0 

0 

0 

0 

0 

3 

0 

0 

0 

0 

0 

0 

0 

0 

7  -  omitted  or  data  not  available 

21 

10 

1 

j 

0 

0 

52 

35 

7 

2 

0 

0 

0 

0 

0 

0 

8  ■  had  never  worked 

6 

0 

0 

0 

0 

0 

0 

5 

1 

0 

0 

0 

0 

0 

0 

0 

9  ■  unclassifiable 

18 

1 

0 

0 

1 

1 

0 

32 

1 

1 

0 

0 

0 

2 

1 

0 

US 

How  did  hear  of  Abilities  or  Fairchlld 

0 

0 

0 

0 

0 

U 

0 

0 

0 

0 

0 

0 

0  •  still  unemployed 

1  •  employee  of  plant  (handicapped-Abilities) 

17 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

2  ■  employee  of  plant  (non-handicapped-Fair- 

0 

0 

0 

0 

0 

0 

0 

0 

3 

0 

0 

0 

0 

2 

0 

0 

chlld  or  other  general) 

3  ■  friend  or  neighbor 

2li 

0 

1 

0 

0 

1 

12 

7 

2 

0 

0 

0 

0 

0 

1 

0 

k   ■  newspaper  or  magazine 

38 

It 

2 

0 

0 

2 

20 

Sli 

1 

5 

0 

1 

0 

1 

0 

0 

5  ■  radio  or  television 

7 

0 

0 

1 

0 

0 

2 

5 

0 

0 

0 

0 

0 

0 

0 

0 

6  ■  rehabilitation  agency 

16 

1 

0 

0 

0 

0 

2 

1 

0 

0 

0 

0 

0 

0 

0 

0 

7  ■  New  York  State  Employment  Service 

15 

0 

0 

0 

1 

0 

2 

li 

0 

0 

0 

0 

0 

0 

0 

0 

8  •  other  (include  J.O.B.) 

28 

u 

0 

2 

1 

2 

13 

52 

6 

1 

0 

0 

0 

0 

0 

0 

9  •  omitted  or  data  not  available 

2 

5 

1 

1 

0 

0 

0 

69 

2 

2 

0 

0 

0 

0 

0 

0 

X  ■  employment  agencies  (private) 

1 

0 

0 

0 

0 

0 

1 

0 

1 

1 

0 

0 

0 

0 

0 

0 

Y  =  combination  rehabilitation  and  employment 

2 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

I16 

How  felt  about  applying  at  Abilities;  Faircnild 

(code  for  first  answer) 

0  -  entnusiastic  (eager  to  work,  didn't 

51* 

0 

3 

0 

2 

0 

12 

0 

1 

0 

0 

0 

0 

0 

0 

0 

believe  it) 

1  -  positive  (all  right) 

39 

0 

0 

0 

0 

0 

20 

0 

3 

0 

0 

0 

0 

0 

1 

0 

2  -  indifferent  (none  or  little  feeling) 

9 

0 

1 

0 

0 

0 

2 

0 

0 

0 

0 

0 

0 

0 

0 

0 

3  ■  negative  or  rejection  of  idea 

6 

0 

0 

0 

0 

0 

i 

0 

0 

0 

0 

0 

0 

0 

0 

0 

It  -  discouraged  (it  was  a  last  resort  -  it 

6 

0 

0 

0 

0 

0 

2 

0 

0 

0 

0 

0 

0 

0 

0 

0 

seemed  hopeless  -  was  discouraged) 

5  »  necessity  (having  a  job  was  a  necessity) 

8 

0 

0 

0 

0 

0 

2 

0 

0 

0 

0 

0 

0 

0 

0 

0 

6  *  unclassifiable 

10 

0 

0 

0 

0 

0 

1 

0 

ll 

1 

0 

0 

0 

0 

0 

0 

7  "  omitted  or  data  not  available 

17 

Hi 

0 

ll 

0 

5 

10 

196 

7 

8 

0 

1 

0 

3 

0 

0 

X  •  combination 

1 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

M 

Type  of  present  Job 

3 

0 

1 

0 

25 

0 

0 

1 

0 

0 

1 

0 

0  ■  unemployed  at  present 

1  »  bench 

ek 

1 

0 

0 

0 

0 

5 

0 

0 

0 

0 

0 

0 

1 

0 

0 

2  ■  leadman 

5 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

3  »  foreman 

6 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

k   ■  clerical 

19 

0 

0 

0 

0 

0 

7 

0 

2 

0 

0 

0 

0 

0 

0 

0 

5  •  inspection 

ll 

0 

0 

0 

0 

0 

1 

0 

0 

8 

0 

0 

0 

1 

0 

0 

6  ■  warehouse 

9 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

7  •  managerial 

8 

0 

0 

0 

0 

0 

2 

0 

1 

0 

0 

0 

0 

0 

0 

0 

8  -  other 

11 

0 

1 

0 

1 

0 

10 

0 

12 

0 

0 

0 

0 

1 

0 

0 

9  »  omitted  or  data  not  available 

1 

13 

0 

ll 

0 

s 

2 

196 

0 

0 

0 

0 

0 

0 

0 

0 

X  -  combination 

8 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

Y  ■  packaging 

15 

0 

0 

0 

0 

0 

0 

0 

0 

1 

0 

0 

0 

0 

0 

0 

I18 

What  like  about  present  job  (code  for  first 

answer') 

0  -  unemployed  at  present 

- 

- 

3 

0 

1 

0 

25 

0 

- 

- 

0 

1 

0 

0 

1 

0 

1  ■  doesn't  like  job 

li 

0 

0 

0 

0 

0 

ll 

0 

1 

0 

0 

0 

0 

0 

0 

0 

2  ■  contact  with  people 

25 

0 

0 

0 

0 

0 

3 

0 

0 

1 

0 

0 

0 

1 

0 

0 

3  ■  chance  to  work  without  physical  strain 

12 

0 

0 

0 

0 

0 

2 

0 

0 

0 

0 

0 

0 

0 

0 

0 

and  earn  at  the  same  time 

h  ■  opportunity  to  develop  skills  and  gain 

1* 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

good  experience 

5  •  because  of  employee  services  and  benefits 

0 

0 

0 

0 

0 

0 

1 

0 

0 

0 

0 

0 

0 

0 

0 

0 

6  «  Joy  in  achievement  or  being  able  to  work 

13 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

despite  handicap 

7  "  interest  in  occupation,  likes  work, 

56 

0 

0 

0 

0 

0 

7 

0 

11 

0 

0 

0 

0 

0 

0 

0 

challenge 

8  -  enjoy  the  responsibility  and  Independence 

12 

0 

0 

0 

0 

0 

2 

0 

0 

0 

0 

0 

0 

0 

0 

0 

9  -  other 

21 

0 

1 

0 

1 

0 

2 

0 

3 

3 

0 

0 

0 

1 

0 

0 

X  •  omitted  or  data  not  available 

3 

Hi 

0 

ll 

0 

5 

6 

196 

0 

5 

0 

0 

0 

1 

0 

0 

U9 

How  many  close  friends 

0"  ■  none 

18 

0 

1 

0 

0 

0 

li 

0 

1 

0 

0 

0 

0 

0 

0 

0 

1  ■  very  few  (1-3) 

lii 

0 

2 

0 

0 

0 

3 

0 

0 

ll 

0 

0 

0 

0 

0 

0 

2  -  a  few  (3-8) 

111 

0 

1 

0 

1 

0 

25 

0 

3 

1 

0 

0 

0 

0 

1 

0 

3  ■  many  (8  or  more) 

li6 

0 

0 

0 

1 

0 

19 

0 

9 

2 

0 

0 

0 

1 

0 

0 

U  ■  unclassifiable 

23 

0 

0 

0 

0 

0 

0 

0 

1 

1 

0 

0 

0 

0 

0 

0 

5  ■  omitted  or  data  not  available 

8 

111 

0 

ll 

0 

5 

1 

196 

1 

1 

0 

1 

0 

2 

0 

0 

GENERAL  TABLE  l     FINDINGS   OF  THE  STUDY  TO  DATE 

Data  from  Four  Population  Groups  at  Abilities,   Incorporated  and 

Fairchild  Engine  Division  of  the  Fairchlld  Engine  and  Airplane  Corporation 


Findings  are  separated  into  Interviewed 
and  not  interviewed 


ABILITIES 


FAIRCHILD 


Item  Content 
and  Coded  Response 


Population  1 

Broloyees 
'Not 


Intv. 
Total 


Intv. 
Total 


Population  2 

Discharged 
No 


Intv. 
Total 


lot 
Intv. 


Population  3 

Resigned 
Not 


Intv. 
Total 


Intv. 
Total 


Population  It 

Applicants 
Not 


Intv. 
Total 


Intv. 
Total 


Population  1 
Baploveeg 


Intv. 
Total 


Intv. 
Total 


Population  2 

Discharged 
^ot 


Intv. 
Total 


Intv. 
Total 


Population  3 

Resigned 
q  Not 


Intv. 
Total 


Intv. 
Total 


Population  h 

Applicants 

'lot 

Intv. 

Total 


Item  # 


1.  Totals  of  Four  Population  Groups 


150 


lit 


52 


196 


IS 


50 


51 


52 


53 


Sit 


56 


57 


58 


59 


How  long  known  friends  (code  longest  time) 

0 

1  - 

2 

3 

It 

5 

6  - 

7  - 


have  no  friends" 

since  coming  on  present  job 

since  moving  to  present  address 

since  school  days 

for  a  long  tine 

since  I  can  remember 

can't  remember 

unclassiflable 

omitted  or  data  not  available 


How  got  to  know  close  friends?  Who  are  close 


friends i  (code  for  first  answer) 
have  no  close  friends 


associates  from  present  job 

associates  from  previous  Job 

neighbors 

sohool 

family  and  relatives 

clubs  and  organisations  to  which  belongs 

including  church 

Job  and  neighbors 

school  and  neighbors 

other 

omitted  or  data  not  available 

combinations 

of  solitary  leisure-time  activities 


none  listed 

1  activity 

2  activities 

3  activities 
It  activities 

5  activities 

6  activities 

7  activities 

8  activities 

9  activities 

10  or  more  activities 
unclassiflable 

of  leisure-time  activities  engaged  in 


with  friends  or  members  of  family 


none  listed 

1  activity 

2  activities 

3  activities 
h  activities 

5  activities 

6  activities 

7  activities 

8  activities 

9  activities 

10  or  more  activities 
unclassiflable 

of  activities  would  like  to  do  but  either 


time  or  cannot  do 


none  listed 

1  activity 

2  activities 

3  activities 
k  activities 

5  activities 

6  activities 

7  activities 

8  activities 

9  activities 

10  or  more  activities 
unclassiflable 


Interest  in  or  taking  Adult  Education  courses 


Music 

0  »  yes 

1  -  no 

2  ■  omitted  or  data  not  available 


Interest  in  or  taking  Adult  Education  courses 
Drawing  and  Painting 


yes 


omitted  or  data  not  available 
Interest  in  or  taking  Adult  Education  courses 


Photography 


0~-  yes 

1  «  no 

2  ■  omitted  or  data  not  available 

Interest  In  or  talcing  Adult  Education  courses 


Woodworking 

0  ■  yes 

1  m  no 

2  »  omitted  or  data  not  avallaolc 

Interest  in  or  taking  Adult  Education  courses 
Commercial  Subjects 

0  -  yes 

1  -  no 

2  •  omitted  or  data  not  available 


IS 

20 

U3 

36 
21 
8 
5 
l 
o 
o 
o 
l 


lilt 

25 
18 
15 
18 

6 
It 

3 

0 
0 
0 
17 


121 

21* 

2 

2 

0 

o 

0 

0 
0 
0 
0 

1 


18 
61 
71 


28 
51i 

68 


27 
56 
67 


10 

51 
89 


0 
0 
0 
0 
0 
0 
0 
0 

lit 


0 
0 
0 
0 
0 
0 
0 

0 
0 
0 

111 

0 


12 
2 
0 

0 
0 
0 
0 
0 
0 
0 
0 
0 


13 

0 
0 
0 
0 
0 
0 
0 
0 
0 
0 

1 


111 

0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 


0 
0 

lit 


0 
0 

111 


0 
0 

111 


0 
0 

111 


0 

0 

111 


It 

0 

2 

3 
35 

It 

0 

1 
3 


It 

0 

1 
15 

It 

1 

2 

5 

It 

2 
2 

12 


w 

6 

1 
1 

0 

1 

0 
0 
0 
0 
0 
0 


10 
28 

111 


5 
27 
20 


0 
0 
0 
0 

0 
0 
0 

0 
196 


0 

0 
0 
0 
0 
0 
0 

0 
0 
0 

196 
0 


196 

0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 


196 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 


196 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 


0 

0 

196 


0 

0 

196 


0 

0 

196 


0 
0 

196 


0 

0 

196 


1 
0 
0 
2 
U 
0 
0 
0 

1 


GENERAL  TABLE;   FINDINGS  OF  THE  STUDY  TO  DATE 

Data  from  Four  Population  Groups  at  Abilities,  Incorporated  and 

Falrchild  Engine  Division  of  the  Fairchlld  Engine  and  Airplane  Corporation 


Findings  are  separated  into  interviewed 

A  B 

I  L  I  T 

I  E  S 

?  t 

IRC 

H  I  L  D 

and  not  interviewed 

Population  1 

Population  2 

Population  3 

Population  it 

Population  1 

Population  2 

Population  3 

Population  It 

Item  Content 

Bnplc 

yeee 

Not 

Diechi 

arged 
Not 

Resig 

ned 

Not 

Appli 

cants 
Not 

Bnplc 

m 

Dlach 

arged 
Not 

Resig 

Tied 
Not 

Appli 

cants 
Not 

and  Coded  Response 

Intv. 

Intv, 

Intv. 

Intv. 

Intv. 

Intv, 

Intv, 

Intv. 

Intv, 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Item  » 

1.     Totals  of  Four  Population  Groups 

150 

Hi 

it 

it 

2 

5 

52 

196 

15 

9 

0 

1 

0 

3 

1 

0 

60 

Interest  in  or  taking  Adult  Education  courses 

fftner 

0  »  yes 

32 

0 

1 

0 

0 

0 

9 

0 

5 

0 

0 

0 

0 

0 

1 

0 

1  •  no 

51 

0 

1 

0 

2 

0 

25 

0 

6 

2 

0 

0 

0 

0 

0 

0 

2  ■  omitted  or  data  not  available 

67 

Hi 

2 

it 

0 

5 

18 

196 

It 

7 

0 

1 

0 

3 

0 

0 

61 

Club  Membership:     Civio  Organisation 
0  •  regular  attendance 

li 

0 

0 

0 

0 

0 

0 

0 

2 

0 

0 

0 

0 

0 

0 

0 

1  -  occasional  attendance 

1 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

2  -  Infrequent  attendance 

0 

0 

0 

0 

0 

0 

0 

0 

1 

0 

0 

0 

0 

0 

0 

0 

3  ■  do  not  belong 

79 

0 

3 

0 

2 

0 

38 

0 

6 

1 

0 

0 

0 

0 

1 

0 

k  -  omitted  or  data  not  available 

65 

lit 

1 

It 

0 

5 

lit 

196 

3 

8 

0 

1 

0 

3 

0 

0 

5  «  member  but  attendance  omitted 

1 

0 

0 

0 

0 

0 

0 

0 

3 

0 

0 

0 

0 

0 

0 

0 

62 

Club  Membership >     Fraternal  Organization 
0  ■  regular  attendance 

k 

0 

1 

0 

0 

0 

1 

0 

2 

0 

0 

0 

0 

0 

0 

0 

1  -  occasional  attendance 

5 

0 

0 

0 

0 

0 

1 

0 

0 

0 

0 

0 

0 

0 

0 

0 

2  ■  Infrequent  attendance 

2 

0 

0 

0 

0 

0 

1 

0 

1 

0 

0 

0 

0 

0 

0 

0 

3  -  do  not  belong 

80 

0 

2 

0 

2 

0 

38 

0 

10 

1 

0 

0 

0 

0 

1 

0 

it  »  omitted  or  data  not  available 

58 

lit 

1 

it 

0 

5 

11 

196 

1 

8 

0 

1 

0 

3 

0 

0 

5  •  member  but  attendance  omitted 

1 

0 

0 

0 

0 

0 

0 

0 

1 

0 

0 

0 

0 

0 

0 

0 

63 

Club  Membership  t     P  T  A 

0 

0 

0 

0 

0 

0 

1 

0 

1 

0 

0 

0 

0 

0 

0 

0 

0  ■  regular  attendance 

1  »  occasional  attendance 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

2  ■  infrequent  attendance 

1 

0 

0 

0 

0 

0 

1 

0 

1 

0 

0 

0 

0 

0 

0 

0 

3  ■  do  not  belong 

79 

0 

3 

0 

2 

0 

37 

0 

10 

1 

0 

0 

0 

0 

1 

0 

h  -  omitted  or  data  not  available 

67 

lit 

1 

it 

0 

5 

13 

196 

3 

8 

0 

1 

0 

2 

0 

0 

5  ■  member  but  attendance  omitted 

3 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

1 

0 

0 

61t 

Club  Membership r     Veterans1   Organization 

It 

0 

0 

0 

1 

0 

1 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0  ■  regular  attendance" 

1  ■  occasional  attendance 

2 

0 

0 

0 

0 

0 

1 

0 

2 

0 

0 

0 

0 

0 

0 

0 

2  »  infrequent  attendance 

6 

0 

1 

0 

0 

0 

1 

0 

0 

0 

0 

0 

0 

0 

0 

0 

3  -  do  not  belong 

77 

0 

3 

0 

1 

0 

35 

0 

11 

1 

0 

0 

0 

0 

1 

0 

it  •  omitted  or  data  not  available 

61 

lit 

0 

it 

0 

5 

10 

196 

2 

8 

0 

1 

0 

3 

0 

0 

5  -  member  but  attendance  omitted 

0 

0 

0 

0 

0 

0 

it 

0 

0 

0 

0 

0 

0 

0 

0 

0 

65 

Club  Membership:     Social  Club 

6 

0 

1 

0 

0 

0 

2 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0  ■  regular  attendance 

1  •  occasional  attendance 

2 

0 

0 

0 

0 

0 

1 

0 

0 

0 

0 

0 

0 

0 

0 

0 

2  •  infrequent  attendance 

0 

0 

0 

0 

0 

0 

1 

0 

0 

0 

0 

0 

0 

0 

0 

0 

3  ■  do  not  belong 

73 

0 

2 

0 

1 

0 

37 

0 

8 

1 

0 

0 

0 

0 

1 

0 

k  •  omitted  or  data  not  available 

67 

lit 

1 

b 

0 

5 

11 

196 

5 

8 

0 

1 

0 

3 

0 

0 

5  -  member  but  attendance  omitted 

2 

0 

0 

0 

1 

0 

0 

0 

2 

0 

0 

0 

0 

0 

0 

0 

66 

Club  Membership:     Professional  or  Trade 

1 

0 

0 

0 

0 

0 

0 

0 

1 

0 

0 

0 

0 

0 

0 

0 

Association 

0  •  regular  attendance 

1  *  occasional  attendance 

2 

0 

0 

0 

0 

0 

0 

0 

1 

0 

0 

0 

0 

0 

0 

0 

2  •  infrequent  attendance 

2 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

3  •  do  not  belong 

73 

0 

3 

0 

2 

0 

37 

0 

8 

1 

0 

0 

0 

0 

1 

0 

It  -  omitted  or  data  not  available 

72 

lit 

1 

It 

0 

5 
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196 

5 
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3 

0 

0 
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0 

0 
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0 
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0 

0 
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15 

0 
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0 
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81 

lit 

2 

it 

0 

5 

26 

196 

3 

9 

0 

1 

0 

2 

0 

0 
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0 

1 

0 

2 

0 

22 

0 

It 
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0 
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0 

1 

0 
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16 
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3 
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5 
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0 
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0 

8-8  clubs  or  groups 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

9-9  clubs  or  groups 

0 
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0 
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I  -  10  or  more  clubs  or  groups 

0 
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Intv. 

Intv. 

Intv. 
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Intv. 
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la     Totals  of  Four  Population  Groups 

150 
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It 

It 
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5 

52 

196 

15 

9 

0 

1 

0 

3 

1 

0 

70 

Agencies  contacted 

35 

0 

2 

0 

1 

0 

16 

0 

9 

2 

0 

0 
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0 

0 

0  •  none 

1  •  Federal 

10 
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1 

0 

0 

0 

5 

0 

3 

0 

0 

0 

0 

0 

0 

0 

2  •  State 

U8 

0 
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0 

0 

0 

8 

0 

1 

0 

0 

0 

0 

0 

0 

0 

3  .  Clinics 

3 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

k  -  Welfare 

2 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

5  -  Federal  and  State 

8 

0 

0 

0 

0 
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1 

0 

0 

0 

0 

0 

0 

0 

0 

0 

6  ■>  Federal  and  Local 

1 

0 

0 

0 
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0 

1 

0 

0 

0 

0 

0 

0 

0 

0 

0 

7  «  State  and  Local 

15 

0 

1 

0 

0 

0 

12 

0 

0 

0 

0 

0 

0 

0 

1 

0 

8  «  omitted  or  data  not  available 

9 

13 

0 

It 

0 

It 

1 

196 

0 

6 

0 

1 

0 

3 

0 

0 

9  ■  other 

3 

0 

0 

0 

1 

1 

It 

0 

1 

0 

0 

0 

0 
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0 

0 

I  ■  private 

12 

0 

0 

0 
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2 
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1 
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0 

0 

0 

0 

0 

I  •  combination 

It 

0 

0 

0 

0 

0 

2 

0 

1 

0 

0 

0 

0 

0 

0 

0 

71 

Reason  for  agency  contact 

35 

0 

2 

0 

1 

0 

16 

0 

9 

2 

0 

0 

0 

0 

0 

0 

0  ■  none  contacted 

1  »  obtain  pension,  unemployment  insurance, 

7 

1 

0 

0 

0 

0 

5 
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2 

0 

0 
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0 

1 

0 

0 

or  other  funds 

2  •  arrange  for  special  training 

5 
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0 

0 

0 

0 

1 

0 

0 

0 

0 

0 

0 

0 

0 

0 

3  -  obtain  physical  aids 

3 

0 

0 

0 

0 

0 

0 

0 

1 

0 

0 

0 

0 

0 

0 

0 

It  •  obtain  special  medical  care  or  physical 

it 
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0 
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5  •  obtain  employment 

U7 

0 

0 
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0 

20 

0 

0 

0 

0 

0 

0 

0 

1 

0 

6  •  obtain  funds  and  employment 

6 

0 

0 

0 

0 

0 

3 

0 

0 

0 

0 

0 

0 

0 

0 

0 

7  ■  obtain  physical  aids  and  special  training 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

8  •  obtain  funds  and  physical  aids 

3 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

9  »  obtain  medical  treatment  and  employment 

5 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

I  ■  other  combinations  of  reasons 

16 

0 

1 

0 

0 

0 

5 

0 

2 

0 

0 
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0 

0 

0 
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19 

13 
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5 
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1 
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0 
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0 

0 

72 

Expect  to  stay  permanently  with  present 

3 

0 

1 

0 

25 

0 

0 

0 

0 

0 

1 

0 

employer 

0  -  unemployed  at  present 

1  -  unqualified  yes 

86 

0 

1 

0 

0 

0 

It 

0 

7 

9 

0 

0 

0 

0 

0 

0 

2  -  unqualified  no 

16 

0 

0 
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0 

5 

0 

2 
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0 
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0 

3  »  qualified  yes 

26 

0 
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0 

It 
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0 

It  ■  qualified  no 

13 

0 

0 

0 

0 

0 

5 

0 

0 

0 

0 

0 

0 
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0 

5  "  omitted  or  data  not  available 

6 
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2 

196 

2 
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0 

0 

6  •  other 

3 

0 

0 

0 

0 

0 

b 

0 

0 

0 

0 

0 

0 

1 

0 

0 

73 

Plans  for  employment  elsewhere 

3 

0 

1 

0 

25 

0 

0 

0 

0 

0 

0 

0 

0  «  unemployed  at  present 

1  »  plan  own  independent  business 

15 

0 

0 

0 

0 

0 

6 

0 

3 

0 

0 

0 

0 

0 

0 

0 

2  •>  will  seek  job  In  another  industry 

13 

0 

0 

0 

0 

0 

8 

0 

0 

0 

0 

0 

0 

0 

1 

0 

3  »  either  will  have  own  independent  business 

h 

0 

0 

0 

0 

0 

2 

0 

0 

0 

0 

0 

0 

0 

0 

0 

or  will  seek  Job  in  another  industry 

ii  •  have  no  definite  plans  for  either  own  in- 
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0 

0 

0 

1 

0 

7 

0 

9 

0 

0 

0 

0 

0 

0 

0 

dependent  business  or  Job  in  another 

industry 

5  •  omitted  both  items  or  data  not  available 

73 

lit 

1 

b 

0 

5 

It 

196 

3 

9 

0 

1 

0 

3 

0 

0 

Ik 

Further  special  training  or  education 

2k 

0 

3 

0 

2 

0 

16 

0 

5 

0 

0 

0 

0 

0 

1 

0 

0  •  none 

1  *  business  administration 

6 

0 

0 
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0 

1 

0 

0 

0 

0 

0 

0 

0 

2  -  office  clerical 

2 

0 

0 

0 

0 

0 

6 

0 

0 

0 

0 

0 

0 

0 

0 

0 

3  -  accounting 

2 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

It  •  trades 

11 

0 

0 

0 
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0 

2 

0 

0 

0 
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0 

0 

0 

0 

0 
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0 

0 
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1 

0 
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2 
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0 
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0 
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u 
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0 
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0 
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0 
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0 

8  m  omitted  or  data  not  available 

83 

lit 

1 
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0 

5 

20 

196 

1 

9 

0 

1 

0 

3 

0 

0 

75 
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3 
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0 

16 

0 

5 
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13 

0 
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2 
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3 

0 

0 

0 

0 

0 

0 

0 

2  •  no 

23 

0 

0 

0 

0 

0 

It 

0 

0 

0 

0 

0 

0 

0 

0 

0 

3  »  omitted  or  data  not  available 

79 

lit 

1 

If 

0 

5 

18 

196 

1 

9 

0 

1 

0 

3 

0 

0 

It  -  have  plans,  but  when  not  indicated 

1 

0 

0 

0 

0 

0 

12 

0 

6 

0 

0 

0 

0 

0 

0 

0 

76 

Plans  to  marry 

60 

7 

2 

2 

2 

5 

2il 

0 
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6 

0 

1 

0 

3 

1 

0 

0  •  already  married 

1  •>  yes  but  plans  indefinite 

10 
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3 

0 
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0 
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3  ■  no 

7 
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It 
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0 

It  •  omitted  or  data  not  available 

ItO 

7 

2 

2 

0 

0 

17 
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0 

3 

0 

0 

0 

0 

0 

0 

5  »  other 

9 

0 

0 
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0 
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0 
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6  -  yes,  but  when  omitted 

1 

0 

0 

0 

0 

0 

1 

0 

0 

0 

0 

0 

0 

0 

0 

0 

77 

Change  to  new  housing 

19 

0 

0 

0 

0 

0 

5 

0 

5 

0 

0 

0 

0 

0 

0 

0 

0  •  yes  but  plans  are  indefinite 
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5 
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Findings  are  separated  Into  interviewed 

A  B  I  L  I  T 

I  E  S 

F  A  I  R  C 

H  I  L  D 

and  not  Interviewed 

Supplementary  Code:     gogujagog  g  f^Jbargedj 
Item  Content 

Population  1 

Population  2 

Population  3 

Population  It 

Population  1 

Population  2 

Population  3 

Population  U 

Qnplo 

yees 
'Not 

Dlsch 

irged 

Reslg 

ned 
Not 

Appli 

cants 
Not 

Bnplo 

yees 
''Not 

Dlsch 

arced 
Not 

Reslg 

ned 
Not 

Appli 

cants 
'lot 

and  Coded  Response 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Item  # 

la     Totals  of  Four  Population  Groups 

_ 

.. 

u 

h 

_ 

m 

52 

196 

m 

0 

1 

1 

0 

1-lt 

Identifying  Data 

5 

Attempted  to  secure  employment  after  applica- 

2 

0 

35 

0 

0 

0 

1 

0 

tion  contact  (at  either  Abilities  or  Fairchild 

0  -  yes 

1  •  no 

- 

- 

2 

0 

- 

- 

lit 

0 

- 

- 

0 

0 

. 

. 

0 

0 

2  ■  omitted  or  data  not  available 

- 

- 

0 

It 

- 

- 

3 

196 

- 

- 

0 

1 

- 

- 

0 

0 

6 

Through  what  agency? 

0  •  made  no  attempt 

- 

- 

1 

0 

- 

- 

lit 

0 

- 

_ 

0 

0 

. 

_ 

0 

0 

1  •  Division  of  Rehabilitation 

. 

. 

0 

0 

_ 

_ 

1 

0 

_ 

_ 

0 

0 

„ 

_ 

0 

0 

2  ■  Nev  York  State  Employment  Service 

- 

- 

0 

0 

_ 

- 

11 

0 

- 

- 

0 

0 

. 

_ 

0 

0 

3  ■  private  employment 

- 

- 

0 

0 

- 

- 

6 

0 

- 

- 

0 

0 

- 

. 

1 

0 

h  ■  friends  or  family 

- 

- 

0 

0 

- 

- 

0 

0 

- 

- 

0 

0 

. 

_ 

0 

0 

5  "  newspaper  or  radio  ad 

- 

- 

0 

0 

- 

- 

it 

0 

- 

. 

0 

0 

_ 

_ 

0 

0 

6  »  other 

- 

- 

1 

0 

. 

- 

5 

0 

„ 

_ 

0 

0 

_ 

m 

0 

0 

7  -  unclassifiable 

- 

- 

1 

0 

_ 

- 

1 

0 

. 

_ 

0 

0 

_ 

_ 

0 

0 

8  ■  combination 

- 

- 

0 

0 

. 

. 

5 

0 

_ 

. 

0 

0 

_ 

_ 

0 

0 

9  •  omitted  or  data  not  available 

- 

- 

1 

it 

- 

- 

5 

196 

- 

- 

0 

1 

- 

- 

0 

0 

7 

What  were  the  results? 

3 

0 

25 

0 

0 

0 

0 

0 

0  »  still  unemployed 

1  -  rejected 

- 

- 

0 

0 

- 

- 

1 

0 

. 

_ 

0 

0 

_ 

_ 

0 

0 

2  -  accepted  -  presently  employed 

- 

- 

1 

0 

- 

- 

17 

0 

. 

. 

0 

0 

_ 

_ 

0 

0 

3  -  unclassifiable 

- 

- 

0 

0 

- 

- 

1 

0 

_ 

_ 

0 

0 

. 

_ 

0 

0 

h  •  omitted  or  data  not  available 

- 

- 

0 

a 

- 

- 

It 

196 

_ 

. 

0 

1 

. 

. 

0 

0 

5  ■  other 

- 

- 

0 

0 

- 

- 

it 

0 

- 

- 

0 

0 

- 

- 

1 

0 

8 

Where  working  now? 

3 

0 

25 

0 

0 

0 

1 

0 

0  ■  presently  unemployed 

1  ■  part-time  employment 

- 

- 

0 

0 

- 

- 

2 

0 

- 

- 

0 

0 

_ 

. 

0 

0 

2  ■  manufacturing 

- 

- 

0 

0 

- 

. 

7 

0 

_ 

_ 

0 

0 

_ 

_ 

0 

0 

3  •  retail  business 

- 

- 

0 

0 

. 

_ 

0 

0 

_ 

_ 

0 

0 

_ 

_ 

0 

0 

It  ■  service  industries 

. 

- 

0 

0 

. 

. 

2 

0 

_ 

_ 

0 

0 

_ 

_ 

0 

0 

5  «  agriculture  and  fishing 

- 

- 

0 

0 

- 

- 

0 

0 

. 

_ 

0 

0 

_ 

_ 

0 

0 

6  »  transportation 

- 

- 

0 

0 

. 

- 

1 

0 

- 

- 

0 

0 

_ 

_ 

0 

0 

7  -  government  service 

- 

- 

0 

0 

. 

- 

1 

0 

. 

. 

0 

0 

_ 

_ 

0 

0 

8  •  insurance  and  finance 

- 

- 

0 

0 

_ 

. 

2 

0 

_ 

_ 

0 

0 

_ 

_ 

0 

0 

9  •  other 

- 

- 

1 

0 

- 

. 

12 

0 

. 

_ 

0 

0 

_ 

. 

0 

0 

X  -  omitted  or  data  not  available 

- 

- 

0 

It 

- 

- 

0 

196 

- 

- 

0 

1 

- 

- 

0 

0 

9 

Source  of  support? 

1 

0 

19 

0 

0 

0 

0 

0 

0  •  present  Job 

1  ■  parents 

- 

- 

1 

0 

- 

- 

9 

0 

- 

- 

0 

0 

. 

- 

0 

0 

2  -  spouse 

- 

- 

0 

0 

- 

- 

2 

0 

. 

_ 

0 

0 

_ 

_ 

0 

0 

3  ■  children 

- 

- 

0 

0 

_ 

_ 

0 

0 

_ 

. 

0 

0 

_ 

_ 

0 

0 

it  ■  other  members  of  family 

- 

- 

1 

0 

- 

- 

It 

0 

. 

. 

0 

0 

. 

. 

0 

0 

5  ■  pension 

- 

- 

0 

0 

- 

_ 

2 

0 

. 

. 

0 

0 

_ 

_ 

0 

0 

6  ■  public  assistance  (welfare) 

- 

- 

0 

0 

- 

- 

0 

0 

. 

. 

0 

0 

_ 

. 

0 

0 

7  -  savings 

- 

- 

0 

0 

- 

- 

1 

0 

- 

- 

0 

0 

. 

. 

1 

0 

8  -  other  sources 

- 

- 

0 

0 

- 

. 

0 

0 

_ 

. 

0 

0 

_ 

_ 

0 

0 

9  ■  unclassifiable 

- 

- 

0 

0 

_ 

_ 

2 

0 

_ 

_ 

0 

0 

_ 

_ 

0 

0 

X  •  omitted  or  data  not  available 

. 

_ 

0 

It 

. 

_ 

2 

196 

_ 

_ 

0 

1 

_ 

_ 

0 

0 

Y  •  combinations 

- 

- 

1 

0 

- 

- 

11 

0 

- 

- 

0 

0 

- 

- 

0 

0 

10 

How  do  you  spend  time? 

0 

0 

3 

0 

0 

0 

0 

0 

0  -  TV 

1  •  reading 

- 

- 

0 

0 

- 

- 

0 

0 

_ 

_ 

0 

0 

_ 

_ 

0 

0 

2  ■  special  hobby 

- 

- 

0 

0 

. 

. 

1 

0 

. 

_ 

0 

0 

_ 

. 

0 

0 

3  -  music 

- 

- 

0 

0 

- 

_ 

0 

0 

_ 

_ 

0 

0 

_ 

_ 

0 

0 

U  »  work  around  the  house 

- 

- 

0 

0 

_ 

. 

11 

0 

_ 

_ 

0 

0 

_ 

_ 

0 

0 

5  ■  idleness 

- 

- 

0 

0 

- 

. 

3 

0 

_ 

. 

0 

0 

_ 

. 

0 

0 

6  ■  employed  on  job 

- 

- 

1 

0 

- 

_ 

7 

0 

_ 

_ 

0 

0 

_ 

_ 

0 

0 

7  »  combination 

- 

- 

3 

0 

_ 

. 

25 

0 

_ 

. 

0 

0 

_ 

_ 

1 

0 

8  ■  other 

- 

- 

0 

0 

_ 

_ 

0 

0 

. 

_ 

0 

0 

_ 

_ 

0 

0 

9  ■  unclassifiable 

- 

- 

0 

0 

_ 

_ 

0 

0 

_ 

_ 

0 

0 

_ 

_ 

0 

0 

X  •  omitted  or  data  not  available 

- 

- 

0 

It 

- 

- 

2 

196 

- 

- 

0 

1 

- 

- 

0 

0 

11 

Preferred  classification  of  job? 

1 

0 

11 

0 

0 

0 

0 

0 

0  -  no  preference  specified 

1  •  labor 

- 

- 

0 

0 

_ 

_ 

k 

0 

_ 

_ 

0 

0 

_ 

_ 

0 

0 

2  -  trade 

- 

- 

0 

0 

_ 

_ 

ID 

0 

_ 

. 

0 

0 

„ 

_ 

0 

0 

3  ■  service  and  domestic 

- 

- 

0 

0 

. 

_ 

2 

0 

_ 

_ 

0 

0 

m 

_ 

0 

0 

It  -  sales 

- 

- 

0 

0 

_ 

_ 

2 

0 

_ 

_ 

0 

0 

„ 

„ 

0 

0 

5  ■  office  and  clerical 

- 

- 

1 

0 

- 

. 

12 

0 

_ 

. 

0 

0 

„ 

_ 

0 

0 

6  ■  managerial 

- 

- 

0 

0 

_ 

. 

2 

0 

_ 

_ 

0 

0 

_ 

_ 

0 

0 

7  «  professional  and  semi-professional 

- 

- 

0 

0 

- 

- 

1 

0 

_ 

_ 

0 

0 

_ 

„ 

1 

0 

8  -  other 

- 

- 

0 

0 

. 

. 

5 

0 

_ 

_ 

0 

0 

„ 

„ 

0 

0 

9  -  unclassifiable 

- 

- 

1 

0 

- 

_ 

0 

0 

_ 

. 

0 

0 

_ 

_ 

0 

0 

X  •  omitted  or  data  not  available 

1 

It 

3 

196 

0 

1 

0 

0 

QEKERAI.  TABLEt  FINDINGS  OF  THE  STUDY  TO  DATE 

Data  from  Four  Population  Groups  at  Abilities,  Incorporated  and 

Falrchild  Engine  Division  of  the  Falrcnild  Engine  and  Airplane  Corporation 


Findings  are  separated  Into  Interviewed 

UILII 

I  E  S 

F  A  I  R  C 

H    I    L  D 

and  not  Interviewed 

Supplementary  Codet     Population  3  (Resigned) 

Population  1 

Population  2 

Population  3 

Population  It 

Population  1 

Population  2 

Population  3 

Population  U 

Item  Content 

Emplo 

yees 

Not 

Diech 

*as? 

Reslg 

ned 
Not 

Appll 

cants 
Hot 

Bnplc 

^Nof 

Disc): 

arged 
Not 

Resig 

ned 

Not 

Appll 

cants 
Mot 

and  Coded  Response 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Intv. 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Total 

Item  § 

1.     Totals  of  Four  Population  Groups 

. 

m 

. 

. 

2 

5 

m 

_ 

_ 

_ 

_ 

. 

0 

3 

_ 

_ 

1-U 
5 

Identifying  Data 

0 

0 

0 

3 

When  did  you  leave? 

0  •  within  6  months 

1  •  6  months  to  1  year 

- 

- 

- 

- 

1 

2 

- 

- 

- 

- 

- 

- 

0 

0 

- 

- 

2  •  1  year  to  2  years 

- 

- 

- 

- 

1 

3 

- 

- 

- 

- 

- 

- 

0 

0 

- 

- 

3*3  years  or  more 

- 

- 

- 

- 

0 

0 

- 

- 

- 

" 

- 

- 

0 

0 

- 

- 

6 

Why? 

0  ■  reduction  in  force  or  business  slowed 
down 

- 

- 

- 

- 

0 

0 

- 

- 

- 

- 

- 

- 

0 

3 

- 

- 

1  •  obtain  Job  with  higher  pay 

- 

- 

- 

- 

0 

1 

- 

- 

- 

- 

- 

- 

0 

0 

- 

- 

2  •  obtain  Job  with  more  congenial  working 

- 

- 

- 

- 

0 

0 

- 

- 

- 

- 

- 

- 

0 

0 

- 

- 

conditions 

3  ■  obtain  Job  nearer  home 

- 

- 

- 

- 

0 

0 

- 

- 

- 

- 

- 

- 

0 

0 

- 

- 

h  •  because  of  handicap  or  illness 

- 

- 

- 

- 

0 

0 

- 

- 

- 

- 

- 

- 

0 

0 

- 

- 

5  •  preferred  non-handicapped  work  associates 

- 

- 

- 

- 

0 

0 

- 

- 

- 

- 

- 

- 

0 

0 

- 

- 

6  •  obtain  Job  with  more  status  and  responsi- 

- 

- 

- 

- 

0 

0 

- 

- 

- 

- 

- 

- 

0 

0 

- 

- 

bility 

7  "  other  reason 

- 

- 

- 

- 

2 

it 

- 

- 

- 

- 

- 

- 

0 

0 

- 

«• 

6  •  unclassifiable 

- 

- 

- 

- 

0 

0 

- 

- 

- 

- 

- 

- 

0 

0 

- 

- 

9  ■  omitted  or  data  not  available 

- 

- 

- 

- 

0 

0 

- 

- 

- 

- 

- 

- 

0 

0 

- 

- 

7 

How  learn  about  present  Job? 

0 

0 

0 

0 

0  ■  contacts  on  Job  at  Abilities 

1  ■  friends  or  family 

- 

- 

- 

- 

0 

0 

- 

- 

- 

- 

- 

- 

0 

0 

- 

- 

2  -  newspaper  or  radio  ad 

- 

- 

- 

- 

1 

0 

- 

- 

- 

- 

- 

- 

0 

0 

- 

- 

3  •  Division  of  Rehabilitation 

- 

- 

- 

- 

0 

0 

- 

- 

- 

- 

- 

- 

0 

0 

- 

- 

U  ■  New  lork  State  Employment  Service 

- 

- 

- 

- 

0 

0 

- 

- 

- 

- 

- 

- 

0 

0 

- 

- 

5  ■  private  employment  agency 

- 

- 

- 

- 

0 

0 

- 

- 

- 

- 

- 

- 

0 

0 

- 

- 

6  ■  followed  own  lead 

- 

- 

- 

- 

0 

0 

- 

- 

- 

- 

- 

- 

0 

0 

- 

- 

7  m  unemployed 

- 

- 

- 

- 

1 

0 

- 

- 

- 

- 

- 

- 

0 

0 

- 

- 

8  -  other 

- 

- 

- 

- 

0 

1 

- 

- 

- 

- 

- 

- 

0 

0 

- 

- 

9  •  omitted  or  data  not  available 

- 

- 

- 

- 

0 

It 

- 

- 

- 

- 

- 

- 

0 

3 

- 

- 

8 

What  like  about  present  Job? 

0 

0 

0 

0 

0  ■  doesn't  like  Job 

1  ■  pay  is  good 

- 

- 

- 

- 

0 

0 

- 

- 

- 

- 

- 

- 

0 

0 

- 

- 

2  ■  contact  with  congenial  people 

- 

- 

- 

- 

0 

0 

- 

- 

- 

- 

- 

- 

0 

0 

- 

- 

3  •  less  physical  strain 

- 

- 

- 

- 

0 

0 

- 

- 

- 

- 

- 

- 

0 

0 

- 

- 

k  »  Job  has  greater  responsibility  and 

- 

- 

- 

- 

0 

0 

- 

- 

- 

- 

- 

- 

0 

0 

- 

- 

independence 

5  -  because  of  employee  servioes  and  benefits 

- 

- 

- 

- 

0 

0 

- 

- 

- 

- 

- 

- 

0 

0 

- 

- 

6  •  Job  is  in  line  with  interests,  creative, 

- 

- 

- 

- 

0 

0 

- 

- 

- 

- 

- 

- 

0 

0 

- 

- 

challenging 

7  ■  like  working  out-of-doors 

- 

- 

- 

• 

1 

0 

- 

- 

- 

- 

- 

- 

0 

0 

- 

- 

8  •  unclassifiable 

- 

- 

- 

- 

0 

0 

- 

- 

- 

- 

- 

- 

0 

0 

- 

- 

9  •  omitted  or  data  not  available 

- 

- 

- 

- 

1 

5 

- 

- 

- 

- 

- 

- 

0 

3 

- 

- 

9 

What  like  to  change  about  Job? 

0 

0 

0 

0 

0  -  increase  pay 

1  •  improve  supervision 

- 

- 

- 

- 

0 

0 

- 

- 

- 

- 

- 

- 

0 

0 

- 

- 

2  =  receive  more  responsibility  and  recogni- 

- 

- 

- 

- 

0 

0 

- 

- 

- 

- 

- 

- 

0 

0 

- 

- 

tion 

3  •  make  working  conditions  more  congenial 

- 

- 

- 

- 

0 

0 

- 

- 

- 

- 

- 

- 

0 

0 

- 

- 

k  ■  Increase  employee  services  and  benefits 

- 

- 

- 

- 

0 

0 

- 

- 

- 

- 

- 

- 

0 

0 

- 

- 

5  -  reduce  amount  of  physical  exertion 

- 

- 

- 

- 

1 

0 

- 

- 

- 

- 

- 

- 

0 

0 

- 

- 

6  •  would  like  to  get  a  different  Job 

- 

- 

- 

- 

0 

0 

- 

- 

- 

- 

- 

- 

0 

0 

- 

- 

7  ■  other  reasons 

- 

- 

- 

- 

0 

0 

- 

- 

- 

- 

- 

- 

0 

0 

- 

- 

8  -  unclassifiable 

- 

- 

- 

- 

0 

0 

. 

- 

- 

- 

- 

- 

0 

0 

- 

- 

9  »  omitted  or  data  not  available 

- 

- 

- 

- 

1 

5 

- 

- 

- 

- 

- 

- 

0 

3 

- 

- 

10 

Do  you  intend  to  stay  on  present  Job? 

0 

0 

0 

0 

0  »  unqualified  yes 

1  ■  qualified  yes 

- 

- 

- 

- 

1 

1 

- 

- 

- 

- 

- 

- 

0 

0 

- 

- 

2  -  unqualified  no 

- 

- 

- 

- 

0 

0 

- 

- 

- 

- 

- 

- 

0 

0 

- 

- 

3  ■  qualified  no 

- 

- 

- 

- 

0 

0 

- 

- 

- 

- 

- 

- 

0 

0 

- 

- 

k  •  omitted  or  data  not  available 

1 

It 

0 

3 

General  Data: 

Code  Number 

Male  _ 

Female 
House:  "Owned 

Birth  Date 
Age  _ 

Rented 

Marital  Status: 
Sep.  Divorced 

Harried 

Single 
Widowed 

Starting  Date 

with  Abilities 

Transportation: 

Mode  of  Travel  To  and  From  Work: 
LIRR 

Car  pool 
Own  car 


Bus 


Taxi 
Walk 


Other (Specify) 


Residence: 


Changes  in  residence  last  three  years  (Community,  neighborhood,  specify) 


Changes  in  type  of  Residence:  Owned    Rented    Small    Large 

Other  changes  (Specify) 

Background: 


Place  of  Birth  No.  of  Years  in 


TT  _   II.  S,  Citizen  --     . 
U»S.  Community  m  which  live 


Employee 

Father 

Mother 


Household  Composition: 

Father  Mother Spouse   Children  at  Home  (No.  and  Ages) 

Children  Elsewhere Other  Relatives  in  Household  (Specify) 


Others  (Boarders) 

(If  any  member  is  physically  handicapped,  put~a  circle  around  check) 

If  any  member  of  household  is  handicapped,  what  special  problem  does  this 
present? 


Handicap; 
Kind 


Extent 
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Ouration   How  Acquired      Prosthetics 


Medical  Attention; 


Hospitalization: 


Name  of  Hospital      Entered  Leaving  Surgery  (Indicated) 


Present  Medical  Condition  (Supervision  Needed  at  Plant,  Nature) 

Stabilized  

Further  Treatment  Contemplated   Kind  When 

Education; 

School 


Grade 
High 

College 


Special  Training 
Related  to  Disability 
(Where)      


Years  Attended  Yr.  Graduated  Major  Skills 


Job  Skills: 


Prior  to  disability,  (repairing  telephone  wires,  etc.) 
Job  skills  acquired  subsequently 


Military  Record: 


Branch: 


From 


To 


Rank 


Employment  History: 

Were  you  gainfully  employed  before  your  disability?  Yes No   If  yes,  at 

what  occupation ,   If  no,  what  were  you  doing 


Efforts  to  Get  Another 
Job  (Employment  Agencies, 
Other  Agencies,  News- 
ttsition  Dates    Name  of  Company   Reason  for  Leaving    paper  Ads,  Etc.) 

Wage 


How  long  unemployed  prior  to  coming  to  present  plant  (dates) 


How  heard  of  this  plant:  Employee  of  this  plant (handicapped  or  not  handi- 
capped ) 

Friend  or  Neighbor  Newspaper  Other 

How  felt  about  applying? 


Range  of  Activities  at  Present  Job: (What  he  does  such  as  tool  grinder,  activity 

involved ) 


What  do  you  like  about  this  job? 


Social  Life: 


1.  Friends:    Hoitf  many  close  friends  do  you  have? 
How  long  have  you  known  them? 
How  got  to  know  each  friend 


2.  Recreation  Activities 
Alone  or 
in  Company      Which  Do  You  Do    Which  Would  You  Like  To  Do 

Movies 

Swimming 

Bowling  ' 

Reading   ~ 


Card  playing 

Fishing 

TV 

Radio 

Others  (Indicate) 


Which  Do  You  Do   Which  Would  You  Like  To  Do 


If  they  were  available,,  interest  in  possible  Aiult  Education  Courses: 

Choral  Group 

Drawing 

Photography 

Woodworking 

Others 

3.  Affiliations; 

Degree  of  Activity: 
Groups  How  Long       Regular  Occasional  Infrequently 


Civic 


Fraternal 


League  of  Women  Voters 

Parent-Teacher  Association 

Veterans '  Organization 

Others 


Do  you  have  any  difficulty  in  getting  to  any  of  those  associations (Specify) 


Would  you  be  more  active  in  these  groups  if  it  were  physically  easier  for  you 
to  attend 


Agencies  that  have  been  contacted  in  connection  with  rehabili tation  and  with  job 
Name  When  Nature  of  Contact 

Federal 

State 


Clinics 


Welfare  Agencies 
€ther 
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Plans  for  Future 

Expect  to  remain  permanently  on  present  job?  Yes  No  (Reason) 


Own  Independent  Business 


Job  in  Another  Industry:  Which 7 
Special  Training (kind) 


Further  Education (kind) 
Marriage        When? 


Removal  to  New  Housing (kind) 
Other 


Why? 


When? 
When? 

When? 


l~Q~ 


Interviewers  Personal  Impression 

Any  difficulty  in  establishing  rapport? 


Any  unwillingness  in  answering  the  questions? 


Any  blocking? 
(Topic) 


Population  2 
(Workers  who  were  hired  but  x^rere  discharged) 

\ttempt  to  secure  other  employment  after  contact  with  Abilities? 

Where  and  through  what  agency? 

What  were  the  results?  <___ ________________ _______ 

tfhere  working  now?   


iJhat  sources  of  support  if  not  employed? 
low  do  you  spend  your  time?      


Cf  you  could  work  at  preferred  job  what  would  this  be? 


•  ■  -  r\ ' 


%     "'■ 


:ip<  -■ 


Population  3 
(Former  Handicapped  Employees  Now  in  Positions  Elsewhere, 
(past  2  years)) 


When  did  you  leave  Why? 


How  did  you  learn  about  present  job? 
What  do  you  like  about  present  job? 


What  would  you  like  to  change  about  it' 
Do  you  intend  to  stay  on  your  new  job? 


Population  h 
(Applicants  who  applied  and  were  not  hired) 


Attempt  to  secure  other  employment  after  contact  with  Abilities? 

VJhore  and  through  what  agency?       

■What  were  the  results? 

Where  working  now? 


What  sources  of  support  if  not  employed? 
How  do  you  spend  your  time? 


If  you  could  work  at  preferred  job  what  would  this  be? 


LOCATION  OP'  PLANTS  STUDIED 


Q 


Is 


vJL 


ADELPHI  COLLEGE  is  located  two  miles  northwest  of  Abiliti 


es 
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